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INTRODUCTION

The Right to Information Act (RTI Act) intends to set out the practical regime of Right
to lnformation for citizens to enable them to access the information under the control of
public authority in order to promote transparency and accountability in the working of
such authority.

Section 2(h) of the Act defines "public authority" as any authority or body or institution
of self- governance established or constituted by or under the constitution or by law
made by the Parliament or any state legislature or by notification issued by the
appropriate government. It includes body owned, controlled or substantially financed by
the government.

In accordance with the provisions contained in section 2O of the Act, Right to
Information means right to information accessible under this Act which is held by or
under control of a publicauthority.

This Information Handbook will enable the citizens to obtain information as to the
provisions contained in various rules and regulations goveming Gujarat Vidyapith and
related information

This Information Handbook is divided into 17 manuals as per requirement of Section (4)
ofthe RTIAct,2005.
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MANUAL. 1

Section 4(1)(bxi)

Particulars of organization, functions and duties

PREAMBLE:-

Gujarat Vidyapith was founded by Mahatma Gandhi on lSth October, 1920 and is a deemed

university since 1963. It was started as a Rashtriya Vidyapith (Nationalist University) in the

wake of the Non-cooperation Movement and as an alternative to British Education System.

The foundation of the university was one of the important events in the initiative of

Satyagraha launched by Gandhi as a means to nonviolently end British rule in India.

It has been noted by one of the Expert Committees that was set up by the MHRD to review

deemed private universities that while universities are not entirely free from utility-driven

higher education and learning, their core aim - if one may be allowed to say so - is very

different. Universities are meant to be places - which facilitate and promote critical

intellectual engagements with: (a) different traditions of thoughts and its great variety of

expression, (b) modes of understanding the human condition and predicament, (c) the

incredibly diverse inanimate and non-human living world. Such engagement obviously has

many utilitarian and extrinsic values; but it is its intrinsic value that marks it off as a very

special sort of human practice. It requires the development of a form of attention that focuses-

beyond the interests of the self and its preoccupations with itself --on the other whether the

other is a tradition of thoughts, or a particular human collectivity and its specific way of being

human, or the physical world and its amazing intricacies, or the magical variety of non-human

life.

Gujarat Vidyapith is not a conventional university. It was founded to provide Rashtriya

Shiksha. While founding the Vidyapith, Gandhiji's idea was to educate youth for social

reconstruction by character building, skill building and intellectual development. Gujarat

Vidyapith even today continues to aim at a holistic higher education of youth for social

reconstruction with bias for rural areas. The principal objective of the Vidyapith is indeed to

'enhance the human person as a person'.
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The idea of Gujarat Vidyapith Deemed to be University is to educate and turn out youth with

character, ability, skill, culture and conscientiousness desirable for the human conduct and to

make them if possible self-dependent and useful in the regeneration of the country in

accordance with the ideas and ideals given by Mahatma Gandhi. Thus, the idea is not limited

to facilitate and promote only 'critical intellectual engagement'. The idea of Gujarat

Vidyapith is to have critical engagement with different traditions of thoughts and its great

variety of expression', 'modes of understanding human condition and predicament', and 'the

incredibly diverse inanimate and non-human living world' by value-based living and

practicing in order to help building holistic perspectives.

A UGC Review Committee had to say the following for the Gujarat Vidyapith, deemed to be

university after their evaluation where finally they gave "A" grade after compliance in 4th

March 2014, by Government of India, Higher Education Departnent vide F.No.9-26/2009-

U3(A) (Vol.5). "The students admitted to the Vidyapith receive holistic education that

integrates knowledge and skill development along with moral and dignity of physical labor.

The value-based education prepares graduates with core competencies to work on sustainable

development of rural people. The Vidyapith is doing an excellent work in demonstrating

Gandhian Vision of sustainable development through education and training, demonstration

of appropriate technology and production systems."

Gujarat Vidyapith presently runs Ashram Shala, Primary School, Secondary school, Higher

Secondary School, Diplom4 Certificate course, Undergraduate and Postgraduate courses at

Ahmedabad campus and two UGC recognized rural campuses at Sadra and Randheja ;

M.Phil. and Ph.D. prograrnmes, Krushi Vigyan Kendr4 Life-long Education, Hindi Bhavan,

Bharatiya Bhasha Sanskruti Bhavan etc. Some of these activities receive central and state

government grants from different departrnents. They are managed (pay-scale, qualification

and promotion) as per the norns and standards prescribed by the funding agency. Above all,

Vidyapith has set of rules that are deeply embedded in Gandhian thought and praxis. The

higher education section of the Gujarat Vidyapith was recognized as deemed to be university

in 1963 and has been regular recipient of Grant covering fully salaries, allowances, pension,

research and extension grant, non-salary and recurring grant, capital grants under Plan and

one-time support and other funds as when sanctioned. Very recently the pattem of posts,

salary scales, service rules and other matters relating to the management and administration

are at par with pattern of UGC & Central Government.
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The University Grants Commission (UGC) New Delhi has been sanctioning the Grants for the

Higher Education Department of the Gujarat Vidyapith which is a deemed to be University

since 1963.

The Higher Education Department has following sub sections:

l) Office of the Vice-Chancellor which includes following sections :-

(i) Administration/Establishment

(ii) Accounts and Audit Department

(iii) Examination Department

(iv) Academic Department

(v) Monitoring and Development Cell

(vi) Student Counselor

(vii) S.C./S.T. Cell

(viii) OBC Cell

(ix) Publication Section

(x) Estate and Maintenance Section

(xi) IQAC

2) Central Library

Center's Libraries

3) Health Centers

4) Faculties and Departments

(i) Faculty of Languages and Literature

a) Department of Gujarati

b) Department of Hindi

(ii) Faculty of Social Science

a) Department of Rural Economics

b) Department of Social Anthropology / Sociology

c) Department of History and Culture

(iii) Faculty of Education

a) Department of Education

b) Department of Hindi Education

(iv) Faculty of Gandhian Studies

a) Gandhian Studies and Peace Research Centre

(v) Faculty of Professional Studies

b) Department of Social Work
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5)

c) Department of Life Long Education

d) Department of Journalism and Mass Communication

e) Department of Library and Information Science

(vi) Faculty of Physical Education and Sports

a) Department of Physical Education and Sports

(vii) Faculty of Science and Applied Science

b) Department of Bio-gas Research & Microbiology

c) Department of Home Science

(viii) Faculty of Management and Technology

a) Department of Computer Science

b) Center of Rural Management

University Science Instrumentation Centre (USIC), Ahmedabad

All other centers/ activities currently operative at Gujarat Vidyapith under Gujarat

Vidyapith Mandal but not covered in above list.

6)

Now in view of the decision of the Gujarat Vidyapith Mandal, the MoA and Rules of the

deemed to be university on the basis of Report of Expert Committee, UGC Regulation, 2019

and its amendments and other provisions made in the Guidelines with alteration are framed

mutatis mutandis by the Gujarat Vidyapith Mandal is as follows:
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NAME, ADDRESS AND REGISTRATION DETAILS OF THE TRUST
REGISTERED FOR THE DEEMED TO BE UNIVERSITY:
Name : The name of the Trust is Gujarat Vidyapith Mandal, Ahmedabad.

Address : Gujarat Vidyapith, Nr. Income Tax Cross Road, P.O. Navjivan.

Ashram Road, Ahmedabad-380 014.

Registered under the Bombay Public Trust Act-1950. Registration No.: E59l-
Ahmedabad on l9th June, 1953.

2.0 NAME OF TIIE INSTITUTION DEEMED TO BE TIIYIVERSITY ALONG
WITH ITS CONSTITIIENT TIMTS:
The Gujarat Vidyapith-Deemed to be University, Main campus at Ahmedabad.

Accredited Grade 'A' by NAAC on 251512016 till2415/2021 and it is extended by

email of B.S.Ponmudiraj (Advisor, NAAC) dated 11.05.2021 to Vice-Chancellor of
Gujarat Vidyapith deemed to be University up to reassessment in reference to

NAAC's Office Order dated 09.07.2020.

University established under Section 3 of the UGC Act, 1956; vide Notification No.

F.l0-20162-U2 of the Govt. of India.

3.0 APPROVED CONSTITTIENT T]IYITS/OFF.CAMPUSES/OFF.SHORE
CAMPUSES WITH UGC LETTER:
Other two campuses are situated at Sadra and Randhej4 District - Gandhinagar.

(Enclosed letter No. F.8-1/94 (CPP-I) 28th October, 1994)

4.0 DEFIMTIONS:

1.0

4.01

4.02

In these MoA and Rules, unless the context otherwise requires:

"Act" means the University Grants Commission Act, 1956 [Act 3 of 1956].

"Campus" means campus of the Institution Deemed to be University at its
headquarters, wherein its major facilities, faculty, staff, students and its Academic
Departments are located in a city /town / village in India; and includes all the
campuses situated in the same territorial jurisdiction.

4.03 "Commission" means the University Grants Commission (UGC) constituted under
the Act.

4.04 "Category" means the category of Institution Deemed to be University under the

University Grants Commission (Categorization of Universities (only)for the Grant of
Graded Autonomy) Regulations,20lS; and "Category I" and" Category II" shall be

construed accordingly.

4.05 "Constituent Institution" means an institution operating under the administrative,
academic and financial control of the sponsoring body and declared as such under the
Notification.

4.06 "Constituent Unit" means uni(s) of the lnstitution existing on the date of submission
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of proposal to be declared as an Institution Deemed to be University.

4.07 "De-novo Institution" means an institution with the focus on teaching and research in
unique and 'emerging areas of knowledge' so determined by the Commission after a
due process,

4.08 "Emerging area of knowledge" in the context of De-Novo Institutions means such
specialized/niche areas of knowledge which are considered desirable and useful and
not usually imparted in the country.

4.09 "Expert Committee" means a Committee consisting of academics or other experts in
the relevant fields of knowledge or practice to be nominated by Chairman of the
Commission and include representatives of the Statutory bodies; and there may be as

many Expert Committees as the Commission may determine for different purposes.

4.10 "Government", unless the context so specifies, means the Central Government in the
Ministry of Human Resource Development allocated with business pertaining to
higher education.

4.ll "Institution" means Gujarat Vidyapith deemed to be University an institution of
higher education engaged in teaching and research at the undergraduate, post-graduate
or higher levels.

4.12 "Institution Deemed to be University" means Gujarat Vidyapith deemed to be
University an institution of higher education so declared on the advice of the
Commission, by the Government under Section 3 of the Act.

4.13 'Neeessary Infrastructure" means infrastructure as required under the norms of
concerned Statutory Body/Commission.

4.14 "Off-Campus centre" means a centre of the Institution Deemed to be University,
approved by the Government and situated beyond its Campus within India.

4.15 "Off-Shore Campus" means a centre of the Institution Deemed to be University
approved by the Government and situated beyond its campus outside India.

4.16 "Processing Fee'l means the charges that have to be paid by the applicant insitution
to the Commission along with the application for processing such application.

4.17 "Notification" means a notification issued by the Government in the Official Gazette
declaring an institution of higher education, as an Institution Deemed to be University
under Section 3 of the Act.

4.18 "Sponsoring body" means Gujarat Vidyapith Trust (Mandal) registered under the
Bombay Public Trust Act 1950 for Gujarat Vidyapith under its administrative,
academic and financial control as a Deemed to be University.

4.19 "Statutory Body" means a body constituted under any law for the time being in force
for determining or maintaining standards of quality in the relevant areas of higher
education such as the All India Council for Technical Education (AICTE), Medical
Council of India (MCI), Dental Council of India (DCI), National Council for Teacher
Education (NCTE), Bar Council of India (BCI), lndian Nursing Council (tNC), or any
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other such regulatory body established under an Act of Parliament.

4.20 "Teacher" means a member of the regular faculty at the levels of Professor, or
Associate Professor or Assistant Professor, and includes adjunct faculty and faculty on

a long-term contract ofnot less than three years.

4.21 "University" means a University defined in the University Grants Commission Act,
1956.

4.22 "NAAC" means National Assessment and Accreditation Council.

*NBA" means National Board of Accreditation.

4.27 'Registrar' means the Registrar of the Institution appointed as per the Cadre

Recruitrnent Rules of the lnstitution. He would be Secretary for the Sponsoring Body.

4.23

4.24

4.25

4.26

4.28

4.29

4.32

4.33

661\-fRtrr" means National Institutional Ranking Framework.

"Chancellor" means the Chancellor appointed by the Gujarat Vidyapith Trust
(Mandal).

'The Vice-Chancellor'means the Vice-Chancellor of the Gujarat Vidyapith deemed

to be university and President of Gujarat Vidyapith Trust.

"Employee" means any person appointed by the lnstitution deemed to be university.

"Hostel" means a unit of residence for the students of the Institution deemed to be

university maintained or recognized by the institute.

'State Government' means Government of Gujarat.

*Planning and Monitoring Board' means Institution deemed to be university
provided under the Rules to be fiamed by the Board of Management.

6'Prescribed'means prescribed by the Rules, bye-laws or regulations.

4.30 "Library" means the library maintained by Gujarat Vidyapith deemed to be

University.

4.31 'Rules', oBye-laws' and 'regulation' means rules, bye-laws and regulations of the
lnstitution deemed to be university framed by Board of Management and approved by
the Mandal i.e. sponsoring body.

4.34

5.0 OBJECTTVES OF AI\ INSTITUTION DEEMED TO BE TIMVERSITY:

The objectives for which an institution is declared by the Government as an Institution
Deemed to be University shall be:

5.01 To provide higher education to achieve excellence and promote innovation in such

branches of knowledge as may be deemed fit and consistent with Gandhiji's
worldview and social reconstruction following the spirlt articulated in Dr.
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2.

J.

S.Radhakrishanan's Report (1947), University Education Report (1948) and in the
New Education Policy 2020.

5.02 To engage in areas of specialization with proven ability to make distinctive
contributions to the objectives of the higher education system in diverse disciplines.

5.03 To provide for high quality teaching and research recognized nationally and globally.

Note : At the time of foundation of Gujarat Vidyapith as a university for higher education and other

educational activities following objectives were laid down by Mahatma Gandhi and his

associates. Even after its recognition as deemed to be university in 1963, Gujarat Vidyapith

has continued to work with these objectives.

The Principal objective of the Vidyapith shall be to prepare through education, workers with

character, ability, culture and conscientiousness necessary for the conduct of the movements

connected with the regeneration of the country in accordance with the ideals given by

Matratma Gandhi.

The teachers and trustees of the Vidyapith shall restrict themselves to those means only which

are not inconsistent with truth and non-violence and shall consciously strive to carry them out.

The teachers and trustees of the Vidyapith, as also all the institutions connected with it, shall

regard untouchability as a blot on Hinduism, and shall strive to the best of their ability for its

removal, and shall not exclude a boy or a girl for reason of his or her untouchability nor shall

give him or her discriminatory treafrnent having once accorded admission to him or her.

4, The teachers and trustees of all the institutions connected with the Vidyapith shall regard

hand-spinning as an essential part of the national regeneration movement and shall therefore

spin regularly, except for unavoidable reasons and shall habitually wear khadi.

The mother tongue shall have principal place in the Vidyapith and shall be medium of

instruction for all educdion.

Explanation: Language other than Gujarati may be taught by the direct method.

6. The teaching of Hindi-Hindustani shall be compulsory in the curricula of the Vidyapith.

Note: The Hindi-Hindustani means the language commonly spoken by the masses of the North,

both, Hindu and Musalman, written in the Devnagari or the Persian script.

Vocational Training (Audyogic Shikshan) shall receive the same importance as intellectual

education and only such occupations as are conducive to the nation shall be taught.

5.

7
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8 As the growth of the nation depends not on its cities but its villages, the bulk of the funds of

the Vidyapith and large number of teachers shall be primarily employed in the propagation of

national education (Rasthraposha,t) in villages.

In laying down the priorities of education, the needs of the village-dwellers shall have

principal consideration.

l0 There shall be complete tolerance of all established in all institutions connected with the

Vidyapith. For the spiritual development of the pupils, knowledge of religion shall be

imparted in consonance with truth and non-violence.

ll. For the development of a healthy nation, physical exercise and training in manual work shall

be made compulsory in all the institutions connected with the Vidyapith.

6.0 POWERS AND FI]NCTIONS:

To, carry out the above objectives and for the management and properties of the
Institution, the Institution shall have the following powers/Functions:

6.01 To make rules, bye-laws and regulations for the conduct of the affairs of the Institute
and to add, amend, vary or rescind them from time to time.

6.02 To establish courses of study and to provide instructions in such branches of study as

the Institution deems appropriate for the advancement of leaming and dissemination
of knowledge in such branches.

6.03 To create Cells/Centers /Departments/ Schools / Faculties in all branches of sciences,

Agriculture, technology, social sciences, languages, medicine, para medicine, health
and sanitation, management, education and other Departments / branches in emerging
areas relevant to rural development with prior approval of Competent Authority.

6.04 To include other institutions working in the overall areas of rural development and

create off-campuses and off-shore centers with prior approval of competent authority.

6.05 To institute and award fellowships, travelling fellowships, scholarships, stipends,

bursaries, exhibitions, medals and prizes.

6.06 To publish books, monographs, periodicals and papers in furtherance of the above said

objectives.

9

6.07

6.08

To establish, maintain and manage hostels.

To exercise such control over the students of the institute as will secure their health
and wellbeing and discipline.

6.09 To hold and manage endowments and other properties and funds of the institute and to
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raise loans required for the purpose of this institute.

6.10 To provide for instruction and training in such branches of learning as it may
determine to promote a classless and learning society and integrated and sustainable
rural development on Gandhian lines.

6.1 1 To make arrangements of teaching of the courses leading to the Post-Doctoral,
Doctoral, Master of Philosophy, Post Graduate and Graduate degree programmes, as

well as diploma and certificate programmes and other relevant programmes.

6.12 To organize the admission process of students for various courses of studies and to
supervise and regulate the same as per the rules of the Institute or Deemed to be

University and/or ofthe concerned Statutory Councils.

6.13 To hold examinations of students of various courses and declare the results as per the
schedule per determined by the Institute or Deemed to be University.

6.14 To institute degrees and award diplomas and certificates to those persons who
have satisfactorily completed their courses which they have opted for and who have
passed the concerned examinations successfully.

6.15 To confer honorary degrees and other similar academic distinctions on distinguished
persons from various fields by following the procedure laid down for the purpose.

6.16

6.17

To introduce innovative academic programmes in the constituent units.

To determine, demand and receive or recover such fees and other charges from the
students as may be prescribed from time to time.

To supervise and regulate the conduct of students, teachers and other employees of the
constituent units and the University and to maintain discipline in them.

To make arrangements for the training and quality improvement programmes for
teachers and non-teaching employees.

To institute and provide funds for the maintenance of

a. National Service Scheme

b. Students Activities Club

c. Publication Division

d. Gramshilpi

e. Employment Bureau

f. Training cum work experience units, and

g. Other approved Centers / Constituent units

h. Other current activities and future programmes run under deemed to be

university.

6.18

6.19

6.20

13
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6.21 To open the systems of Education to persons of either sex of whatever race, creed,
caste or class, religion, nationality, state, citizenship. And no condition shall be

imposed on the above while admitting students or appointing staff members and

examiners.

6.22 To avoid totally any benefaction, which involves conditions or obligations opposed to
or inconsistent with the aims and objectives of the Institute i.e. Gujarat Vidyapith
Mandal.

The above clauses will be applicable to the programmes run at Gujarat Vidyapith main
campus and its constituent units.

Note The power and functions provided in the Constitution of Gujarat Vidyapith Mandal
shall remain in force in so far as Mandal will monitor the direction of the deemed
university which should follow its core path.

7.0 CORPUS F[II[D:

Since the Institution is maintained and funded by UGC/\{HRD/GoI, this clause is not
applicable. (This has been mentioned in the UGC Regulations 2019, Clause 4.02 of
the Rules.)

8.0 OFF-CAMPUS CENTRES AND OFF.SHORE CAMPUSES:

Off-Campus Centers

The Gujarat Vidyapith deemed to be university shall operate within its own main
Campus as is approved by the Government of India, Notification No. F.l0-20/62-Uz
dated 16-7-1963 and conduct approved programmes of study falling within the area of
its specialization. Gujarat Vidyapith deemed to be university has been operating UGC
recognized two off-campus centers at Sadra and Randheja, Dist. Gandhinagar,
Gujarat.

Off-Shore Campus

Presently Gujarat Vidyapith deemed to be university has no off-shore campus. In
future if the Vidyapith decide to operate such a campus, it will be in compliance with
the provisions made in the UGC Regulations 2019.

9.0 NEW COURSE(S)/PROGRAMME(S)/DEPARTMENT(Sy
scHooL(s)/cENTRES:

New Course(S) / Programme(S) / Departmen(S) / School(S)/ Centers shall be started
by the Deemed to be University only in accordance with the UGC Resolutions.

9.01 Institutions Deemed to be universities in Category-I, Category-Il or institutions from
1-50 in "university" category of NIRF ranking may start new Course(s)

t4



a
/Programme(s) /Department(s) / School(s) ffaculty(ies) in any field in their existing
campus and approved off-Campus centre(s), with the prior approval of its Board of
Management and, also where applicable, the relevant Statutory bodies. Such
Institutions shall inform the Commission about starting of a new course/ programme/
departmenV school/ centre in its'existing main campus and approved off-campus
within one month of the grant of approval by the Board of Management of the
Deemed to be University and concemed Statutory bodies. Provided that where the
Institutions Deemed to be Universities in receipt of grants in aid or other funds for
maintenance from the Central Government or the State Government or its Agencies,
prior approval of the appropriate Govemment shall also be required.

9.02. Institutions Deemed to be universities, other than those referred to in clause 9.01

herein above, shall start new Course(s)iProgramme(s) /Department(s)
/School(s)/Faculty(ies) in allied field only in their existing Campus and approved off-
Campus center(s) only after obtaining permission from its Board of Management and,

also where applicable, the ?elevant Statutory bodies. In case of starting of new
Course(s)/ Programme(s)/ Department(s) / School(s) / Faculty(ies) in other than allied
fields, prior approval of the Commission shall be required in addition to approval from
the relevant statutory bodies. The Commission shall convey its decision either for
approval or rejection as the case may be, within sixty days of receipt of the application
from the institution.

1O.O MONITORING TIIE PERFORMANCE OF DEEMED TO BE ITNIVERSITIES:

10.01 It shall be the responsibility of the Commission to monitor, annually, the performance
and academic outcomes of all institutions Deemed to be universities, based on public
disclosures on performance parameters, namely:

a) The graduate outcomes shall be such that a minimum of 50Yo of the graduating
students secure access to employment/self-employment or engage themselves in
pursuit of higher education;

b) Promote linkage of the students with the society/industry such that at least two-
third of the students engage in socially productive activities during their period
of study in the institutions;

c) Train the students in essential professional skills such as team-work,
communication skills, leadership skills, time-management skills, soft skills, etc.

and inculcate a spirit of innovation/entrepreneurship and critical thinking among
the students and promote avenues for display of these talents;

d) The teacher student ratio shall not be less than 1:20 with a faculty strength of not
less than 100 (Hundred) teachers and aminimum of 2,000 students on its rolls
under the regular class-room mode, and ensure that not more than 10% of the
sanctioned posts of teachers is vacant at any point of time;

e) Conduct induction programmes for students;

0 Adopt Learning-outcome based curriculum framework (LOCF) and revise
curriculum at regular intervals;
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g) Use Information Communication Technology (ICT) based learning tools for
effective teaching eaming processes;

h) Choice Based Credit System (CBCS), Academic flexibility for interdisciplinary
learning

i) Examination Reforms to ensure that the student assessment is based on
understanding of the concepts, and application thereof;

j) Ensure that at least half of the students passing out appear for examinations such
as GATE/JAM/UGC-NET, and at least half of those appearing quali$,;

k) Tracking of the student progress after completion of course;

l) Ensure that all new teachers, immediately after recruitnent, are put through an
induction course imparting pedagogical aspects;

m)

n)

o)

Compulsory participation in the NIRF ranking;

National level merit-based admission process.

Effective implementation of measures for quality improvement as per the quality
mandate of UGC.

p) To ensure not to start or run any professional courses governed by specific Acts
of parliament, except with the prior and specific approval of the authority
constituted there under as well as in conformity with the Clause 8 of these
Regulations.

q) To submit the type of courses those are being offered latest by 30th April every
year. The details to be provided are -year, department, courses offered, whether
the course is professional or general, approval ofthe statutory council, approval
of the UGC, student intake, actual number of students enrolled, etc.

r) To adhere to these regulations and other rules / regulations/ directions issued by
the UGC and relevant statutory bodies from time to time.

s) Every year on completion of the admissions, the Deemed to be University shall
upload all the data on its website.

10.02. The Commission shall decide on the physical verification of an Institution Deemed to
be University, or constitute teams for such verification only on receipt of complaints
against the accuracy and veracity of the information placed on the website of the
institution in respect of the parameters referred to in clause 10.01.

11.0 SYSTEM OF INSTIfl]"TIONAL GOVERNAI\CE

11.01 Gujarat Vidyapith Trust (Mandal) is registered as a Trust under Bombay Public Trust
Acg 1950. It was established exclusively for running educational activities and no
other activities are being carried out or shall be carried out in future under it.
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11.02 All moveable and immoveable assets of the institutions are the asset of the sponsoring

body, however such assets shall be used only for the purpose of conducting academic

activities, promotion of research and related administrative requirements of the

Institution Deemed to be University.

I 1.03 The highest governing body of the Institution Deemed to be University shall be a
Board of Management to be headed by the Vice Chancellor, and consisting of not less

than l0 and not more than 15 members.

I 1.04 The Board of Management of the institution shall be independent of the sponsoring
body with full autonomy to discharge its academic and administrative responsibilities
in consistent with Gujarat Vidyapith Trust (Mandal) objectives.

I2.O COMPOSITION OF BOARD OF MANAGEMENT:

The composition of Board of Management shall be as under:

i) Vice-Chancellor (Chairperson).

iD Pro Vice-Chancellor - Not applicable,

iii) Two Deans of Faculties of the Institution Deemed to be University, to be

appointed by rotation based on inter-se seniority;

iv) Three eminent academics, who shall have functioned at the rank of Professor, to
be appointed by the Chancellor from among persons unconnected with the
lnstitution Deemed to be University as well as the Sponsoring body;

v) One representative of the Central Government who shall be an eminent academic

not below the range ofprofessor;

vi) Two teachers of the Institution Deemed to be University, one each from among

the cadres of Professors and Associate hofessors, to be appointed by rotation
based on inter-se seniority;

vii) Nominees of the Sponsoring body, not exceeding Four in number;

viii) The Registrar, who shall be ex officio Secretary ofthe Board of Management.

13.0 TEI\I]RE OF TIM MEMBERS OF THE BOARD OF MANAGEMENT:

13.01 All the members of the Board of Management other than the ex-officio members and

teachers, shall hold office for a terrn of three years from the date of first appointment
and shall be eligible for reappointment.

13.02 Members of the Board of Management appointed from among teachers shall hold
office for a period of two years or till such time as they cease to be teachers of the
Institution Deemed to be University, whichever is earlier.

t7



+
14.0 POWERS AI\D LIMITATIONS OF THE BOARD OF MANAGEMENT:

14.01 The Board of Management shall be the principal organ of management and the apex
executive body of the Institution Deemed to be University, with powers to make rules
of the Institution Deemed to be University.

14.02 The Board of Management shall be the final decision-making body of the Institute in
respect of every matter of the Institution Deemed to be University, including in the
academic, administrative, personnel, financial, developmental matters without any
contradiction to the objectives of the institution.

14.03 The Board of Management shall not infringe upon the powers of the respective
authorities provided under these Regulations; and where any authority has been given
advisory /recommendatory powers, the Board of Management shall obtain advice
/recommendations from such authority, before deciding on any matter before it.

15.0 MEETINGS OF THE BOARD OF MANAGEMENT:

15.01 The Board of Management shall meet at least four times a year, with not less than 15

days' notice being given before every meeting of the Board of Management.

15.02 Attendance by more than one-half of the total number of members of Board of
Management shall form the quorum for a meeting.

15.03 In the absence of the Vice-Chancellor, a member chosen by the other members
present, shall preside over the meeting.

15.04 Every member of the Board of Management, including its Chairperson, shall have one
vote and decisions at the meetings of the Board shall be taken by simple majority; and
in case of a tie, the Chairperson shall have a casting vote.

15.05 Any business, which it may be necessary for the Board of Management to perform,
may be carried out by circulation amongst its members.

15.06 A copy of the proceedings of each meeting shall be furnished to the Chancellor of the
lnstitution Deemed to be University as soon as maybe possible after the meeting.

16.0 TERMINATION OF MEMBERSHIP:

If a member other than the Vice- Chancellor, and those representing the teachers,
accepts a fulltime appointment in the Institution Deemed to be University or does not
attend three consecutive meetings of the Board of Management, without proper leave
of absence, such member shall cease to be a member of the Board of Management.
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I7.O DELEGATION OF POWERS OF TIIE BOARD OF MANAGEMENT:

The Board of Management may, by a resolution, delegate to the Vice Chancellor or
any other officer/faculty or to a Committee of officers/faculties of the Institution
Deemed to be University, such powers as it may deem fit, subject to the condition that
the action taken by the Vice Chancellor or the offrcer/faculty, or the Committee in the
exercise of the powers so delegated, shall be reported at the next meeting of the Board
of Management.

18.0 COMPOSITION OF THE ACADEN{IC COI]NCIL:

The Academic Council shall be the principal academic body of the Institution Deemed
to be University and shall, subject to the provision of the Rules, have the control over,
and be responsible for, the maintenance of standards of teaching, research and

training, approval of syllabus, coordination of research activities, examinations and

tests conducted by the Institution Deemed to be University; and shall exercise such
powers and perform such other duties and functions as may be prescribed or conferred
upon it by the Rules of the institution.

The composition of the Academic Council shall be as under:

i. Vice Chancellor - Chairperson;

ii. Pro Vice-Chancellor - Not Applicable;

iii. Dean(s) of Faculties;

iv. Heads ofthe Departments;

Ten Professors, other than the Heads of the Departments, by rotation based on

inter-se seniority;

vi. Two Associate Professors from the Departments, other than the Heads of the
Departments, by rotation based on inter-se seniority;

vii. Two Assistant Professors from the Deparbnents by rotation based on inter-se
seniority;

viii. Three persons from amongst educationists of repute or persons from any other
field related to the activities of the Institution Deemed to be University who are

not in the service of the Institution Deemed to be University, nominated by the
Vice-Chancellor;

ix. Three persons who are not teachers, co-opted by the Academic Council for their
specialized knowledge

x. The Registrar, who shall be ex officio the Secretary of the Academic Council

v
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Note: The representation of different categories shall be only through rotation and not
through election. The term of members, other than the ex-officio members, shall be

two years. The Controller of Examination shall be the permanent invitee to the
meetings of the Academic Council.

19.0 POWERS AIU FT]NCTIONS OF TIIE ACADEMIC COT]NCIL:

The Academic Council shall have the following powers and duties, namely:

To consider mafiers of academic interest either on its own initiative or at the
instance of the Board of Management or those proposed by the deparfrnents/
faculties and to take appropriate action thereon;

To exercise general supervision over all academic work of the institution
Deemed to be University and to give direction regarding methods of instruction,
evaluation, and improvements in academic standards;

iii. To promote research within the Institution Deemed to be University, and to
acquire reports on such researches from time to time;

iv. To prescribe courses /programmes of study leading to degree and diploma of the
Institution Deemed to be University;

v To make arrangements for the conduct of examinations in conformity with the
Bye-Laws;

vi. To appoint examiners, moderators, tabulators and such other personnel for
different examinations;

vii. To maintain proper standards of the examinations;

viii. To recognize diplomas and degrees of universities and other Institutions and to
determine equivalence with the diplomas and degrees of the institutions Deemed
to be University;

ix. To suggest measures for departmental co-ordination;

x. To make recommendations to the Board of Management on:

a) measures for improvement of standards of teaching research and training;

b) institution of Fellowships, Travel Fellowships, Scholarships, Medals,
Prizes etc.;

c) to recommend to the Board of Management the establishment or abolition
of departments/centers; and

d) To frame rules covering the academic functioning of the institution
Deemed to be University, admissions, examinations, award of fellowships

l.

ll
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and studentships, free-ships, concessions, attendance, discipline, residence
etc.

To appoint sub-committees to advice on such specific matters as may be referred
to it by the Board of Management;

xii. To consider the recommendations of the sub-commiffees and to take such action
as the circumstances of each case may require;

xiii. To take periodical review of the activities of the departments/centers and to take
appropriate action with a view to maintaining and improving standards of
instruction;

xiv. To recommend institution of teaching posts (Professors, Associate Professors
and Assistant Professors) to the Board of Management; and

xv To exercise such other powers, and to perform such other duties, as may be
conferred or imposed upon it by the Rules.

2O.O MEETING OF THE ACADE]VIIC COTJNCIL:

The Academic Council shall meet as often as may be necessary but not less than
three times during an academic year with not less than 15 days' notice being
given before every meeting of the Academic Council.

One third of the total number of members of the Academic Council shall
constitute the quorum for the meeting of the Academic Council.

iii. Each member, including its Chairman, shall have one vote and decisions at the
meetings of the Academic Council shall be taken by simple majority; and in case

of a tie, the Chairman shall have a casting vote.

iv. Any business, which it may be necessary for the Academic Council to perform,
except such as may be placed before its meeting, ray be carried out by
circulation of the resolution.

2I.O PLANI{tr{G & MONITORING BOARD:

The Planning & Monitoring Board shall be the principal Planning Body of the
institution Deemed to be University and shall be responsible for the monitoring
of the development programmes of the Institution Deemed to be University.

ii. The Vice-Chancellor and the Registrar shall be the Chairman and the Secretary,
respectively, of the Planning & Monitoring Board, which may include seven' 
members, internal to the Institution Deemed to be University, and three experts
of eminence from outside the institution.

The constitution, powers and functions of the Planning & Monitoring Board

xl
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shall be prescribed by the Rules to be framed by Board of Management.

iv. The Planning & Monitoring Board shall have the right to advise the Board of
Management and the Academic Council on any matter which it considers

necessary for the fulfillment of the objectives of the Institution Deemed to be

University.

v The recommendations of the Planning & Monitoring Board shall be placed

before the Board of Management for consideration and approval.

22.0 COMPOSITION OF THE FTNAI\CE COMMITTEE:

The composition of Finance Committee shall be as under;

i. Vice Chancellor - Chairperson;

ii. Pro Vice-Chancellor - Not Applicable;

iii. One person nominated by the Sponsoring body;

iv. Two nominees of the Board of Management, one of whom shall be a member of
the Board;

v. One representative of Central Government not below the rank of Joint Secretary

or his representative to the Government of [ndia;

vi. One representative of the State Government, in case the Institution Deemed to be

University is receiving grants from the State Govemment;

vii. Finance Offrcer shall be the ex-officio member ofthe Finance Committee.

23.0 TENT]RE OF MEMBERS OF TIIE FINANCE COMMITTEE:

All members of the Finance Committee other than ex-officio members shall hold

- office for a term of three years from the date of first appointnent.

24.0 POWERS AI\D FTJNCTIONS OF TIIE FINAI\ICE COMMITTEE:

i. To consider the annual accounts and financial estimates of the Institution
Deemed to be University and to submit them to the Board of the Management
for its approval;

ii. To consider and recommend the annual budget and revised estimates to the
Board of Management;

iii. To fix limits on the total recurring expenditure and the total non-recurring
expenditure of each year based on the income and resources of the Institution
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Deemed to be University

Note: No expenditure other than that provided in the budget shall be incurred by the
Institution Deemed to be University without the approval of the Finance Committee.

25.0 MEETINGS OF TIIE FINANCE COMMITTEE:

The Finance Committee shall meet at least twice a year to examine the accounts and to
scrutinize proposals for expenditure. Four members shall constitute the quorum for the
meeting.

26.0 BOARD OF STI]DIES:

There shall be one Board of Studies for each Department of the Institution Deemed to
be University. The composition of Board of Studies of each facultyl Department shall
be as under:

Dean of faculty/ Head of the Department - Chairperson;

All Professors of the faculty/ Department;

iii. Two Associate Professors of the faculty/ Department by rotation based on inter-
se seniority;

iv. Two Assistant Professors of the facultylDepartment by rotation based on inter-se
seniority;

Not more than 2 persons to be co-opted for their expert knowledge including
those belonging to the profession or industry concerned.

Note: The powers and functions of the Board of Studies shall be prescribed by the Rules of
the Institution Deemed to be University to be framed by the Board of Management.

27.0 SELECTION COMNtrTTEE:

There shall be one or more Selection Committees constituted, for making
recommendations to the Board of Management for appointment to the post of
Professors, Associate Professors, Assistant Professors and such other posts as

may be prescribed, in accordance with the UGC Regulations (on Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education), 2018, as amended from time to time.

The meetings of the Selection Committees shall be convened, as and when
necessary, by the Chairperson of each Selection Committee.

Four members of the Selection Comrnittee, of which at least two shall be

experts, shall form the quorum.

v
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28.0 MISCELLAI\EOUS MATTERS PERTAINING TO DIFFERENT
AUTHORITIES OF THE GUJARAT VIDYAPITH DEEMED TO BE
UITIIVERSITY:

l.

ll

If any question arises, as to whether any person has been duly nominated or
appointed as, or is, entitled to be a member of any authority or any committee of
the Institution Deemed to be University, the matter shall be referred to the
Chancellor, whose decision thereon shall be final and binding.

Any member, other than an ex-officio member of any authority, may resign by a
letter addressed to the Registrar and the resignation shall take ef[ect as soon as it
is accepted by the Chancellor or the Chairperson of the Board of Management,
as the,case may be.

Sudden vacancies among the members of any authority or any Committee of the
Institution Deemed to be University shall be filled by the respective authority, as

soon as may be, and within a period of six months.

A person shall be disqualified for being chosen as, and for being, a member of
any of the authorities of the Institution Deemed to be University:

lll.

lv

a)

b)

c)

if he/she is of unsound mind

if he/she is an un-discharged insolvent

if he/she has been convicted by a court of law for an offence involving
moral turpitude.

d) if he/she has not been appointed as per the provisions of these Regulations.

Note: If any question arises as to whether a person is or has been subjected to any
disqualifications mentioned above, the question shall be referred for decision to the
Chancellor, whose decision shall be final and binding.

24
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CONTACT DETAILS:

Address of the University.

Gujarat Vidyapith

Nr. lncome Tax Office,

Ashram Road,Ahmedabad -
380014 (Gujarat)

E-mail : @,
reeistra r@gu i aratvidvaith.ors

Phone : 07 9 -27 5 4 I I 48, 07 9 -27 5 407 46, 07 9 -400 1 6200

Fax No. 079-27542547
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MANUAL.2
Section 4(lxbxii)

The powers and duties of officers and employees

OFFICERS OF TTIE DEEMED TO BE UNTVERSITY

The following shall be the officers of the Institution Deemed to be University;

a) Chancellor
b) Vice-Chancellor
c) Registrar
d) Finance Officer
e) Controller of Examination
f) Deans of Schools
g) Heads of Department and

h) Such other officers, as may be prescribed in the Rules of the Institution Deemed to be

University.

29.0 CHAI\CELLOR:

The Institution Deemed to be University shall have a Chancellor who shall,
when present, preside over the convocations of the Institution Deemed to be

University but shall not be the Chief Executive Officer.

The Chancellor, who shall be appointed by the sponsoring body, shall hold
office for a period of 5 years from the date of first assuming office, and shall be

eligible for reappointment for one more term.

iii. Where power is conferred upon the Chancellor to nominate persons to
authorities, he/she shall, to the extent necessary, nominate persons to represent
the various interests for the furtherance of the objectives of the Institutions
Deemed to be University.

3O.O PRO.CHANCELLOR:

Gujarat Vidyapith deemed to be university will not have a Pro-Chancellor

31.0 VICE-CHANCELLOR:

The Vice-Chancellor shall be a whole time salaried officer of Institution Deemed to be

University, and shall be appointed by the Chancellor from a panel of three names
suggested by a Search-cum Selection Committee.

l.

ll
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B.

C.

D.

The qualifications of the Vice-Chancellor shall be in accordance with the UGC
Regulations (on Minimum Qualifications for Appointment of Teachers and Other
Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education), 2018, as amended from time to time.

The procedure/composition of Search-cum-Selection-Committee (SCSC) for selection
of Vice-chancellor shall be as under:

Gujarat Vidyapith deemed to be university receives financial assistance more
than 50o/o of its expenditure (based on average ofprevious three year accounts)
from the Commission and the Central Govemment by way of grants in aid or
otherwise. The composition of Search-cum-Selection-Committee shall be as

under:

a) A nominee of Chancellor, who shall be a reputed academician as the
Chairperson of the Committee;

b) A nominee of the Cenfral Governmeng who shall be an academic of
eminence;

c) An academiciaru with not less than l0 years of service as Professor,
nominated by the Board of Management; and

d) A Trustee nominated by the Sponsoring body

TEI{TIRE OF VICE.CHANCELLOR:

l. The Vice-Chancellor shall hold office for a term of 5 years from the date of
assuming office, and shall be eligible for reappointnent for a second term;

hovided that in no case shall the person appointed as Vice Chancellor hold
office beyond the age of TOyears;

Provided further that notwithstanding the expiry of the period of 5 years, the
Vice Chancellor may continue in offrce for not more than six months or till the
succ€ssor is appointed and the latter assumes office, whichever, is earlier.

Where the office of the Vice-Chancellor falls vacant due to death, resignation or
otherwise and in case of his/her absence due to illness or any other cause, the Pro
Vice-Chancellor, and in his/trer absence, the Senior most Professor shall perform
the duties of the Vice-Chancellor until a new Vice-Chancellor is appointed, or
the existing Vice-Chancellor resumes duties, as the case may be.

E. POWERS OF THE VICE.CHANCELLOR:

The Vice-Chancellor shall be the Principal Executive Officer of the Institution
Deemed to be University and shall exercise general supervision and control over
its affairs, and shall be mainly responsible for implementation of the decisions of

ll
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all its authorities

ll. The Vice-Chancellor shall be the Ex-officio Chairperson of the Board of
Management the Academic Council, the Finance Committee, the Planning &
Monitoring Board and Selection Committees.

iii. The Vice-Chancellor shall have the power to convene, or carne to be convened,
meeting of the various authorities of the Institution Deemed to be University.

iv. The Vice-Chancellor may, if he/ she is of the opinion that immediate action is
called for on any matter, exercise any power conferred upon any authority of the
Institution Deemed to be University under these Regulations and Rules of the
Institution Deemed to be University, and take such action, or proceed to take
such action, and shall report to the authority concemed on the action taken by
him/trer on such mafiers.

Provided that if the relevant authority mentioned in Clause (ii) herein above is of
the opinion that such action ought not to have been taken, it may refer the matter
to the Chancellor whose decision thereon shall be final.

Provided further that if any person in the service of the Institution Deemed to be

University is aggrieved by the action taken by the Vice-Chancellor under the
said Clause, he/she shall have the right to appeal against such decision to the
Board of Management within 30 days from the date on which such action is
communicated to himftrer and thereupon the Board of Management shall call the
matter in a subsequent meeting and may confirm, modiff or reverse the action
taken by the Vice-Chancellor.

v It shall be the duty of the Vice-Chancellor to ensure that these Regulations and
Rules of the Institution Deemed to be University are duly observed and
implemented; and, he/she shall have all the necessary powers in this regard.

vi. All powers relating to the proper maintenance and discipline of the Institution
Deemed to be University shall be vested in the Vice-Chancellor.

vii. The Vice-Chancellor shall exercise all other powers as may be delegated to
him/trer by the Board of Management.

viii. The Vice-Chancellor shall have the power to re-delegate some of his/her powers
to any of his/her subordinate officers with the concurrence and approval of the
Board of Management.

ix. The Vice-Chancellor shall exercise such other powers and perform such other
functions as may be prescribed by these Regulations, Rules and Bye-Laws of the
Institution Deemed to be University.

F. REMOVAL OF YICE.CHANCELLOR:

l. Where the there are reasons to believe that the Vice-Chancellor of an Institution
Deemed to be University does not possess the qualification as required under
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these Regulations and also under the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education, 2018, as amended from time to time or is not appointed as per
the procedure stipulated in these Regulations or has committed any
financial/administrative impropriety, the Chairman of Commission shall
constitute a committee consisting of academic, administrative or financial
experts to enquire into the matter.

ii. Where the report of the Enquiry Committee confirms the ineligibility, or
procedural violations, or impropriery, as the case may be, the Commission shall
direct the Chancellor to remove the Vice Chancellor after following the due
process;

32.0 PROVICE-CIIANCELLOR:

Gujarat Vidyapith deemed to be university will not have a Pro Vice-Chancellor

33.0 REGISTRAR

The Registrar shall be a whole time salaried officer of the Institution Deemed to
be University and shall be appointed by the Board of Management on the
recommendations of the Selection Committee consisting of the following:

l.

a)

b)

c)

d)

Vice Chancellor - Chairperson;

One nominee of the Chancellor;

One nominee of the Board of Management; and,

One expert not being an employee of the Institution Deemed to be

University, to be appointed by the Board of Management.

il. The emoluments and other terms and conditions of service of the Registrar shall
be as prescribed by Rules of the Institution Deemed to be University. He/she
shall also act as a Secretary to Sponsoring hdy.

iii. When the offrce of the Registrar is vacant or when the Registrar is on leave or
absent due to any other reasons, the duties and functions of the Registrar shall be

performed by such other person as the Vice Chancellor may appoint for the
purpose.

The Registrar shall be ex-officio Secretary of the Board of Management, the
Academic Council and the Planning and Monitoring Board, but shall not be

deemed to be a member of any of these authorities.

The Registrar shall be directly responsible to the Vice-Chancellor and shall work
under his direction.

lv
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vi. The following shall be the duties of the Registrar: -

a) To be the custodian of the records and the funds and such other properfy of
the Institution Deemed to be University as the Board of Management may
commit to his/trer charge; and act as a Secretary to Sponsoring body.

b) To conduct the official correspondence on behalf of the authorities of the
institution Deemed to be university;

c) To issue notices convening meetings of the authorities of the Institution
Deemed to be University and all Committees and sub-Committees
appointed by any of these authorities;

d) To maintain the minutes of the meetings of all the authorities of the
Institution Deemed to be University and of all the Committees and sub-
Committees appointed by any of these authorities;

e) To make arrangements for the examinations conducted by the Institution
Deemed to be University;

0 To represent the Institution Deemed to be University in suits or
proceedings by or against the lnstitution Deemed to be University, sign
powers of attomey and perform pleadings or depute his/her representatives
for this purpose;

g) To enter into agreement, sign documents and authenticate records on
behalf of the Institution Deemed to be University;

h) To make arrangements to safeguard and maintain the buildings, gardens,
office, canteen, cars and other vehicles, laboratories, libraries, reading
rooms, equipment and other properties of the Institution Deemed to be
University;

i) To perform such other duties as may be specified in the Rules of the
lnstitution Deemed to be University, or as may be assigned by the Board of
management or the Vice-Chancellor from time to time.

34.0 FINANCE OFTICER:

The Finance Officer shall be a whole time salaried officer of the Institution
Deemed to be University and shall be appointed by the Board of Management.

The emoluments and other terms and conditions of service of the Finance
Officer shall be as may be prescribed by Rules of the Institution Deemed to be
University.

iii. The Finance Officer shall work under the direction of the Vice-Chancellor and
shall be responsible to the Board of Management through the Vice-Chancellor.

Helshe shall be responsible for the preparation of annual budget estimates and

l.
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v

statements of account for submission to the Finance Commiffee and the Board of
Management.

He/she shall be responsible for the management of funds and investments of
Institution Deemed to be University, subject to the control of Board of
Management.

He/she shall act as a Secretary to Finance Committee.vl.

35.0 CONTROLLER OF EXAMINATIONS:

i. The Controller of Examinations shall be appointed by the Board of Management.

The emoluments and other terms and conditions of service of the Controller of
Examination shall be as may be prescribed by Rules of the Institution Deemed to
be University.

iii. The Controller of Examinations shall ensure that all the specific directions of the
Board of Management, Academic Council and Vice-Chancellor in respect of
examination and evaluation are complied with.

iv. The Controller of Examinations shall be a permanent invitee to the Academic
Council.

36.0 DEAI\:

The Departments dealing with allied subjects shall be grouped into faculties/Schools
and every Faculty/School may be headed by a Dean whose term shall be three years

and he/she shall be eligible for reappointment for one more term.

37.0 HEAD OF TIIE DEPARTMENT:

There shall be a Head of the Department for each of the Departments in the
Institution Deemed to be University who shall be appointed by the Vice-
Chancellor who is a senior most professor of the Department. Provided that if
there is no Professor in the Departrnent the Vice-Chancellor may appoint an

Associate Professor as Head of the Department.

ll. The term of the Head of Department shall be up to his/her tenure as a Professor
in the Department.

iii. The powers and functions of the Head of the Department shall be prescribed by
Rules of the Institution Deemed to be University.

11.
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38.0 ADMISSIONS AND FEES STRUCTT]RE:

38.01 The institute shall not accept payment towards admission fee and other fees and

charges for admission in respect of any courses or programme of study conducted in
the Institute:

(a) which is a capitation fee or donation in whatever nomenclature or form, either
directly or indirectly

(b) other than such fee or charges for such admission, which has been declared by it
in the prospectus for admission against any such seat and on the website of the
institution,

(c) more than the fee prescribed by the fee committee constituted as per fee
regulations issued by the Commission.

(d) without a proper receipt in writing issued for such payment to the student
admitted in such institution.

38.02 Institution Deemed to be University shall not charge any fee for an admission test
other than an amount representing the reasonable cost incurred by it in conducting
such test.

38.03 Institution Deemed to be University shall be abided by UGC notification regarding
refund of fees and non-retention of original certificate as amended time to time.

38.04 Admission of students to an Institution Deemed to be University, public or private,
shall be strictly based on merit in the entrance exam prescribed by the appropriate
statutory authority and in the manner specified in the prospectus, in case no entrance
exam has been prescribed.

38.05 The Institution Deemed to be University shall maintain the records of the entire
process of selection of candidates, exhibit such records on its website, and preserve
such records for a minimum period of five years.

38.06 Before the expiry of sixty days prior to the commencement of admission to any of its
courses or programmes of study, every lnstitution Deemed to be University shall
publish and upload on its website (in the form of an affidavit) its prospectus
containing inter alia, the following:

Each component of the fee, deposits and other charges payable by the students
admitted to such institution for pursuing a course or a programme of study, and
the other terms and conditions of such payment;

The percentage of tuition fee and other charges refundable to a student admitted
in such institution in case such student withdraws from such institution before or
after completion of course or programme of study and the time within, and the
manner in, which such refund shall be made to the student;

iii. The number of seats approved in respect of each course or programme of study
for the academic year for which admission is proposed to be made;

1.
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iv. The educational qualifications specified by the relevant statutory authority/body,
or by the institution, where no such qualifuing standards have been specified by
any statutory authority;

v The process of admission and selection of eligible candidates applying for such
admission, including all relevant information in regard to the details of test or
examination for selecting such candidates for admission to each course or
programme of study and the arnount of fee to be paid for the admission test;

vi. All relevant instructions in regard to maintaining the discipline by students
within or outside the campus of the institution, and, in particular, such discipline
relating to prohibition of ragging of any student or students and the
consequences thereof and for violating the provisions of any regulation in this
behalf made under the University Grants Commission Act 1956 or any other
law for the time being in force.

38.07 Institution Deemed to be University shall not retain from the candidates seeking
admission any original certificates of school leaving examinations, or degree or any
other award; and shall, after due verification with the original certificates, retain only
copies of such certificates self-attested by the candidates for its records.

39.0 INSTITUTION DEEMED TO BE UNTVERSMY OPEN TO ALL:

39.01 Admission and employment in an Institution Deemed to be University shall be open to
all citizens of India regardless of religion, race, caste, sex, place of birth or residence.

39.02 All policies and procedures, in matters of admission and employment as applicable to
the university level public and privately funded institutions respectively, shall apply to
(the appropriate category of institutions Deemed to be universities) this institute.

4O.O INSTITUTION DEEMED TO BE TiNIVERSITY TO BE I]NITARY:

Gujarat Vidyapith deemed to be university is unitary in nature, and does not affiliate
any other institution.

41.0 RESERVATIONPOLICY:

Institution Deemed to be University shall implement the policy on reservations in
admissions and recruitmenq in accordance with provisions ofthe Constitution of India
and any Act of Parliament for the time being in force and disclose all such information
on its website

42.0 DISTANCEEDUCATION:

Institution Deemed to be Universities may offer courses in the Open, Distance
Leaming / On Line mode in accordance with the UGC (Open and Distance Learning)
Regulations, 2017, and UGC (Online Courses or Programs) Regulations 2018 as

amended from time to time.
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Provided that Institution Deemed to be University, which are already offering
progr,ammes of study, with the approval of the Commission, through the Open and

Distance Learning mode, shall be permitted to continue such programmes subject to
further approval by the Commission.

43.0 powER TO COhIDUCT ENQITTRY AND CONSEQI]ENCES OFVIOLATION
OF REGTILATIONS:

43.01 Where the Government or the Commission, as the case may be, receives information
by way of a complaint or otherwise, that an Institution Deemed to be University has

violated any of the provisions of these Regulations, it shall cause to conduct an

enquiry into the facts of such information after issuing a notice to the said effect to the
Institution Deemed to be University.

43.02 The Commission may also cause an inspection, to be made by persons of eminence

and integrity; being experts in matters of academics, administration and finance;
regarding academic outcomes or any matter connected with the administration or
finances of the Institution Deemed to be University for the purpose of the enquiry.

43.03 Based on the enquiry or through regular inspections mentioned in these Regulations, if
the Government or the Commission, as the case may be, is satisfied that these
Regulations have been violated, the Institution Deemed to be University shall be

subjected to such action as provided in these Regulations, after a reasonable
opportunity has been given to the institution to present its case.

43.04 Where an lnstitution Deemed to be University is found to have violated the
provision(s) of these Regulations, it may be subjected to one or more of the following
action(s) :

A. Violations leading to issuance of unapproved degrees:

i. Punishment under Section 24 of the University Grants Commission, 1956.

ll Baning from any expansion in terms of diversification to new Courses /
Programmes of study / Deparhnent(s) and OflCampus(es) / Constituent
Instituiion(s) / OflShore Campuses, for a limited period.

iii. Reducing the intake capacrty in student enrolment in a specific course(s) or
in all courses, for a limited period or in perpetuity.

iv. Barring from admission of students for a limited period or in perpetuity in
a specific course(s) or all courses.

Closure of the Courses / Programmes of study / Departmen(s) and Off-
Campus(es) / Constituent Institution(s) / OflShore Campuses.

Withdrawal of the notification of declaration as Institution Deemed to be

University.

v
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B. Violations leading to non-adherence of the Regulations:

l. Where any deficiencies in complying with the provisions of these
Regulations come to the notice of the Commission, it shall issue a warning
in that regard to the Institution Deemed to be University requiring
rectification within a reasonable time; and, failure to take remedial action
within the said period shall attract punishments provided under these
Regulations.

Provided that any punishment awarded to the institution Deemed to be

university shall be without detriment to the interests of the students.

Vice-Chancellor of the Institution Deemed to be University may be
removed as per the procedure laid down in relevant Clause of these
Regulations,

iii. Repeated violations of the provisions of these regulations shall atffact
action(s) mentioned in Clause 40.03 A, herein above.

44.0 FUI\DS, ACCOIINTS, AUDITS AI\D AI\NUAL REPORT:

The books of accounts of the Institution Deemed to be University shall be

maintained, managed and operated in the name of the Institution Deemed to be
University and not in the name of the sponsoring body or any other; and, shall be
kept in such form as may be laid down by the Board of Management and
conform to the rules, if any, prescribed in this regard by the Commission.

ll. Funds shall not be diverted at any time from the accounts of the Institution
Deemed to be University to any other accounts, including to the accounts of the
Sponsoring body.

iii. The Institution Deemed to be University shall get its books of accounts audite{
annually and at such other frequency as shall be prescribed by the Commission,
separately published and uploaded on the website of the Institution; and if such
institution is funded by Central or State Government or through its agencies fully
or partially, then the accounts of such Institution Deemed to be University shall
be open for examination by the Contoller and Auditor General of India;
accounts of Institution Deemed to be University shall also, where required, be

open for inspection by the Commission.

iv. The annual financial statements and accounts shall be audited by a qualified
professional, being a Member or Fellow of the Institute of Chartered
Accountants of India, to be appointed by the Institution Deemed to be

University.

Provided that, the Commission may, on receipt of information in regard to
financial impropriety or embezzlement or illegal diversion of funds from the
accounts of the Institution Deemed to be University; or of fees being collected
against the provision of the regulations, issue a notice directing the Institution
Deemed to be University to show cause as to why an inspection, including a

ll

l.
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forensic audit, not be ordered in respect of the complaint, and after providing a

reasonable oppornrnity to the respondent institution, the Commission may on

being satisfied that there were sufficient grounds to proceed further, cause an

inspection by a team of the Commission and also direct a forensic audit to be

undertaken by a qualified Member or Fellow of the Institute of Chartered
Accountants of India; the report of and the inspection team and the forensic audit
report taken together shall form the basis for the Commission to take further
action, as it may be Deemed fit, under these Regulations.

Annual Reports and the Audit Reports shall be submitted by the Institution
Deemed to be University to the Commission within nine months of the closure
of the accounting year.

45.0 MISCELLAITIEOUS:

The Institution Deemed to be University shall mention the name with location of
campus/offcampus /off-shore campus/ constituent uniVConstituent institution on
the degree, diploma, certificate, or any other qualification awarded to students on
its rolls.

ii. The Institution Deemed to be University shall, as soon as may be, after the
completion of the academic programme, and in no case later than 180 days from
the date of such completion, ensure that the degree, diplom4 certificate, or any
other qualification in respegt of the programme of studies, is awarded and made
available to students.

lll. This Institution Deemed to be University shall not at any time enter into any
franchise agreement or arrangement either overtly or covertly, with any
individual or organization for establishing, maintaining or operating the ofl
CampuVoflshore campuVconstituent unit(s) / constituent institution/ course/
programme of study/ department/ schooV faculty of the Institution Deemed to be

University.

iv. While every effort shall be made by the Government or the Commission, as the
case may be, in respect of disposal of applications received from Sponsoring
bodies or Institution Deemed to be University within the prescribed time limit, if
any, such applications shall not be Deemed to have been disposed off owing
merely to the fact that such time limit has been exceeded; the applicant shall,
however, be at liberty to remind the Govemment or the Commission, as the case

may be.

v The income and property of the Institution Deemed to be University shall be

utilized solely for promoting the objectives of the lnstitution Deemed to be
University.

vi. The Commission shall have the powers to issue directions to an Institution
Deemed to be University for implementation of any public policy of the
Govemment or inspect of any law in force, including appropriate directions in

v

l.
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case of any violation of any law or licy by the Institution Deemed to be
University.

vll No portion of the income and property of the Institution Deemed to be

University shall be paid or transferred directly or indirectly, by way of dividend,
bonus or otherwise howsoever by way of profit to the persons who were at any
time or are members of the Institution Deemed to be University or to any of
them or any persons claiming through them, provided that nothing herein
contained shall prevent the payment in good faith of remuneration to any
member thereof or other person as consideration for any service rendered to the
Institution Deemed to be University or for travelling or other allowances and
such other charges.

ix. The Government, in consultation with the Commission, shall have powers to
impose such other condition(s), not inconsistent with these Regulations, in the
Letter of Intent or Notification, and the same shall be binding on the Institution
Deemed to be University.

x. Every Institution Deemed to be University shall, in order to comply with the
relevant UGC norms, provide for the following, namely:

a) Anti Ragging Cell

b) Anti-discriminationCell

c) Gender Sensitization Cell

d) Grievance Redressal Cell

e) Intemal Complaints Committee for prevention of Sexual Harassment

0 Barrier Free access to persons with disabilities to all its facilities

xl. Where, an Institution Deemed to be University wishes to surrender its status of
'Institution Deemed to be Universiry', it may do so with the prior permission of
the Government; and similarly, withdrawal of any Constituent Unit(s) of the
Institution Deemed to be University from the purview of an Institution Deemed
to be University, shall require the Sponsoring body to take the prior permission
of the Govemment.

Provided that such surrender or withdrawal, as the case may be, shall take effect
only after the last batch of students on the rolls of the Institution Deemed to be
University or its Constituent Unit(s), as the case may be, have been accorded
opportunity to qualifu for the completion of the programme of study and award
ofdegree.

xii. In the event of conflict of opinion with regard to interpretation of these
Regulations, the opinion of the Commission shall be final.
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46.0 LEGALPROCEEDINGS:

(l) For the purpose of Bombay Public Trust Act 1950, the person in whose name
the Institution Deemed to be University may sue or be sued shall be the
Registrar, who shall have the power to enter into agreements, sign documents
and authenticate records on behalf of the Institution Deemed to be University,
and shall exercise such powers and perform such duties, as may be prescribed by
these Regulations.

(2\ No suit or legal proceedings shall lie against the Governmen! or the
Commission, or the Institution Deemed to be University, or an Officer of the
Institution Deemed to be University, or a member of the authority of the
Institution Deemed to be University, in respect of anything done or purported or
intended to be done in pursuance of any of these Regulations.

47;0 REMOVAL OF DIFFICULTY:

UGC reserves the right to remove difficulty/ies in the course of implementation of
these regulations in consultation with the Government of India, Ministry of Human
Resource Development.
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MAIIUAL- 3

Section 4(lxbxiii)

The procedure followed in the decision making process, including channels of

supervisionand accountability

All decisions are taken by the Vice Chancellor and the Registrar in accordance with the

provisions of the Constitution of Gujarat Vidyapith, UGC Regulation & Gujarat

Vidyapith Rules.

The policy decisions are taken by the Executive Committee of Gujarat Vidyapith

Mandal andBoard of Management of the Institute.
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MAI\IUAL.4

Section a(l)(b)(iv)

Norms set for the discharge of its functions

All the functions are discharged promptly in accordance with the provisions of the

Constitution of Gujarat Vidyapith, UGC Regulation & Gujarat Vidyapith Rules.
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MAI\IUAL.5

Section a(lXbXv)

The rules, regulations, instructions, manuals and records used by employees for
discharging their functions

Presently, all the functions are discharged by employees as per the provisions of the

Constitution of Gujarat Vidyapith, UGC Regulation & Gujarat Vidyapith Rules.
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MAIYUAL- 6

Section a(lXbXvD

A statement of categories of the documents held by Gujarat Yidyapith or under its
control

Following documents are held:

l. The Constitution ofVidyapith

2. Recruifinent Rules

3. Service Rules

4. Medical Rules

5. Provident Fund Rules

6. Travelling Rules

7. Account Rules

8. Annual Accounts

9. Agenda and minutes of meetings

10. Cash Book

I 1. Cheque Book

12. Receipt Book

13. Annual Report

14. List of Holidays
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MAI\IUAL-7

Section a(l)(b)(vii)

The particulars of any arrangement that exists for consultation with

representation by themembers of the public, in reletion to formulation of policy or

implementation thereof

Before taking important decisions, all stakeholders are consulted in accordance with

the provisions of the Constitution of Gujarat Vidyapith, UGC Regulation & Gujarat

Vidyapith Rules.
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MAI\IUAL- 8

Section a(lXbXviii)

A statement of the boards, councils, committees and other bodies consisting of two

or morepenons constituted by it and additional information as to whetherthe

meeting of these areopen to the public or the minutes of such meetings are

accessible to public

The authorities of Gujarat Vidyapith include the Gujarat Vidyapith Mandal, Executive

Committee, Board of Management, the Academic Council, Board of Studies and the

Finance Committee at present, the minutes of meetings are accessible to public on

demand as per the provisions of Right to lnformationAct, 2005.
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MANUAL- 9

Section 4(lxb)(ix)

Adirectory of officers and employees

A directory of its officers and employees is enclosed herewith as Annexure.l
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MANUAL. 10

Section a(l)(b)(x)

Monthly remuneration received by each of officers/employees including the system
ofcompensation as provided on its regulation

The remuneration received by each of its officers/employees is as per the UGC and

Gujarat Vidyapith norns. The monthly remuneration of offrcers/employees is enclosed

herewith as Annexure-2
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MAI\UAL - 11

Section a(l)(b)(xi)

The budget allocated to each of its agency indicating the particulars of all plans,
proposedexpenditurrcs and reports on disbursements made

The budget and the financial estimates are as approved by the Executive

Council/Board ofManagement and presented before the Gujarat Vidyapith Mandal.

The Financial Estimates @udget) for the year 2020-21 of higher education departrnent

ofGujarat Vidyapith is enclosed herewith as Annexue-3

The Annual Accounts of higher education department of the year ending on 31-03-2021

of Gujarat Vidyapith is enclosed herewith as Annexue-4
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MAI\IUAL- 12

Section a(l)(b)(xii)

The manner of executing of subsidiary programmes including amounts allocated
and thedetails and beneficiaries of the programmes

The University does not have any subsidy Programme.
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MAIYUAL- 13

Section a(1)(b)(xiii)

Particulars of recipients of concessions, permits or authorization granted by it

This manual is not applicable as Gujarat Vidyapith does not issue any

conce ssions/permits/authorization.
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MAI\IUAL- 14

Section a(l)(b)(xiv)

Details of information available or held by Gujarat Vidyapith reduced in electronic
fom

All the important forms, circulars, notifications, academic and adminisffative

infomration are available on University's website www.gujaratvid)rapith.org,

www.gujarawidyapith.ac.in & www.gujaratvidvapith.edu.in ;All these information are

freely downloadable.
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MAIIUAL. I.5

Section a(l)(b)(xv)

The particulars of facilities available to citizens for obtaining information
includingworking hours of a libraly or reading room maintained for public use

The University is open for obtaining information on excluding Sundays and Public holidays.

Thetiming of the Central Offrce of Gujarat Vidyapith is as follows:

Monday to Friday from I I :00 am to 6.00 pm (l I :00 am-l 1 :30 am Prayer & Spinning

Work)Saturday from 8:00 am to 1:00 pm (8:00 am-8:30 am Prayer & Spinning Work)

Working Hours of Central Library:
The library remains open 364 days a year, remaining closed only on the first day of the

Vikram Samvat. Library remains open for students, academicians and local community.

Reading Room Timing:
Monday to Friday: 8.00 am to 7.00 pm
On public holidays: 8.00 am to 11.00 am & 3.00 pm to 6.00 pm

Saturday: 8.00 am to 4.30 pm

Sunday: 11.00 am to 5.30 pm

Reference & Copy Right Section:

Monday to Friday: 12.00 pm to 6.00 pm

Saturday: 8.30 am to 12.45 pm

Sunday: Holiday

Membership Registration/Renewal Section:

Monday to Friday: 12.00 pm to 5.30 pm

Saturday: 8.30 am to 12.30 pm

Sunday: Holiday

Children Reading Room:
Monday to Friday: 12.00 pm to 5.30 pm

Saturday: 8.30 am to 12.30 pm

Sunday: Holiday
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MANUAL. 16

Section a(l)(b)(xvi)

The trames, designations and other particulars of the public information oflicers

The list of Assistant Public Information Offrcerq Public lnformation Officers and First

AppellateAuthority is enclosed herewith as Annexure'S
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MANUAL. 17

Section a(1)(b)(xvii)

Other Information

The person seeking information may apply on a plain paper giving particulars of
information being sought with his/trer contact details.

RTlApplication Fee:

A request for obtaining information under sub-section (l) of Section 6 shall be

accompanied with a prescribed fee of Rs. l0/- for Deemed to be University and with Rs.

20 /- for other than Deemed to be University to the concerned Public information

officer.

The payment made through Cash./Demand Draft/Nloiney Order/Indian postal

Order shall be in favor of Registrar, Gujarat Vidyapith payable atAhmedabad.

The applicant may also rnake online payment by visiting the website of Gujarat

vidyapith www.gujaratvidyapith.org. www.gujilratvidyapith.ac.in or

www.gujaratvidyapith.edu.in under online Fee Payment Tab (Tlroug! Gujarat

Vidyapith i-COLLECT Facility). Select Payment Category: Othel Under hovide detail

of paymeng Purpose: Write as RTI Application Fee.

Fees for the documents: .. . 
_

Fees for providing information under sub section (a) of Section 4 and sub sections (l)
and (5) of Section-7 of the Act shall be charged at the followingiates, namely:-

(a) rupees two for each page in A-3 or smaller size paper;

(b) actual cost or price ofa photocopy in large size paper;

(c) actual cost or price for samples or models;

(d) rupees fifty per diskette or floppy;

(e) price fxed for a publication or rupees two per p4ge of photocopy for extracts from

the publication;

(f) no fee for inspection of records for the first hour of inspection and a fee of rupees 5
for each subsequent hour or fraction thereof; and

(g)so much of postal charge involved in supply of information that exceeds fifty rupees.

Fee shall be charged by Cash/Demand Draff/Money Order/Indian Postal Order shall be in favor of
Registrar' Gujarat Vidyapith payable at Ahmedabad or through online payment mode (Through

Gujarat Vidyapith i-COLLECT Facility). Select Payment Category: Other, Under Provide detail of
payment, Purpose: Write as RTI Documents Fee.
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a

Information which shall not be provided under the RTIAct,2005

Department: Examination

I

Sr. No. Information/Details Description RTIAct Clause

I The inforr.nation about.
employeeV staff connected
with the confidential
activities of exam section
such as names of paper

setters, names of examiners,
etc.

lf such information is disclosed, it
may adversely affect whole
examination process and the
interest of the university. It may
be misused by any third person. It
may endanger the life or
physical safety ofthe person.

8 (1) (e)

2. The information regarding
staff connected with
rechecking/re-assessmenl
marks entry and exam related

confi dential activities

If such information is disclosed, it
may adversely affect the

confidential activities of exam

and the interest of the university.
It may endanger the life or
physical safety ofthe person.

8 (l) (e)

J The information regarding
the opinion taken from
teachers/ experts in unfair
means (UFM) cases during or
after the exam.

If such information is disclose4 it
may adversely affect the
confidential activities of exam

and the interest'of the university.
It may endanger the life or
physical safety ofthe person.

8 (1) (e)

4 Information regarding
education or personal details
of the students such as name,

address, mobile number,
photo etc.

Such detail related to personal
information the disclosure of
which has no relationship to any
public activity or interest, or
which would cause unwarranted
invasion of the privacy of the
individual's life.

8 (l) (i)

5. The personal details of the
complainer and the details of
the person against whom
complain is registered shall
not be provided.

Such detail related to personal

information the disclosure of
which has no relationship to any
public activity or interest or
which would cause unwarranted
invasion of the privacy of the
individual's life.

8 (l) (i)

6. The information of a

particular student regarding
photocopy of answer sheeU

marks/report, etc. shall not be
provided to other student

If such information is disclose4 it
may be misused and adversely
affect the confidential activities of
exam.

8 (1) (i)
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Annexure-l

GUJARAT VIDYAPITH : AHMEDABAD - 380014
DIRECTORY OF AS ON 0t-07-2021

DEPARTMENTSR NO. NAME DESIGNATION

CENTRALOFFICEI SHRI RAJENDRABHAI A. KHIMANI VICE.CHANCELLOR

2 SHRI NIKHIL SUMANTRAY BHATT VC REGISTRAR CENTRALOFFICE

J
SHRI RAJUBHAI DALPATBHAI
PURBIYA ASSISTANT EXAM{NATION DEPARTMENT

4 SHRIVIMALBHAIA. RAVAL UPPERDIVISION CLERK EXAMINATION DEPARTMENT

WIREMAN ESTATE DEPARTMENT5 SHRI KALYANSINH D. PARMAR
LOWERDTVISION CLERK ACCOUNTS DEPARTMENT6 SHRI RAMESHBHAI S. VAGHELA

SOCI,AL WORK DEPARTMENT7 SHRI GITABEN S. VYAS PROFESSOR

HISTORY AND CULTURE DEPARTMENT8 SHRI BINDUVASINI R JOSHI ASSOCIATE PROFESSOR

CENTRALOFFICE9 SHRI SEVANTIBHAI D. PANCHAL PRTVATE SECRETARY

SHRI PARIMAL NITIN SUTARJYA
SEMI PROFESSIONAL
ASSISTANT CENTRALLIBRARYl0

PROFESSOR
EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENTll SHRI JAYPRAKASH G. PANDYA

PROFESSOR COMPUTER SCIENCE DEPARTMENTt2 SHRIAJAYKUMAR
DINESHCHANDRAPARIKH

UPPERDTVISION CLERK MAHADEV DESAI SAMAJSEVA SANKULl3
SHRI SHAILESHKUMAR
J.BRAHMBHATI

CENTRALOFFICEt4 SHRI KIRITBHAI R. UPADHYAY DRTVER

EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENTl5 SHRI KISHORE BHERTIMAL DHOBI I.]PPERDIVISION CLERK

ASSOCIATEPROFESSOR
LIFE LONG EDUCATION & EXTENSION
DEPARTMENTl6 SHRI ARI.]NBHAI M. GANDHI

ASSOCIATEPROFESSOR
LIFE LONG EDUCATION & EXTENSION
DEPARTMENTt7 SHRI RAMILABEN B. PATEL

ASSOCIATE PROFESSOR HOME SCIENCE DEPARTMENTl8 SHRI USHABEN M. PATEL

HOME SCIENCE DEPARTMENTTECHNICALASSISTANT19 SHRI I-]RVASHIBEN B. PANDYA

LIBRARYASSISTANT CENTRALLIBRARY20 SHRIRASHMIKABEN R SOLANKI

ASSOCIATEPROFESSOR
MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

2t SHRI RAMESHBHAI MAFATBHAI
PATEL

ASSOCI.ATEPROFESSOR EXAMINATION DEPARTMENT22
SHRI RANCHHODBTIAI DIPUBHAI
CHAUHAN

PHYSICALEDUCATIONAND
SPORTSDEPARTMENT23

SHRI PRABHI.]LAL MOHANBHAI
KASUNDARA SENIORPROFESSOR

PHYSICALEDUCATIONAND
SPORTSDEPARTMENT24

SHRIJAGDISHCHANDRAK.
SAVALIYA SENIORPROFESSOR

HINDIDEPARTMENT25
SHRI JASAVANTBHAI DHULABHAI
PANDYA SENIORPROFESSOR

COMPUTER SCIENCE DEPARTMENTPROFESSOR26 SHRI DHIREN BABABHAI PATEL
EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENTSHRI LALJIBHAIP. PATEL PROFESSOR27

DEPUTYREGISTRAR EXAMINATION DEPARTMENT28 SHRIPIYUSHBHAIR. SHAH

RI.JRAL ECONOMIC S DEPARTMENT29
SHRI NIMISHA DURGESHBHAI
SUKLA PROFESSOR

PHYSICAL EDUCATION AND
SPORTSDEPARTMENT30

SHRI RAMESHBHAI HEMTABHAI
PATEL UPPERDIVISION CLERK

ASSOCIATE PROFESSOR
PHYSICAL EDUCATION AND
SPORTSDEPARTMENT3l

SHRI DALSANGBHAI F

CHAUDHARI

ASSISTANTWARDEN
MAHADEV DESAI GRAMSEVA SANKUL,
SADRA32

SHRI MOHANBHAI VAGJIBHAI
PATEL
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SR NO. NAME DESIGNATION DEPARTMENT

JJ
SHRI KASMIRABEN
KAMALNAYAN VYAS

PROFESSIONAL
ASSISTANT CENTRALLIBRARY

ACCOTINTS DEPARTMENT34
SHRI JAYESHKUMAR BALDEVBHAI
CHAUHAN CA.SHIER

35
SHRI BALDEVBHAI BHALABHAI
RATHOD LOWERDIVISION CLERK

MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

36
SHRI VIRAMBHAI RAMABHAI
RABARI LOWERDIVISION CLERK

PHYSICALEDUCATIONAND
SPORTSDEPARTMENT

37
SHRI HEMANTKUMARP:
BHAVSAR ACADEMIC SECTION

38 SHRI DIPOOBA HALAJI DEVDA PROFESSOR
EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENT

39 SHRI RAM GOPAL SINGH SENIORPROFESSOR HINDIDEPARTMENT

40
SHRI HARIBHAI MADHAVLAL
PATEL ASSISTANT PROFESSOR GANDHIAN STTIDIES DEPARTMENT

4t SHRI GITABEN MOHANBHAI PATEL PROFESSOR
PHYSICALEDUCATION AND
SPORTSDEPARTMENT

42
SHRI JAGDISHCHANDRA
LALJIBHAI GOTHT PROFESSOR

PHYSICALEDUCATIONAND
SPORTSDEPARTMENT

43
SHRI KAMLESHKUMAR
PRAHLADBHAIPATEL PROFESSOR

PHYSICALEDUCATIONAND
SPORTSDEPARTMENT

M SHRIPRITI MANILALSHAH PERSONALASSISTANT ACCOUNTS DEPARTMENT

45
SHRI PRAMODINI CHIRAGBHAI
SHAH

PROFESSIONAL
ASSISTANT CENTRALLIBRARY

46
SHR] JAGDISHKI.'MAR MOHANLAL
PARIKH

PROFESSIONAL
ASSISTANT

MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

47
SHRIPRASHNNAKUMAR B.
GANDHI

SENIORTECHNICAL
ASSISTANT VIGYAN VISTARAN KENDRA

4E
SHRI DUGGIRALA SRINIVAS
MURTY PROFESSOR

BIOGASRESEARCH&
MICROB IOLOGYDEPARTMENT

49 SHRI PTINITA ART'NBHAI HARNE PROFESSOR
JOURNALISMAND MASS
CO MMI.JN I CATIONDEPARTMENT

50
SHRI GAYATRIDATI VAST]DEV
MEHTA ASSOCIATE PROFESSOR HINDIDEPARTMENT

5l
SHRI KAMLESHBHAI MAMLAL
KAPADIYA

PROFESSIONAL
ASSISTANT CENTRALLIBRARY

52
SHRI HIRABHAI KARASANBTIAI
RAYKA MI.JLTI TASK STAFF

PHYSICALEDUCATIONAND
SPORTSDEPARTMENT

53
SHRI PARESHKI.'MAR NAGINBHAI
SADHU

PHYSICALEDUCATIONAND
SPORTSDEPARTMENT

54 SHRIANANDIBEN S. PATEL PROFESSOR SOCI.AL WORK DEPARTMENT

55
SHRI CHHANABHAI NARANBHAI
BHISARA PROFESSOR

EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENT

56
SHRIMUNJALMEGHABHAI
BHIMDADKAR PROFESSOR HISTORY AND CULTURE DEPARTMENT

57 SHRI RAJTV PREMJIBHAI PATEL PROFESSOR

RURAL MANAGEMENT, MAHADEV
DESAIGRAMSEVA SANKUL,
RANDHEJA

5E
SHRI BHARATKUMAR MAFATLAL
MISTRY USIC

59
SHRI DHARMENDRA BABULAL
KADIYA USIC

60 SHRI FARMER MAYLIRI JONATHAN PROFESSOR

RURAL MANAGEMENT, MAHADEV
DESAIGRAMSEVA SANKUL,
RANDHEJA

6l
SHRI JIGNESHBHAI GIRDHARLAL
PATEL

EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENT

.ta
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SR NO. NAME DESIGNATION DEPARTMENT

62
SHRI DAHYABHAT MOTIRAM
PATEL PROFESSOR

([ASE)ANDHINDI

63
SHRI KETANKUMAR SANDIPBHAI

A TECHNICIANGRADEIV

64
SHRI JITENDRAKUMAR
DAHYABHAIMEVADA TECHNICIAN GRADE IV

65
SHRI SAVITABEN HARSHADBHAI
BORISA

SENIORTECHNICAL
ASSISTANT SCIENCE DEPARTMENT

66
MAHESHKUMAR

JADAV ASSOCIATEPROFESSOR ARATIDEPARTMENT

67 SHRI KEYUR KANUBHAT BHATT TECHNICIAN GRADE II USTC

68 SHRI VINOD DANABHAI VA}.IKAR TECHNICIAN GRADEII USIC

69 SHRI RAJENDRA R. JOSHT AND CULTURE DEPARTMENT

70
SHRI KANAIYALAL RAMANLAL
NAYAK PROFESSOR TORY AND CULTURE DEPARTMENT

7l SHRI ASHWTNKI.JMAR D. CHAI.'HAN
ALISMANDMASS

,ARTMENT

72
SHRI PRITI KALPESHKI'MAR
SHUKLA ASSOCIATE PROFESSOR

RESEARCH&
YDEPARTMENT

73
SHRI K/q,MLESHBHAI
DHARMABHAI PATEL ASSISTAI{TENGINEER ESTATE DEPARTMENT

74
SHRI RANJANBEN SHANKARLAL
MAKWANA ASSISTANTLIBRARIAN LIBRARY

75
SHRI BANKIMCHADRA
SURTANBHAIVASAIYA ASSISTANTPROFESSOR SOCIALWORKDEPARTMENT

76
SHRI MANOJKUMAR KISHANBHAI
GAMIT TECHNICI.ANGRADE I USIC

77
SHRI BHA,RATKUMAR SHAMALDAS
PARMAR

PROFESSIONAL
ASSISTANT

MAHADEV DESAI GMMSEVA
SANKUL,RANDHEJA

78
SHRI NAYANKUMAR CHIMANBHAI
JOSHI TECHNICIAN GRADE I USIC

79
SHRI MAHESHKUMAR
CH}IEBABHAIGAMIT PROFESSOR

SOCIAL ANTHROPOLOGY AND
SOCIOLOGYDEPARTMENT

80
SHRI BHARATBHAI SADABHAI
PATEL WARDEN

EDUCATION AND
,ARTIVIENT

8l SHRJ SATISHKUMAR P. PATEL ASSISTANT PROFESSOR

RURAL MANAGEMENT, MAHADEV
DESAIGRAMSEVA SANKUL,
RANDIIEJA

82
SHRI RITABEN KETANKUMAR
PATEL WARDEN

MAHADEV.DESAI SAMAJSEVA
KANYACI{I{ATALAY

83
SHRI DINES}IBHAI CHHAGANBHAI
RANA

ASSISTANT (ISOLATED
POST)

RESEARCH&

84
SHRI SITARAM PANAJIBHAI
DESHMI.]KH PROFESSOR

(rAsE)ANDHINDI
TIONDEPARTMENT

85 SHRIBIMANBIHARI PAUL ASSOCIATE PROFESSOR
PHYSICALEDUCATIONAND
SPORTSDEPARTMENT

86 SHRI VIJAYKUMAR R M^AKWANA PROFESSOR
PHYSICALEDUCATIONAND
SPORTSDEPARTMENT

87 SHRI RAMESHBHAI C. PARMAR MULTI TASK STAFF ATEDEPARTMENT

88 SHRI NITINKUMAR K. RATHOD I.]PPERDIVISION CLERK DEPARTMENT

89 SHRI ARVINDKUMAR B. LEWA UPPERDIVISION CLERK DEPARTMENT

90 SHRI KAMINIJ. YADAV UPPERDIVISION CLERK OFFICE

91 SHRINEEPAK. SHAH ASSOCIATE PROFESSOR COMPUTER SCIENCE DEPARTMENT

ctl

PROFESSOR

PROFESSOR



SR NO. NAME DESIGNATION DEPARTMENT

92 SHRJJYOTTBEND. LAMBA ASSOCTATE PROFESSOR HTNDI DEPARTMENT

93 SHRIMAYURKUMAR C. SHAH PROFESSOR
BIOGASRESEARCH&
MICROBIOLOGYDEPARTMENT

94 SHRI NIRAJ TUSHARBHAI STIETH PROFESSOR
BIOGASRESEARCH&
MICROB IOLOGY DEPARTMENT

95
SHRI RAKESHKUMAR KANTILAL
SONI

SENIORTECHNICAL
ASSISTANT

BIOGASRESEARCH&
MICROBIOLOGYDEPARTMENT

96
SHRIALAPVINODBHAI
BRAHMBHATT

SENIORTECHNICAL
ASSISTANT AUDIO VISUALS DEPARTMENT

97
SHRI MANISH LAXMANBHAI
SHAVSAR UPPERDIVISION CLERK EXAMTNATION DEPARTMENT

98 SHRI ATUL KAMLESH AKBARI TNFORMATION SCIENTIST CENTRALLIBRARY

99
SHRI KAMALESHKUMAR V,
SALIJNKE ASSISTANT PROFESSOR COMPUTER SCIENCE DEPARTMENT

100 SMT. RUCHITADIPAK SHAH ASSISTANT PROFESSOR COMPUTER SCIENCE DEPARTMENT

l0l SHRJNEERAJN. SILAWAT PROFESSOR
PHYSICAL EDUCATION AND
SPORTSDEPARTMENT

102 SHRI MANOJKUMAR P. PRAJAPATI
SENIORTECHNICAL
ASSISTANT

BIOGASRESEARCH&
MICROBIOLOGYDEPARTMENT

103 SHRI RAJESHKUMAR K. PARMAR UPPERDIVISION CLERK
BIOGAS RESEAR.CH &
MICROBIOLOGYDEPARTMENT

104 SHRI JAYESHKI.JMAR R. PATEL
LABORATORY
ATTENDENT

BTOGASRESEARCH&
MICROB IOLOGYDEPARTMENT

105 SHRI RATILAL S. AMIN ASSISTANTPROFESSOR GANDHIAN STUDIES DEPARTMENT

106 SHRI PRATEEK GANESH SHTLPKAR ASSOCIATE PROFESSOR
BIOGASRESEARCH&
MICROBIOLOGYDEPARTMENT

107 SHRI JAYSHRIBEN S. MEHTA ASSOCIATE PROFESSOR HOME SCIENCE DEPARTMENT

108 SHRI VINODKUMAR PANDEY PROFESSOR
JOI.JRNALISMANDMASS
COMMUNICATIONDEPARTMENT

109 SHRI CHINTANKI.JMAR D. GOHEL ASSISTANTPROFESSOR COMPUTER SCIENCE DEPARTMENT

ll0 SHRT SANJAY B. MAKWANA PROFESSOR GUJARATI DEPARTMENT

lll SHRI HASMT]KTIBHAI G. DESAI PROFESSOR RURAL ECONOMICS DEPARTMENT

tt2 SHRI MANruLABEN L. DABHI ASSOCIATE PROFESSOR RURAL ECONOMICS DEPARTMENT

ll3 SHRI MATIESH NARAYAN DIXIT ASSOCTATE PROFESSOR
EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENT

tt4 SHRI PRAYTKAR K. KANADIYA ASSOCIATE PROFESSOR
LIBRARY AND INFORMATION
SCIENCEDEPARTMENT

ll5 SHRI LOKESHKIJMARJAIN PROFESSOR
RURAL MANAGEMENT, MAHADEV
DESAIGRAMSEVA SANKUL

ll6 SHRINILESHM. KAPADIA ASSISTANTPROFESSOR
EDUCATION ([ASE) AND HINDI
EDUCATIONDEPARTMENT

tt7 SHRI S}IETAL RAHUL BARODIA ASSOCIATE PROFESSOR
LIFELONGEDUCATION&
EXTENSIONDEPARTMENT

ll8 SHRI SONALBENPATEL ASSISTANT PROFESSOR
EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENT

ll9 SHRI SURBHI H. LEI.IVA CHIEF MEDICAL OFFICER MORARII DESAI AAROGYA KENDRA

120
SRI SUBHASHCHANDRA K.
PANDAR ASSOCIATE PROFESSOR

SOCIAL ANTI{ROPOLOGY AND
SOCIOLOGYDEPARTMENT

t2t SHRI RAMESHBHAI B.PATEL MULTITASKSTAFF MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

n
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sR. NO. NAME DESIGNATION DEPARTMENT
I

122 ISHRIASHVINKUMARA.RATHOD MULTI TASK STAFF CENTRALOFFICE

123

i

I

I SHRI MATHURBTIAI M.NISARTA LIBRARYASSISTANT
MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

124 SHRI DINESHBHAI B.DAMOR LIBRARYASSISTANT
MAHADEV DESAI GRAMSEVA
SANKUL"SADRA

125 SHRI KALPESH K.VASAVA ASSISTANT MAHADEV DESAI SAMAJSEVA SANKUL,
AHMEDABAD

r26 SHRI LALITKI.]MAR S.GAMETI DRIVER CENTRALOFFICE

127 SHRI DHARMESH B. PATEL CHIEF IVIEDICAL OFFICER
MAHADEVDESAIGRAMSEVA
SANKUL,RANDHEJA

128 SHRI ANILKUMAR M.RATHOD I.]PPER DIVISION CLERK RURAL MANAGEMENT DEPARTMENT

129 SHRJ ASHOKKUMAR M.PARMAR ASSISTANTPROFESSOR
EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENT

130
SHRINIMESHKUMAR
D.CHAUDHARI ASSISTANT PROFESSOR

PHYSICALEDUCATIONAND
SPORTSDEPARTMENT

131 SHRI NARESH M. CHAUHAN ASSISTANT PROFESSOR RURAL ECONOMICS DEPARTMENT

132 SHRIDAMININ.SHAH ASSOCIATE PROFESSOR SOCIAL WORKDEPARTMENT

133 SHRI KAPIL L. DESHVAL ASSISTANTPROFESSOR GANDHIAN STTIDIES DEPARTMENT

134 SHRI GELJI LAKHMAN BHATIYA ASSISTANT PROFESSOR HINDIDEPARTMENT

135 SHRI PREMANAND MISHRA PROFESSOR GANDHIAN STUDIES DEPARTMENT

136 SHRI ATULKUMAR M.PARMAR ASSISTANTPROFESSOR
MAHADEVDESAIGRAMSEVA
SANKUL,RANDHEJA

137 SHRI PARULBEN R. SHRIMALI ASSISTANT PROFESSOR I{OME SCIENCE DEPARTMENT

138 SHRI MANOJKUMAR D.PARMAR ASSOCIATE PROFESSOR SOCI,AL WORK DEPARTMENT

139 SHRI SHEETALN. RAWAT ASSISTANT PROFESSOR
EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENT

140 SHRIKANUBHAIB.VASAVA ASSISTANTPROFESSOR GUJARATIDEPARTMENT

t4t SHRI SHA SHIBALA F.PUNJABI ASSISTANT PROFESSOR HINDIDEPARTMENT

142 SHRI BALDEVBHAI B. MORI ASSISTANTPROFESSOR GUJARATIDEPARTMENT

143 SHRI DHVANIL R PAREKH ASSOCIATE PROFESSOR GUJARATI DEPARTMENT

144 SHRI BHARATKUMAR H. JOSHI SENIORPROFESSOR
EDUCATION (I.ASE) AND HINDI
EDUCATIONDEPARTMENT

145 SHRI VIKRAM SINGH AMARAWAT ASSISTANTPROFESSOR HISTORY AND CULTURE DEPARTMENT

146
SHRIARVINDKUMARB
DUNGARECHIYA ASSISTANTPROFESSOR

BIOGASRESEARCH&
MICROBIOLOGY DEPARTMENT

t47 SHRI ASHAV M. SHAH LOWERDTVISION CLERK MAHADEV DESAI GRAMSEVA SANKUL

148 SHRI MAHESHKUMAR G. PARMAR LIBRARYASSISTANT CENTRALLIBRARY

149 SHRI HEMUBHAI R. JAMBT]KIYA DEPUTYREGISTRAR ADMINISTRATION DEPARTMENT

150 SHRI JIGNA MAHESHBHAI PATEL LOWERDIVISION CLERK ACCOLTNTS DEPARTMENT

l5l SHRI JITENDRAKUMAR B SOLANKI LOWERDIVISION CLERK
BIOGASRESEARCH&
MrcnosroLocYDEPARTMENT

,1



SR NO. NAME DESIGNATION DEPARTMENT

r52 SHRI JWALIN RASENDU VOHRA LOWERDIVISION CLERK ADMINISTRATION DEPARTMENT

153 ISHRI MANHARBTIAI M. MAKWANA ILOWERDIVISION CLERK
I

MAHADEV DESAI GRAMSEVA SANKUL

t54 SHRI ZENAMABIBI A. KADARI ASSISTANT PROFESSOR HISTORY AND CULTURE DEPARTMENT

155 SHRI ARVINDKUMAR C. RAMI ASSISTANT PROFESSOR
PHYSICAL EDUCATION AND
SPORTSDEPARTMENT

156 SHRI RAVINDRA R. PANCHOLI ASSISTANT PROFESSOR SOCI.AL SCIENCE SUBJECT

157 SHRI JITENDRAKUAR K. DHEBARIA ASSISTANTPROFESSOR
SOCIAL ANTI{ROPOLOGY AND
SOCIOLOGYDEPARTMENT

158 SHRI KAUSHIKBHAI R. PATEL ASSISTANTPROFESSOR
BIOGASRESEARCH&
MICROB IOLOGYDEPARTMENT

ls9
SHRINITINKTIMARK.
DHADHODAIL\ ASSISTANTPROFESSOR

EDUCATION (IASE) AND HINDI
EDUCATIONDEPARTMENT

160 SHRI HANSABEN D. CHAUDHARY WARDEN
MAHADEV DESAI GRAMSEVA
SANKUL,RANDHEJA

l6l SHRI JIGAR S. VYAS LOWERDIVISION CLERK MAHADEV DESAI SAMAJSEVA SANKUL

162 SHRI AMARENDRA PANDEY ASSISTANT PROFESSOR
MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

163 SHRI REENABEN V. BRAHMBHATT LOWERDIVISION CLERK
MAHADEVDESAI GRAMSEVA
SANKUL,RANDHEJA

164 SHRI MANISHKUMAR D. BHOI TECHNICALASSISTANT AUDIO USUALS DEPARTMENT

165 SHRI MILAN S. BHAT'T PROGRAMMER
MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

166 SHRI NITINN. PATEL STATISTICALASSISTANT SCT CELL

t67 SHRI BHAVINKUMAR A. PATEL
SENIORTECHNICAL
ASSISTANT

MAHADEV DESAI GRAMSEVA
SANKUL,RANDTIEJA

168 SHRI GITAKUMARI D. VYASKAR NURSINGOFFICER
MAHADEV DESAI GRAMSEVA
SANKUL,RANDTIEJA

169 SHRI AMISHKUMAR N. DARII
SENIORTECHNICAL
ASSISTANT

BIOGASRESEARCH&
MICROBIOLOGYDEPARTMENT,
SADRA

170 SHRJ NAINESHKUMAR J. VASAVA SENIORMEDICALOFFICER
MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

t7t SHRIAMISIIABENN. SHAH ASSISTANTPROFESSOR

RI.JRAL MANAGEMENT, MAHADEV
DESAIGRAMSEVA SANKUL,
RANDHEJA

t72
SHR] DHARA
DEEPAKBHAIVAGHADIA ASSISTANTPROFESSOR RURAL ECONOMICS DEPARTMENT

t73 SHRI MOTIBHAI HIRAJI DEW ASSISTANTPROFESSOR SOCIAL SCIENCE SI.JBJECT

174 SHRI BADARBHAI Y. KURESHI ASSISTANTPROFESSOR SOCIAL WORK DEPARTMENT

175 SHRI DIVYESHKUMAR D BIIATT ASSISTANTPROFESSOR
MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

176
SHRI LAVANYA AMARISHBHAI
TRIVEDI LOWERDIVISION CLERK

LIFELONGEDUCATION&
EXTENSIONDEPARTMENT

177 SHRI RAKESHKUMAR R. RATHOD LIBRARYASSISTANT CENTRALLIBRARY

t7E SHRI KAILASHBHAI BHOYE ASSISTANTPROFESSOR RURAL ECONOMICS DEPARTMENT

179
SHRI HASHMUKHBHAI R.
PANCHAL ASSISTANTPROFESSOR

SOCIAL ANTHROPOLOGY AND
SOCIOLOGYDEPARTMENT

180 SHRI HITESHBHAI JAGANI ASSISTANT PROFESSOR

RURAL MANAGEMENT, MAHADEV
DESAIGRAMSEVA SANKUL,
RANDHEJA

6o



SR NO. NAME DESIGNATION DEPARTMENT

l8l SHRI ANANDBHAI BHARWAD MI.]LTI TASK STAFF
MAHADEV DESAIGRAMSEVA
SANKUL,RANDIIEJA

182
SHRI DHARAKKUMAR SATISHBHAI
PATEL

ASSISTANT REGISTRAR ADMINISTRATION DEPARTMENT

183 SHRI YOGESHBHAI PRAJAPATI GRAPHICARTIST PUBLTCATION DEPARTMENT

r84 SHRI VTNOD L. DESAI ASSISTANTPROFESSOR COMPUTER SCIENCE DEPARTMENT

185
SHRI NASHEI\4AN AITTAB
BANDUKWALA ASSISTANTPROFESSOR RURAL ECONOMICS DEPARTMENT

186
SHRI SHIVANI BHARATSINH
GOHIL LOWERDIVISION CLERK EXAMINATTON DEPARTMENT

187
SHRI SHREYANSH SANATBHAI
SHAH STENOGRAPIIER VICE CHANCELLOR's OFFICE

188
SHRI TEJASKUMAR
JAYANTIBHAI BHARWAD STENOGRAPHER

INTERNAL QUALITY ASSURANCE CELL
(IQAC)

189
SHRI YUVRAJSINH KANAKSINH
RAHEVAR TECHNICAL ASSISTANT

BIOGASRESEARCH&
MICROBTOLOGYDEPARTMENT,
SADRA

190
SHRI NILESHKTIMAR LALJIBHAI
BHAGORA \ MI.]LTI TASK STAFF

MAHADEV DESAI SAMA,ISEVA
SANKUL, AHMEDABAD

l9l
SHRI RAKESHKANJIBHAI
GOHEL LOWERDIVISION CLERK

MAHADEV DESAI SAMAJSEVA
SANKUL, AHMEDABAD

192
SHRI SANJAYASHOKBHAI
PRAJAPATI LOWERDIVISION CLERK ACCOUNTS DEPARTMENT

193
SHRI AKSHAYKUMAR
CHAMANLAL PADHTYAR TECHNICAL ASSISTANT

MAHADEV DESAI GRAMSEVA
SANKUL,RANDTIEJA

194
SHRJ SHAHBAZKHAN
AKBARKHAN PATHAN MI.JLTI TASK STAFF PUBLICATION DEPARTMENT

195 SHRI YASHJATIN KHAKHAR LOWER DIVISION CLERK ADMINISTRATION DEPARTMENT

196
SHRI KISHOR VITHTHALBHAI
YADAV MULTITASKSTAFF ADMINISTRATION DEPARTMENT

197
SHRI SANJAY PRATAPSTNH
NALVAYA TECHNICAL ASSISTANT COMPUTER SCIENCE DEPARTMENT

198
SHRI ABRARMUNAF
MATCHESWALA LOWERDIVISION CLERK PURCHASE DEPARTMENT

199
SHRI SURESHKUMAR
GOVINDBHAI RAVAL MULTITASKSTAFF

MAHADEV DESAI GRAMSEVA
SANKUL,SADRA

200
SHRI MONTUBHAI
BHARATBHAI RAVAL MULTI TASK STAFF

BIOGASRESEARCH&
MICROBIOLOGYDEPARTMENT,
SADRA

201
SHRI AKSHAY GOVTNDBHAT
AHIR

SENIORTECHNICAL
ASSISTANT

BIOGASRESEARCH&
MICROBIOLOGYDEPARTME'NT,
SADRA

202 SHRI PARTH JITENDRA JOSHI LOWERDIVISION CLERK EXAMINATION DEPARTMENT

203
SHRI ASHISH ANILKUMAR
VERMA

SENIORTECHNICAL
ASSISTANT

EDUCATTON (rASE) AND HrNDr
EDUCATIONDEPARTMENT

204
SHRI GAYATRIBEN SUKHABHAI
PRAJAPATI

MULTITASKSTAFF
(LIBRARY ATTENDANT) CENTRAL LIBRARY

205
SHRI VIDHIBEN
BHADRESI{BHAI MEHTA TECHNICAL ASSISTANT

MAHADEV DESAI SAMAISEVA
SANKUL, AHMEDABAD

206
SHRINIRAV RAJESHKUMAR
TIKADIYA TECHNICAL ASSISTANT SALARY DEPARTMENT

207 SHRI DISHA KETANBHAI DAVE MULTI TASK STAFF
OIBRARY ATTENDANT)

MAHADEVDESAIGRAMSEVA
SANKUL,SADRA

208
SHRI VISI{AL RATILAL
MANGROLIYA TECHNICAL ASSISTANT

MAHADEV DESAI GRAMSEVA
SANKUL,SADRA

,H:fiir; i..+ltil-
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sR No.l NAME DESIGNATION DEPARTMENT

209 lsro r sr ASHVTNBHAT

IPATEL
TECHMCAL ASSISTANT

BIOGASRESEARCH&
MICROBIOLOGYDEPARTMENT,
SADRA

CHIRAGKUMAR
210 PARMAR

MULTITASKSTAFF
(LIBRARY ATTENDANT)

MAHADEV DESAI GRAMSEVA
SANKUL,RANDHEJA

2tt lsHru narnEEPSrNH
lrrunuoveNnHAr DHAMAL LOWERDIVISION CLERK

EDUCATION ([ASE) AND HrNDr
EDUCATIONDEPARTMENT

2t2 I 
sml nneorP GULABCHAND
IPATEL ASSISTANT LIBRARIAN CENTRALLIBRARY

213 lsrru NrcnL BATUKBHAT
IGoHEL ASSISTANT LIBRARIAN CENTRALLIBRARY

214 Ito, t..r** TH.MAS PROGRAMMER REGISTRAR,S OFFICE

215
lsrml vmal JAYANTILAL
laslom ASSISTANT LIBRARIAN CENTRALLIBRARY

216
I 
srm.r rwnrx,tr. ANTLKUMAR

IneNe
MULTITASKSTAFF
(LIBRARY ATTENDANT)

CENTRAL LIBRARY

217
Isrnr onrp KAMLESHKUMAR
lnnrrl ASSISTANT ACCOUNTS DEPARTMENT

218 lrro 
or** DrLrP PAN.HAL MULTITASKSTAFF

(LIBRARY ATTENDANT)
MAHADEVDESAIGRAMSEVA
SANKUL,SADRA

219 I 
snnr nrNnr.BEN KANUBHAT

ISHRIMALI
MULTITASKSTAFF
(LIBRARY ATTENDANT)

MAHADEVDESAIGRAMSEVA
SANKUL,RANDIIEJA

6r-
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Annexure-2

GUJARAT VIDYAPITH

Monthly Remuneration of Employees as on 01-07-2021

Sr.
No.

Emp
No

NAME Pay Level in 7th Pay Basic Pay

I 30
SHRI RAruBHAI DALPATBHAI
PURBIYA

PAY LEVEL 6 (35,400 - 1,t2,400) 55,200

2 38 SHRI VIMALBIIAI A. RAVAL PAY LEVEL 4 (25,500 - 81,100) 39,E00

J 39 SHRI KALYANSINH D. PARMAR PAY LEYEL 4 (25,500 - E1,100) 39,800

4 45 SHRI RAMESHBHAI S. VAGHELA PAY LEVEL 2 (19,900 - 63,200) 36,100

5 70 SHRI GITABEN S. VYAS
ACADEMIC LEVEL t4 (1,44,200
- 2,19,200)

2,11,800

6 73 SHRI BINDWASINI R. JOSHI
ACADEMCLEYEL I3A
(1,31,400 -2,17,100) 1,76,500

7 102 SHRI SEVANTIBHAI D. PANCHAL PAY LEVEL 7 (44,900 - 1,42,400) 64,100

E 104 SHRI PARIMAL NITIN SUTARIYA PAY LEVEL 7 (44,900 - 1,42,400) 62,200

9 128 SHRI JAYPRAKASH G. PANDYA ACADEMIC LEVEL t4 (1,44,200
- 2,lg,2oo)

2,18,200

l0 167
SHRI AJAYKUMAR DINESHCHANDRA
PARIKH

ACADEMIC LEVEL t4 (1,44,200
- 2,18,200)

1,E8,200

il 169
SHRI SHAILESHKUMAR
J.BRAHMBHATT

PAY LEVEL 5 (29,200 - 92,300) 48,2N

t2 216 SHRI KIRITBHAI R. UPADHYAY PAY LEVEL 6 (35,400 - 1,12,400) 56,900

l3 217 SHRI KISHORE BHERI.JMAL DHOBI PAY LEVEL 4 (25,500 - E1,100) 39,E00

t4 222 SHRI ARI.]NBHAI M. GANDHI
ACADEMIC LEVEL I3A
(1,31,400 - 2,17,100)

2,17,100

l5 223 SHRI RAMILABEN B. PATEL
ACADEMCLEVEL I3A
(1,31,400 - 2,17,100)

2,17,100

16 234 SHRI USHABEN M. PATEL
ACADEMIC LEVEL 13A
(1,31,400 -2,17,100) 2,04,700

t7 238 SHRI URVASHIBEN B. PANDYA PAY LEVEL 6 (35,400 - t,t2,4m) 55,200

IE 240 SHRI RASHMIKABEN R. SOLANKI PAY LEVEL 7 (44,900 - 1,42,400) 62,200

l9 269
SHRI RAMESHBHAI MAFATBHAI
PATEL

ACADEMIC LEVEL I3A
(1,31,400 - 2,17,100)

2,10,E00

20 270
SHRI RANCHHODBHAI DIPUBTIAI
CHAUHAN

ACADEMIC LEVEL I3A
(1,31,400 -2,17,100)

2,10,800

33



Emp
No

Sr.
No.

NAME Pay Level in 7th Pay Basic Pay

g

;
2,24,1002t 274

SHRI PRABHULAL MOHANBHAI
KASUNDARA

ACADEMIC LEVEL 15 (RS,

1,82,200 - RS. 2,24,100)

2,24,100275 SHRJ JAGDISHCHANDRA K. SAVALIYA
ACADEMTC LEVEL l5 (RS.

1,82,200 - RS. 2,24,100)22

ACADEMTC LEVEL 15 (RS.

1,82,200 - RS. 2,24, I 00)
2,24,10023 280

DR. JASAVANTBHAI DHULABHAI
PANDYA

2,05,600
ACADEMIC LEVEL 14 (1,44,200
- 2,1E,200)24 28t SHRI DHIREN BABABHAI PATEL

2,1 1,E00SHRJ LALJIBHAI P. PATEL
ACADEMIC LEVEL 14 (1,44,200
- 2,18,200)

25 286

1,30,400
ACADEMIC PAY LEYEL 12

(78,800 - 2,09,200)26 294 SHRI PTYIJSHBHAI R. SHAH

2,1 I,E00SHRI NIMISHA DURGESHBHAI SUKLA
ACADEMIC LEVEL 14 (1,44,200
- 2,18,200)27 301

PAY LEVEL 4 (25,500 - 81,100) 39,80028 310
SHRI RAMESHBHAI HEMTABHAI
PATEL

1,92,900SHRI DALSANGBHAI F. CHAUDHARI
ACADEMIC LEVEL I3A
(1,31,400 - 2,17,100)29 311

PAY LEVEL 7 (44,900 - 1,42,400) 74,30030 312 SHRI MOHANBHAI VAGJIBHAI PATEL

78,800PAY LEVEL E (47,600 - 1,51,100)3l 314
SHRI KASMIRABEN KESHAVLAL
DAVE

49,6N32 315
SHRI JAYESHKUMAR BALDEVBHAI
CHAUHAN

PAY LEVEL 5 (29,200 -92,300)

PAY LEVEL 2 (19,900 - 63,200) 36,100JJ 316
SHRJ BALDEVBHAI BHALABHAI
RATHOD

36,100PAY LEVEL 2 (19,900 - 63,200)34 317 SHRI VIRAMBHAI RAMABTI.AI RABARI

72,|N319 SHRI TIEMANTKUMAR P. BHAVSAR PAY LEVEL E (47,600 - 1,51,100)35

ACADEMIC LEVEL 14 (1,44,200
- 2,18,200)

1,99,60036 326 DR DIPOOBA HALAJI DEVDA

2,17,60037 329 DR. RAM GOPAL SINGH
ACADEMIC LEVEL 15 (RS

1,82,200 - RS . 2,24,100)

ACADEMTC LEVEL l1 (68,900 -
2,05,500)

92,60038 336 DR. HAzuBHAI MADHAVLAL PATEL

1,88,200
ACADEMIC LEVEL 14 (1,44,200
- 2,18,200)39 33E SHRI GITABEN MOHANBHAI PATEL

1,93,80040 339
SHRI JAGDISHCHANDRA LALJIBHAI
GOTHI

ACADEMIC LEYEL 14 (1,44,200
- 2,18,200)

1,93,8004t 340
SHRI KAMLESHKUMAR
PRAHLADBHAI PATEL

ACADEMIC LEVEL 14 (1,44,200
- 2,1E,200)

60,40042 341 PRITI MANILAL SI{AH PAY LEVEL 7 (44,900 - 1,42,400)

91,100
PAY LEVEL tt (67,700 -
2,08,700)

43 345 SHRI PRAMODINI CHIRAGBHAI SHAH

PAY LEVEL tt (67,7N -
2,08,700)

91,100u 346
SHRI JAGDISHKUMAR MOHANLAL
PARIKH

1,82,70045 348 SHRI NIKHIL SUMANTRAY BHATT
ACADEMIC LEVEL 14 (1,44,200
- 2,18,200)

9-+
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Pay Level in 7th "Bay Basic Pay

a

No
Sr.
No.

Emp
NAME

46 351 SHRI PRASHNNAKUMAR B. GANDHI PAY LEVEL 7 (44;9A4.l.42,400) 70;000

47 353 SHRI DUGGIRALA SRINTVAS MURTY
ACADEMIC LE\IEL L4 (1,44,200
-2,lg,2oo) 1,82,700

4E 3s6 SHRI PUNITA ARUNBHAI HARNE
ACADEMIC LEVEL t4 (1,44,200
- 2,lg,2oo) 1,88,200

49 358
SHRI GAYATRIDATT VASUDEV
MEHTA

ACADEMIC LEVEL I3A
(1,31,400 -2,17,100) 1,81,E00

50 3s9 SHRI KAMLESHBHAI MANILAL, PATEL PAY LEYEL 8 (47,500 - 1,5 1,100) 78,800

5l 360
SHRI HIRABHAI KARASANBHAI
RAYKA PAY LEVEL 2 (19,900 - 63,200) 35,000

52 361
SHRI PARESHKUMAR NAGINBHAI
SADHU PAY LEVEL 2 (19,900 - 63,200) 35,000

53 362 SHRI ANANDIBEN S. PATEL ACADEMIC LEVEL t4 (1,44,200
- 2,19,200) 1,93,800

54 363
SHRI CHHANABHAI NARANBHAI
BHISARA

ACADEMIC LEVEL t4 (t,44,200
- 2,19,200) 1,99,600

55 365
DR.MUNJAL MEGHABHAI
BHIMDADKAR

ACADEMIC LEVEL 14 (t,44,200
- 2,19,200) 1,88200

56 366 SHRI RAJIV PREMJIBHAI PATEL
ACADEMIC LEVEL t4 (1,44,200
- 2,|E,2OO) 1,93,800

57 367
SHRI BHARATKfJMAR MAFATLAL
MISTRY 3740U67000 + AcP 9000 59,220+9,000

5E 370
SHRI DHARMENDRA BABULAL
KADIYA 3740U67000 + AGP 9000 57,230+9,000

59 371 SHRI FARMER MAYURJ JONATHAN ACADEMIC LEYEL t4 (1,44,200
- 2,1E,200) 1,82,700

60 374
SHRI JIGNESHBHAI GIRDHARLAL
PATEL

ACADEMIC LEVEL t4 (1,44,200
- 2,18,200) 1,82,700

6l 376 SHRI DAHYABH,A.I MOTIRAM PATEL
ACADEMIC LEVEL t4 (1,U,200
- 2,lg,2oo) 1,88,200

62 377
SHRI KETANKUMAR SANDIPBHAI
KALLAIYA PAY LEVEL 7 (44,900 - 1,42,40A) 68,000

63 378
SHRI JITENDRAKUMAR DAHYABHAI
MEVADA

: ,,

PAY LEVEL 6 (35,400 - 1,12,400) 58,600

64 379
SHRI SAVITABEN HARSHADBHAI
BORISA PAY LEVEL 7 (M,900 - 1,42,400) 66,000

65 381
SHRI MAHESHKUMAR MANGALDAS
JADAV

ACADEMIC LEYEL I3A
(1,31,400 - 2,17,100) 1,66,400

66 384 SHRI KEYIJR KANI.]BHAI BHATT PAY LEVEL 5 (29,200 - 92,300) 42,800

67 385 SHRI VINOD DANABHAI VANKAR PAY LEVEL 6 (35,400 - t,12,400) 55,200

68 387 SHRI RAJENDRA R. JOSHI ACADEMIC LEVEL t4 (1,44,200
- 2,19,200) 1,82,700

69 388
SHRI KANAIYALAL RAMANLAL
NAYAK

ACADEMIC LEVEL t4 (1,44,200
-2,18,200) 1,82,700

70 389 SHRI ASHWINKUMAR D. CHAUHAN ACADEMIC LEVEL t4 (1,44,200
-2,19,200) 1,77,400

7t 390 SHRI PRITI KALPESHKUMAR SHUKLA ACADEMIC LEVEL I3A
(1,31,400 -2,17,100) 1,71,400

72 398
SHRI KAMLESHBHAI DHARMABHAI
PATEL PAY LEVEL 9 (53,100 - 1,67,800) 90,300

(:r



Emp
No

Sr.
No.

NAME Pay Level in 7th Pay Basic Pay

!1,01,10073 404
SHRI RANJANBEN S}IANKARLAL
uarwANa

ACADEMIC LEVEL 12 (79,800 -
2,1 1,500)

ACADEMIC LEVEL'10 (57,700 -
l,g2,40o)

1,07,20074 405
SHRI BANKIMCHADRA SURTANBHAI
VASAIYA

39,800PAY LEVEL 4 (25,500 - El,l00)75 407
SHRI MANOJKUMAR KISHANBHAI
GAMIT

78,E00PAY LEVEL 8 (47,600 - 1,51,100)76 412
SHRI BHARATKUMAR SHAMALDAS
PARMAR

39,800PAY LEVEL 4 (25,500 - 81,100)416
SHRI NAYANKUMAR CHIMANBHAI
JOSHI

77

2,05,600ACADEMIC LEVEL 14 (1,44,200
- 2,18,200)4t.t

SHRI MAHESHKUMAR CHHEBABH-AI
GAMIT78

72,100
PAY LEVEL E (47,600 - l,5l,lo0)79 418 SHRI BHARATBHAI SADABHAI PATEL

1,01,100ACADEMIC LEVEL 12 (79,800 -
2,1 1,500)EO 419 SHRI SATISHKUMAR P. PATEL

72,|NPAY LEVEL 8 (47,600 - 1,51,100)DR RITABEN KETANKUMAR PATEL8l 421

70,000PAY LEVEL 6 (35,400 - 1,12,400)422
SHRI DINESHBHAI CHHAGANBHAI
RANA82

1,72,200ACADEMIC LEYEL 14 (1,44,200
- 2,18,200)83 423

SHN SITARAM PANAJIBHAI
DESHMUKH

1,61,600ACADEMIC LEVEL 13A
(1,31,400 -2,17,100)428 SHRIBIMANBIHARI PAUL84

1,67,200ACADEMIC LEVEL 14 (1,44,200
- 2,lg,2oo)429 SHRI VIJAYKUMAR R. MAKWANA

34,000PAY LEVEL 2 (19,900 - 63,200)SHRI RAMESHBHAI C. PARMARE6 431

40,400PAY LEVEL 5 Q9,200 - 92,300)87 437 SHRI NITINKUMAR K. RATHOD

40,400PAY LEVEL 5 (29,200 -92,300)SHRI ARVINDKUMAR B. LEWA8E 43E

40,400PAY LEVEL 5 (29,200 - 92,300)439 SHRI KAMINI J. YADAV89

1,56,900ACADEMIC LEVEL I3A
(1,31,400 -2,17,100)SHRINEEPAK. SHAH90 442

1,92,900ACADEMICLEVEL I3A
(1,31,400 -2,17,100)9l M4 SHRI JYOTIBEN D. LAMBA

1,62,300ACADEMIC LEVEL 14 (1,44,200
-2,lE,2oo)u5 SHRI MAYI.JRKUMAR C. SHAH92

1,67,200ACADEMIC LEVEL 14 (1,44,200
- 2,18,200)93 M6 SHRI NIRAJ TUSHARBHAI S}IETH

70,000PAY LEVEL 7 (44,900 - 1,42,400)SHRI RAKESHKUMAR KANTILAL SONI94 449

62,2NPAY LEVEL 7 (44,900 - 1A2,400)SHRI ALAP VINODBHAI BRAHMBHATT95 4s0

40,400PAY LEVEL 5 (29,200 - 92,300)96 453
SHRI MANISH LAXMANBHAI
BHAVSAR

1,05,600PAY LEVEL ll (67,7N -
2,08,700)97 456 SHRI ATUL KAMLESH AKBARI

31,700+6,00015600 - 39100 + AGP 6000460 SHRI KAMALESHKUMAR V. SALI.]NKE98

31,700+6,00015600 - 39100 + AGP 6000SMT. RUCHITA DIPAK SHAH99 461

c3
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Sr.
No.'

E-P
No

.NAME Pay:Level in.7th Pay Basic Pay

ACADEMIC LEYEL 14 (1,44,200
-2,18,,200)

1,62,300100 SHRI NEERAJ N. SILAWAT

l0l 466 SHRI MANOJKUMAR P. PRAJAPATI PAY LEVEL 6 (35,400 -,1,12,400) s6,900

37,500102 467 SHRI RAJESHKUMAR K. PARMAR PAY LEVEL 4 (25,500 - 81,100)

PAY LEVEL 2 (19,900 - 63,200) 32,000103 468 SHRI JAYESHKUMAR R. PATEL

ACADEMIC LEVEL ll (68,900 -
2,05,500)

1,07,300104 474 SHRI RATILAL S. AMIN

1,52,300105 475 SHRI PRATEEK GANESH SHILPKAR
ACADEMIC I-EVEL I3A
(1,31,400 -2,17,100)

1,52,300
ACADEMIC LEVEL I3A
(1,31,400 -2,17,700)106 476 SHRI JAYSHRIBEN S. MEHTA

1,62,300107 47E SHRI VINODKUMARPANDEY
ACADEMIC LEVEL 14 (1,44,200
- 2,18,200)

15600 - 39100 + AGP 6000 30,890+6,000108 479 SHRI CHINTANKUMAR D. GOHEL

1,53,000
ACADEMIC LEVEL 14 (1,44,200

109 480 SHRI SANJAY B. MAKWANA

1,72200SHRJ HASMUKHBHAI G. DESAI
ACADEMIC LEVEL 14 (1,44,200
- 2,19,200)110 481

ACADEMIC LEVEL I3A
(1,31,400 - 2,17,100)

1,47,900lll 489 SHRI MANJULABE},I L. DABHI

ACADEMIC LEVEL I3A
(1,31,400 -2,17,100)

1,43,600tt2 490 SHRI MAHESH NARAYAN DXIT

1,43,600SHRI PRAYTKAR K. KANADIYA ACADEMIC LEVEL I3A
(1,31,400 -2,17,100)It3 491

ACADEMIC LEYEL 14 (L,44,200
- 2,19,200)

1,72,200tt4 492 SHRI LOKESHKUMARJAIN

ACADEMIC LEVEL 12 (79,800 -
2,1 1,500)

1,01,100ll5 493 SHRJNILESH M. KAPADIA

1,39,400SHRI SHETAL RAHUL BARODIA
ACADEMIC LEYEL I3A
(1,31,400 - 2,17,100)ll6 494

ACADEMIC LEVEL ll (68,900 -
2,05,500)

1,01,200tt7 495 SHRI SONALBEN PATEL

1,19,300PAY LEVEL 12 (78,800 -
2,09,200)ll8 496 DR. SI.]RBHI H. LEWA

ACADEMCLEVEL I3A
(1,31,400 - 2,17,100)

1,43,600ll9 497 SRI SUBHASHCHANDRA K. PANDAR

31,100SHRI RAMESHBHAI B.PATEL PAY LEVEL 2 (19,900 - 63,200)120 498

25,600PAY LEVEL I (18,000 - 56,900)t2t 499 SHRI ASHVINKUMAR A.RATHOD

36,400t22 500 SHRI MATHURBHAI M. NISARTA PAY LEVEL 4 (25,500 - 81,100)

36,400SHRI DINESHBHAI B.DAMOR PAY LEVEL 4 (25,500 - El,loo)123 501

PAY LEVEL 6 (35,400 - 1,12,400) 44,900124 s02 SHRI KALPESH K.VASAVA

.7



Sr.
No.

Emp
No

NAME Pay Level in 7th Pay Basic Pay

125 503 SHRI LALITKUMAR S.GAMETI PAY LEVEL 4 (25,500 - 81,100) 36,4N

t26 506 DR. DHARMESH B. PATEL
PAY LEVEL 12 (78,800 -
2,09,200)

1,19,300

127 s07 SHRI ANILKUMAR M.RATHOD PAY LEVEL 4 (25,500 - 81,100) 36,400

128 508 SHRI ASHOKKUMAR M.PARMAR
ACADEMTC LEVEL t2 (79,800 -
2,1 1,500)

1,10,400

129 s09 SHRI NIMESHKUMAR D.CHAUDHARI
ACADEMIC LEVEL t2 (79,800 -
2,1 1,500)

1,10,400

130 5ll SHRINARESH M. CHAIJHAN
ACADEMIC LEVEL t2 (79,800 -
2,1 1,500)

1,07,200

l3l 512 SHRI DAMINI N.SHAH
ACADEMIC LEVEL I3A
(1,31,400 -2,17,100)

1,43,600

132 514 SHRI KAPIL L. DESHVAL
ACADEMIC LEVEL l0 (57,700 -
1,82,400)

95,300

133 515 SHRI GELJI LAKHMAN BHATIYA
ACADEMIC LEVEL t2 (79,800 -
2,1 1,500)

1,10,400

134 s16 SHRI PREMANAND MISHRA
ACADEMIC LEVEL t4 (1,44,200
- 2,19,200)

1,62,300

135 <.t, SHRI ATULKUMAR M.PARMAR
ACADEMIC LEVEL t2 (79,800 -
2,1 1,500)

1,07,200

136 5r? SHRI PARULBEN R. SHRIMALI
ACADEMIC LEVEL l1 (68,900 -
2,05,500)

98,300

137 s24 DR. MANOJKUMAR D.PARMAR
ACADEMIC LEVEL I3A
(1,31,400 -2,17,100) 1,39,400

138 525 SHRI SHEETALN. RAWAT ACADEMIC LEVEL 1l (6E,900 -
2,05,500)

1,01,200

139 526 SHRI KANI.JBHAI B.VASAVA ACADEMIC LEVEL t2 (79,800 -
2,1 l,5oo)

1,04,100

140 527 DR SHASHIBALA F.P, UNJABI 15600 - 39100 + AGP 6000 31,760+6,000

t4t 528 SHRIBALDEYBHAIB. MORI
ACADEMC LEVEL 11 (68,900 -
2,05,500)

98,300

t42 529 DR. D}IVANIL R PAREKH
ACADEMIC LEVEL I3A
(131,400 -2,17,100) 1,39,400

143 530 DR. BHARATKUMAR H. JOSHI
ACADEMTC LE\IEL 15 (RS.
1,E2,200 - RS. 2,24, I 00)

2,24,100

144 532 DR. VIKRAM SINGH AMARAWAT ACADEMIC LEVEL ll (68,900 -
2,05,500)

95,400

145 533
SHRI ARVINDKUMAR B
DI.]NGARECHTYA

ACADEMIC LEVEL ll (68,900 -
2,05,500)

79,900

146 535 SHRI ASHAV M. SHAH PAY LEVEL 2 (19,900 - 63,200) 2E,400

147 539 SHRI MAHESHKUMAR G. PARMAR PAY LEVEL 4 (25,500 - 81,100) 30,500

l4E 540 SHRI HEMUBHAI R. JAMBUKIYA ACADEMIC PAY LEVEL 12

(78,800 - 2,09,200)
E6,100

149 541 SHRI JIGNA MAHESHBHAI PATEL PAY LEVEL 2 (19,900 - 63,200) 27,600

150 542 SHRI JITENDRAKUMAR B SOLANKI PAY LEVEL 2 (19,900 - 63,200) 27,6W

33
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PAY LEVEL 2 (19,900 - 63,200) 27,600l5l 545 SHRI JWALIN RASENDU VOHRA

546 SHRI MANHARBHAI M. MAKWANA PAY LEVEL 2 (19,900 - 63,200) 27,600t52

92,500153 547 SHRI ZENAMABIBI A. KADARI
ACADEMIC LEVEL 1l (68,900 -
2,05,500)

ACADEMIC LEVEL ll (68,900 -
2,05,500)

92,600154 548 SHRI ARVINDKUMAR C. RAMI

ACADEMIC LEVEL ll (68,900 -
2,05,500)

92,600155 549 SHRI RAVINDRA R. PANCHOLI

82,300156 550 SHRI JITENDRAKUAR K. DHEBARIA
ACADEMIC LEVEL 11 (68,900 -
2,05,500)

ACADENflC LEVEL ll (6E,900 -
2,05,500)

92,600157 551 SHRI KAUSHIKBHAI R. PATEL

ACADEMIC LEVEL 1l (68,900 -
2,05,500)

84,800l5E 553 SHRI NITINKUMAR K. DHADHODARA

47,600PAY LEVEL 6 (35,400 - 1,12,400)159 554 SHzu HANSABEN D. CHAUDHARY

27,600160 555 SHRJ JIGAR S. VYAS PAY LEVEL 2 (19,900 - 63"200)

ACADEMC LEVEL l0 (57,700 -
1,82,400)

75,200t6t )56 SHRI AMARENDRA PANDEY

27,600PAY LEVEL 2(19,900 - 63,200)t62 557 SHRI REENABEN V. BRAHMBHATT

40,400558 SHRI MANISHKUMAR D. BHOI PAY LEVEL 5 (29,200 - 92,300)163

PAY LEVEL t0 (56,100 -
1,77,500)

73,200164 s60 SHRI MILAN S. BHATT

40,400PAY LE\IEL 5 (29,200 - 92,300)165 561 SHRI NITIN N. PATEL

PAY LEVEL 6 (35,400 - 1,12,400) 47,600562 SHRI BHAVINKUMAR A. PATEL166

PAY LEVEL 6 (35,400 - 1,12,400) 47,600167 s63 SHRI GITAKUMARI D. VYASKAR

47,600PAY LEVEL 6 (35,400 - 1,12,400)16E 564 SHRI AMISHKUMAR N. DARII

PAYLEVEL 1l (67,700-
2,0E,700)

8E,400t69 565 DR. NAINESHKUMAR J. VASAVA

ACADEMIC LEVEL ll (68,900 -
2,05,500)

82,300170 s66 SHRI AMISHABEN N. SHAH

87,300
ACADEMIC LEVEL ll (68,900 -
2,05,500)t7t 567 DR DHARA DEEPAKBHAI VAGHADIA

ACADEMTC LEVEL ll (68,900 -
2,05,500)

82,300568 SHRI MOTIBHAI HIRAII DEW172

ACADEMIC LEVEL ll (68,900 -
2,05,500)

84,800173 569 SHRI BADARBHAI Y. KURESHI

82,300
ACADEMC LEVEL ll (6E,900 -
2,05,500)174 s70 SHRI DIVYESHKUMAR D BHATT

26,800PAY LEVEL 2 (19,900 - 63,200)175 571
SHRI LAVANYA AMARISHBHAI
TRTVEDI

28,700SHRI RAKESHKUMAR R. RAT}IOD PAY LEVEL 4 (25,500 - 81,100)176 573

79,9NACADEMIC LEVEL ll (68,900 -
2,05,500)177 576 SHRI KAILASHBHAI BHOYE

ACADEMIC LEVEL l0 (57,700 -
1,82,400)

73,000178 57E SHRI HASHMUKHBHAI R. PANCHAL

82,300s80 SHRI HITESHBHAI JAGANI
ACADEMTC LEVEL ll (68,900 -
2,0s,500)179

c,



Sr.
No.

Emp
No

NAME Pay Level in 7th Pay Basic Pay
I

aa
r80 583 SHRI ANANDBHAI BHARWAD PAY LEVEL I (18,000 - 56,900) 20,300

l8l 584
SHRI DHARAKKUMAR SATISHBHAI
PATEL

PAY LEVEL 7 (44,900 - 1,42,400) 57,800

182 s86 SHRI YOGESHBHAI PRAJAPATI PAY LEVEL 5 (29,200 - 92,300) 32,900

183 5E7 SHRI VINOD L. DESAI
ACADEMIC LEVEL lt (68,900 -
2,05,500)

75,300

184 588
DRNASHEMANAITAB
BANDOOKWALA

ACADEMIC LEVEL l0 (57,700 -
1,92,400)

73,000

185 590 SHIVANI BHARATSINH GOHIL PAY LEVEL 2 (19,900 - 63,200) 21,100

186 s9r SHRI SHREYANSH SANATBHAI SHAH PAY LEVEL 4 (25,500 - 81,100) 27,|N

187 593
SHRI TEJASKUMAR JAYANTIBHAI
BIIARWAD PAY LEVEL 4 (25,500 - 81,100) 27,100

188 594
SHRI YWARAJSINH KANAKSINH
RAHEVAR

PAY LEVEL 5 (29,200 -92,300) 31,000

189 595
SHRI NILESHKUMAR LALJIBHAI
B}IAGORA

PAY LEVEL I (1E,000 - 56,900) 19,100

190 596 SHRI RAKESHBHAI KANJIBHAI GOHEL PAY LEVEL 2 (19,900 - 63,200) 21,100

191 597 SHRI SANJAY ASHOKBHAI PRAJAPATI PAY LEVEL 2 (19,900 - 63,200) 21,100

192 598
SHRI AKSHAY CHAMANLAL
PADHIYAR PAY LEyEL 5 (29,200 - 92,300) 31,000

193 599
SHRI SHAHBAZKHAN AKBARKHAN
PATHAN PAY LEVEL I (18,000,56,900) 19,100

194 600 SHRI YASH JATIN KHAKHAR PAY LEVEL 2 (19,900 - 63,200) 21,100

195 601 SHRI KISHOR VITHTHALBHAI YADAV PAY LEVEL I (18,000 - 56,900) 19,100

196 602
SHRI SANJAYSINH PRATAPSINH
NALVAYA PAY LEVEL 5 (29,200 - 92,300) 31,000

r97 603 SHRI ABRAR MUNAF MATCHESWALA PAY LEVEL 2 (19,900 -63,2N) 2l,lN

l9E 604
SHRI SURESHKT]MAR GOVINDB}IAI
RAVAL PAY LEVEL I (1E,000 - 56,900) 19,100

r99 60s SHRI MONTU BHARATBHAI RAVAL PAY LEVEL I (1E,000 - 56,900) 19,I00

200 606 SHRI AKSHAY GOVINDBHAI AHIR PAY LEVEL 6 (35,400 - 1,12,400) 37,600

201 607 SHRI PARTI{ JITENDRA JOSHI PAY LEVEL 2 (19,900 - 63,200) 21,100

202 608 SHRI ASHISH ANILKUMAR VERMA PAY LEVEL 6 (35,400 - 1,12,400) 37,600

203 609 GAYATRI SI.JKHABHAI PRAJAPATI PAY LEVEL I (18,000 - 56,900) 19,100

204 610 VIDHIBEN BHADRESHBHAI MEHTA PAY LEVEL 5 (29,200 - 92,300) 31,000

205 6ll SHRI NIRAV RAJESHKUMAR
TIKADIYA PAY LEVEL 5 (29,200 - 92,300) 31,000

206 612 DISHA KETANBHAI DAVE PAY LEVEL I (18,000 - 56,900) 19,100

207 613 SHRI VISHAL RATILAL MANGROLIYA PAY LEVEL 5 (29,200 - 92,300) 31,000

208 614 MANSI ASHVINBHAI PATEL PAY LEVEL 5 (29,200 - 92,300) 31,000

70
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209 615 SHRI CHIRAG GOVINDBHAI PARMAR PAY LEVEL I (18,000 - 56,900) 19,100

2r0 616 SHRI RAJDEEPSINH T DHAMAL PAY LEVEL 2 (19,900 - 63,200) 21,100

2 I I 617 SHRJ PRADIP GIJLABCHAND PATEL
ACADEMIC LEVEL l0 (57,700 -
l,g2,4oo)

61,200

212 618 DR. NIKHIL BATUKBHAI GOTIEL
ACADEMIC LEVEL l0 (57,700 -
l,g2,4oo)

66,800

213 619 SHRI SUNNY THOMAS
PAY LEVEL l0 (56,100 -
1,77,500)

59,500

214 620 DR. VIRAL JAYANTILAL ASJOLA
ACADEMIC LEVEL l0 (57,700 -
1,82,400)

70,900

215 621 TWINKAL ANILKUMAR RANA PAY LEVEL I (18,000 - 56,900) 18,500

36,500216 622 SHRI DEEP KAMLESIIBHAI PATEL PAY LEVEL 6 (35,400 - 1,12,400)

2t7 623 SHRI KISHAN DILIP PANCHAL PAY LEVEL I (18,000 - 56,900) 18,500

218 624 BTNALBEN KANUBHAI SHRIMALI PAY LEVEL I (18,000 - 56,900) 18,500

219 625 SHRI RAJENDRA KHIMANI
RS. 2,10,000/- (FIXED) +
RS.l1,250/- (SPECIAL
ALLOWANCE)

1,53,194

7'



Annexur e, -3

rlu?rcr fQ.atr{lo 6rer Qlagt i.s{ar c{ rota-?o?o gaGtGta detqme au q{,

?o?o-?o?tat detvue dcl, E{t a1u.

Gurr Etaqt rlsq"{l ct{. eorc-ra utur rruqg-uel, ?ote-?o gahFta rrnqs-u{

o i. eoro-er detp r.{tqs-u{"ft {sul Octa "ftil 1re B.

Rcralq{ 2ot8-i9 2019-20 2020-2021

rRut g+G{B[a r,tetqr

r4tct8

clr,a"[ rqrr{a"[ ottfl 395.68

{.u.{1. +r"a 4862.86 5953.10 6908.10

t.u.dt. uf.ctt"a 390.50 300.00 6000.00

(OH-35 Capital Assets)

E del r{,cts 214.08 210.00 210.00

?tt.q tt?8t? sfottf. +t6e .90 .90 .90

gcr 5864.02 6464.00 13119.00

url
u3u.? crEt, Qara r,trl 4203.19 5546.00 6119.00

o er url 421.23 618.00 1000.00

{.u.dt. 1Q.c1ro? 582.79 300.00 6000.00

(OH-35 Capital Assets)

gcr 5207.21 6464.00 13119.00

.tu["4 olqd utoa 656.81

Dc<u utq qt eerar+ +tqt uOfA etu rile saqt{t r,utrat r,tetqr, gaG[Eta dety aert q.u.dl.rl

ri6 sla ol,a"0 qdt Octa "0il ryc B. tq{ 201+1s rll 9.U..0. fl tf"araet fldlaat 6q?rpt

:n) ri6 uM il r{{ilt? ti'ataa fldta utr {,ct qtoa eefidct B.)

rlqr?tct [iat{o: rluetctte - 3co otu
6ra Qtaq A.s{

atg'r-uQ[i

dErr

g+OB[a q.u.tft.rl ri,1e + hternal

gta clt"a Receipts

ct

201+2015
201*2016
201&2017
2017-2018

32,52,31,000
36,54,00,000
43,69,00,000
52,81,50,000

r,tetY

39,31,10,000
39,22,00,000
43,93,00,000
46,15,00,000

34,22,00,000
33,&[,00,000
36,23,12,000
48,14,14,000

(Recurring)
1,95,00,000

(Non-Recuning)
48,62,86,000

(Recuning)
3,95,00,000

(Non-Recuning)

33,00,000
1,28,40,000
1,42,42,000
1,82,76,000

201&2019 48,80,00,000 1,15,60,00,000

t

7{

2,14,98,000



Ec<u aqt q{, erra{ra"ft 6ur Rtar+ rlsxc0 Rctaq.tc url"0 r+tQc0 "0tr 
rjvc E.

sq [a"ta zoto-zotz 2otz-zotg zote-zotg

f . il+s urftrrrt Ucr.n, 2572.54 3758.13 3417.45

r,t]'tU uCdal

2. i."etqslrqa.Q"ttal,ttt ucut 650.41 658.89 785.73

c)+EUdt

s. gt<tslo i nt:+r[i.s-I 12.14 19.95 27.80

4. qtqcls url 442.09 470.46 365.53

5. n atq.ts ud 39.57 72.40 554.36

6. ttl.4to?t:{?t:{d aett USt"tU[ 49.19 20.16 56.34

uut?t ctt{.?r.

5cr 3765.94 4999.99 5207.21

qt zotg-zozo {r} qaEtE[a detqr aEt zozo-zozt r+t} detr r,[cf +ftl

(1) il.ts u{
c{{.20i9-2ozo ut} il.crs ucur url ru} a. 4029.00 aru rrlerta B, *ett .N

2020-2021 rrr) i. 4943.00 cuut uleruqrr+l r{tc?t]. E, fi{ +u.ctr+r. ucuttiq ur+tql,

ateett?,t].]t[ Ecil. ctt{t?r. a]. uHQqt sla E.

(2) Q"eta

Q'et+ I slqa t.Qt+, c)tgtldt aut tx"j ilss{t 3uiat ufcga url"ft ts:{:{[

uu,ctcu. cr\rJl{i .ttrte-I ue1, *"j 5r?gt tt?sttr{l atgell ctt.1-1-2006 qBai R.1rt uila
n tatqg'Ia, d[.1-1-2oo6ell q]ut:rl r+1$ soz. acu guttct uctt?"J il.at+ 1s+ct"0
f,ctqtd etd r{rcar Q"er+ dstcrcr"ft ?s{ tsctctl url qtle]..

Bc<tt q't?r q{, e?raltor Qatq ud"0 ficra "0il. 
rjlru B.

8l{
1.

2.
3.
4.
5.

q{
2014-2015
2015-2016
2016-2017
20'17-2018
2018-2019

Q."qta"{l esr+ laru r+[1

543.11
629.63
650.41
658.89
708.51

.r{, zotg.z020 e?ra{ta t"eta (8oge Q"eta, c)tEtfdt aut ttt"j trsr+i

3utae u$a) url l. 1467.00 atu taaf r,tetqrcnqi rru"erf E, 8:{i Qu.?ct tt?8t? 6t?t,

cu..l.l.2oo6 qEfl R.t t prilat il."etada. rlsccr"[l ?5lt6u. ctSrqaa]. il:+rdrt e[a[

E, *qtl q{. zozo-2021 e?}ettot tat"turl a.1i7o.oo atu Ee].. r,tt ctqtaflr+l ilarrt
qcreUu,il +rl+tdrt Eal, +eII.

2

y3



6) r{rq.{s u?t uicf,{l {tGc0

Ec<tt uiq q{, et:en+ ga €rile r,ttute uttqcts urt'0 Octa aen q{, eoto-tc o i
e o r c - r c qt erilc,t (acraqt r rrtrl"fi qtGd 

"ftil rjrcl E

8rr q{ r,rtqdsu{t30?rt{i)

1.

2.

3.

4.

5.

2014-2015

20't5-2016

2016-2017

2017-2018

2018-2019

4,14,36,855

4,04,57,767

4,06,65,190

4,09,45,205

5,17,73,480

qt zotz-ta rri. .t{ zot g{ Ea.e rrtq. urt"0 ficraqte {GdI

8It Rcra 2017-2018 2018-2019

L u.tt+t ,'t.[
13,71,255.00 15,17,255.00

?. *t't{ ui or{tte[I 5,95,721.00 7,77,045.00

2 dr?-a\tcr
49,939.00 45,560.00

V )tdt*i-r qa[ aQtt }st hcuq 5,06,094.00 3,19,514.83

lt dltufi qal 68,81,545.00 78,U,622.00

I rrlua q.[ 4,52,747.00 10,34,023.00

I +[dqt *rrr{a
12,75,293.O0 14,12,372.00

c g+r-otlRiot
25,73,1U.00 21,18,560.00

c .ue.t q.[ 3,51,606.00 4,36,181.00

L0 ircttcts riruu){ ucq eqtr.t 1,32,664.00 2,90,941.00

1.L s-dtsa{I q{ ({Iu flfttrt tlOc), 24,09,710.00 22,80,952.60

tl ttry{tdt tqt qol 1,13,58,768.00 1,45,23,894.00

x3 ,t}u't .,.tt*tt tt
1,13,018.00 1,48,290.00

XY i.ttltg uut't 41,378.00 60,739.00

x\ jhtttue )tt 20,08,500.00 21,58,500.00

a9 ?.ldettd s-Zlra0 6,72,205.00 5,il,027.00

t9 It"puuu s.llt-+{I 22,85,905.00 29,74,ilg.O0

\C qtct houq
91,732.00 70,165.00

xe grcr oierte{I 68,952.00 94,268.00

tl
3



?o il.ilnE eqr%t 3,18,35s.001 2,90,4.04.00

?t hxtrer qa[ 27,675.o01 il,522.40

1? Ga)ri qe{ 12,279.01 6,86,498.00

?.3 qiRe {l 3,77,680.001 4,49,580.00

1Y q{tslL qal 17,73,759.001 17,84,300.00

?lt sr14 u{ 3,56,000.001 7,43,920.00

?e .t}rtr.tJt€ houq"t{ 1,90,701.001 2,48,679.00

?9 \arcrutr l+t I
AZ r.rt{t,+ aUcrc 6vre0 66,1e0.001 1,02,620.00

?c qR+iqLt, q{ 2,09,713.001 1,95,885.00

30 qE{ler.1 u.utot q.[ 10,92,571.001 7,42,618.00

31. uta+ gur u.[ 50,227.01 26,881.00

3? c[tll qrecfl Qtagt r,trl 10,oso.ool 20,u1.o0

3g t9t2u,c{4 catq+ell. url 2,47,U2.0\ 3,90,909.00

3Y rltt?'Irq }"q Rcttq url 3,46,507.09 3,63,277.00

3\ el,vcue u?rrQl flslr 43,136.001 1,248.00

39 flsttqt ttdafict il,cu6"tt 4,19,s89.001 11,21,326.00

39 erot?a dert +q.Qletct flil{ct 20,15,945.001 56,33,573.00

3C r*Ltnuqa ut{ 4e,e60.001 28,251.00

3e (datell6.s{. ual e7,360.09 1,96,790.80

UO is o ilul"e url I

4{
4



*

*

t

B.U,dt,6t?t "tfd-il.dfl url r+t) rtqlCt,a o '1eta rlscct:+l utQ E. atq[flq cr{. eotx-

t\t, ?oltt-ts, ?otE-1,o, ?O1.O-tc ctEL ?O1C-q.e e?Ettot q.U.dt. rI d1e SlGt ts]{

n i, utur ela.ct urldl @,cra "[{ rjror E.

ct{

2014-15

201 5-r 6

2016-17

2017-18

20r8-r9

al'u.t['fl

rile sta esu

34s.OO

345.O0

345.0O

345.00

258.75

fiatrfls r,ttqs

Q{t "tnt-ilA{ ut}

qtqc{"0 rgq

33.00

128.40

142.42

182.76

214.98

gcr ulua url dstctct

378.00

473.40

487.42

527.76

473.73

556.25

549.r 3

540.24

5r 2.98

69r.5 2

-178.25

-75.74

-52.82

14.78

-217.79

*

*

.r{ zor+-rsrri afa-ildfl url+ agt.ra"{t ?s4 ?. 17s.zs etu 86t g. tze.48 etu 6?rr

Qlaqrat qfu3 r:{t r&ct 6rer Gtaqt E ou.{cr isuiell dE[ Qt3r,ttct"0 c,ttfl utl. 3. 33.38

cuu rlsqna gtat [iarrllB 3. rs.gg atr,t ot].ctq.ttat ett?t E.

.r{. zots-ter+l 3. zs.zg etu atfctqqtat enar E.

.r{ zoto-tz ru} af"t-ildfl Eoo ?.s40.24 atu url et0,ct E, 8"ft +ttil at.u.t{l.tl {te
stct eg{ 1.345.00 c,u.rrt + 142.42 cu.u etet4 $[ tr{qf E oal utqs (tntemal receipts)

uu{l [aat{0"ft rrttq.s gcr i.482.42 cu,u elilct B. ut{, 4. s2.82 etu [aat{B ctfctqqt"tt

ert?r B.

q.{, zotz-ts l+r} aL+-il.eifl Eoo Q. s12.98 etu r,trl era.q, B, 8"0 utl {.u.dl.f, rile

sta rs{ l. 345.00 c{,rrt +182.76 cu,u 6ur Qlaqt "0 r*tq.s gct Q.s27.70 cu.rrt eqetot

fl iqv E o?r ?lt|,qg (lntemal receipts) r+0{l e{ila B. r{r{, 1.14.77 cttq otrra E.

cr{ zora-rs 4t} +fa-ild{t Botn 3.6el.sz atu url erD,a E, 8"[ utl {.U.dl.{ {1e

sla rs{ A. zs8.zs c,nrrt + zt4.sg atu }to{l Oatr[0"0 utlcts gct ?.423.2r atu Ea.a

B. o crr6"rt q{"0 or?rd A. l4.zz cu,u c{te seal Q.zo3.o2 euu Oatr{lB at].ctqqt"tt Et?t

E.

*

#
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(4) 6au rrtqs url
atg({tq q{. eotq.-rsell 6al.ct u.1R+t r{t.r.s-u{+f ttqta.et Gur Glaqt4t

fdutc,tf{i. gtqtr+i rnQct E, Ec<tt rI .r{"ft r{.rs-u{"[ utC6dl "ft{ 1t<,t E.

q{, rr[q,8 u{

50,349.OO

(5) r{r<ssae[il.t{tfa.sn

"r{. 
zot a-zot grri Urds aEr ut,{rfa,s url 3. 27.Bo atu Eeil. eaf. c'e[t .t{. zot g-

zozor+l l. g4.To atu Ecl. rrletqrqt{ rru"ar]. edf, lett .t{. zozo'z'trt

i. 62.00 atu detvc.ttr+l rrttcarL B.

(6) 6rrt Qlaet r{tqg (6"etaa fldlar

cr{. zote-tg r+t} ga r{c{s ?. 214.98 aru (?tcet ucstt"ft s-I"+tfc03}s crt"e

u[.ra) qa.a ect. rartt .{{ 2o1g-zo:{} r{tqs i. 2to.9o cttu r,ietqrcrtql r{d[ E.

2017-18 (ute,tpA)

20r 8-r 9

7,50,OOO.OO

6,86,498.OO

+*
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Blrhen R- Strh & Co,
Chrrhad Accoultutr

A-ltlrIrIInrIr
Opp. Ilntuor rE tetrrrltr
Nrvrrrjpur,
AhnedeDrd.

To,fiG Llca#}lcu$emof
HieffiEducetion OcUrtma$ rtrtmdtbadryE+Fd by fuitr* VidpPiilr' *tunoaab4

(Hrbn:-

Wc Drvc rtdiud tb ftldil inkucdtt of Hightr Educrriu Oqum sf ft*Era
rfidyryrilr, l{hfidibo4 tyhich oootriic ttrs bahse Se* as it ltlfich 3I. zml, sEd dtt
66; rad Eryodftum Am@ril frttoyaer&tn mdad, ad rour b rtc finrehl iltrtmcrt1
fulchdiEg r 3qEmrry of ti]3ni6ctut ffiooatrog,poEsilr rod othra. qrplmaluy inftmrdm.

Ir orn qpiEi@ g5d b thc bcC of orr infonmthu end rmdirU b ltc tmPlmolimr Sirta to ur

rhe durrnH fismdrl fitub giyc ttc hfrradirtr rlqufocd by Tbr Bootty hblb Trf,fr

Acq 1950 h tte rruiur m il{uircd rild giw e truc id Bh vic*' h cffinnity witt reauotilg
prirpip6 gpo;srfiy EqtrEq in rnr' of 6G fu of rfiUru of thc cntity rr tt iltch 31, 20El

od lt! cnocsr of ElrpmdituE fu lhe fm G[dEd oo tlrl rrr+t.

Wc oouffid ou rdt in srhne rrfr frE $mffi oo AudtilE GA+ intd by lCtll
Oor rryoqtilithr uDdEr tm Sdle rt! Ifu d*ribod tn lbc Attditdr
nryourftitlfur for rhc ittft of ftE Finmcirt $ffiem lcdim of ou rlpolt Wc nt
hd"p-d-r of ftG €ffiy h acoofiaoe wilt lhc Oo& of Ethicr ford E ICAI bf# wit
dhforl rcquipilca6 thrf rrc ruktrnt b oru urdit of filucial rtatmcat EDdEr Tts Butty
F$liE Tn1|3 Agq tifO U re hlr,c ffilfillcd ur oth athlctl ruryoorlbilit'rc* la amordmaa

witt rhcre requirrcnb 0d th! Oodc of Ettics. Wc bdiirc fu ft mfit widerm wc Invc

ottrined k afiaid |ra+grop* to porldc r barir ftr ouoplioo.
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REEprdbflldgt,,gf MrnrEtq!trt rod ltorc C[rrEcrl ldtt Goy.nrrcG fo] thG Flnmslil
Strtrmenh:

Urnrytoeot ir trsponribh for &e prEpadim oflhEse firiansirl sEEEGtrE in mrdance *ith
Thc Bombcy Prblic Trust AoL 1950 thrt giyG trEE md frir visw of thc linoncid positiorl

finsncirl pcrforraarrm in rccor&occ *ilh ftc ecmrrdrng pinciphc iootptod h hdh. This

reryonrntiHty rlco inchrdsr mrintenanoc of adoguar aeorrrting rumrdi in rccordaooc with thc

povieionr of rhs Act ftr caftgu.nliry of fie as$ti of tts rmtity and fot peventing md
dabuing frsrd5 and ofh itrqduities: sclcctiffi ud applicatim of mmfistc .Eootttrtiog

policies; uakiqg judgrrf,tr rnd crtimstcl tt* ers neamn$lc aod prudcnq md dcsign,

irnpleurenrdon aud mairrEnf,roe of adoqurE fuirnal fiffiicial cortruh ttat nue opcrrtiry

cfrectively for coauiry ttrc accurry aad mmphffirss of the aocounlirg ttcords, rcbvarn m

Ac gWnrl96 ud prcrntafion of lh fiunrcial rhfanrnts that givc e tnrc ild feir uicrv aod rrt
ftcc ftoourlaid rohffid, whsfiGrfuc n fratd orqmr.

ln pqoring th finrcirl EEfficul4 rrngffi b rttpudtile fc rr**eiqg thc cditlt's

sbiltry ral eoutimrc u r goi4 cooccmr Ad56iry' rr aplic$h' ruffir rdrtad b geifg

*r* rnd p*rng thr gpilg Eorctrr hrab of raoouaring uolcrs rnurgsntot eithcr irtrnds b
liquidln thc cntity or to octso oplratims, s tra m c,Gdi*ic itEsrtivE bm to do re.

frlmgdmf h rtryonitilc ftr srtrciDg ttr atitylr frnmirt .1+ng proccs,.

Audthrrr RrruoufriErtc fm tr AudiS of frc flrmthl Sf,ricorcut':-

Or objcctiwr rc b ot[rh tmHG l.xmoE rhr uficlhcr fu linrorirl rilEEtcllE Er r
whoh lp frce ftou nffihl drrtrtcocor' whrttcr filp to fiud or sru, ud U iaarc rn

ruditor'r 1ppsrt frrt inctudEc w opinioo- Rcaroutrh mrnpE ir r hig[ hrd of rsamac' ht
b 6jr gq--er thal ra adl cmduacd in upcu&E tift S/t! xill elxilyl UEct r netrid
mirs*roqEt w[cil it crl!ts. !ilffiEffi ao uirc frGil frild s tfror rnrl arre conridtmd

'tr$t]hl 
it, Mivifully a h tE 

'tE]Gtilb, 
thc}, ffiH rtru*ty bc rmreaedb inllrmc+ tf,a

pcoouris dcddoo: of ust trhcs m the buis s,f tbc futtrhl strtffiE'

For H*r A.ghI&C*
Ctrr&mdAcoutrllr
Ff,F{: iil*lw

f '? tl*'L7 '

Phcs AtilGd$rd
Detu; ililts20tl

Retrl $ SXrh
lL ltlo: l64t9l
Frilrcr
IIDIN: 11161191A AAHE$S

L
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f l. Nemeoftteschcmc ; CujrntVidyapifrr,HigtrerEducuion Dcpailrncot
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(i) CULiDI{ed/B* :

(ii) Uunff$drdvmae ;

(iii) Tord :
4. Dmih ofgrausrtocircq GilDcsditm imrrrd

I 0lr}hs
t 42.t7lrkfu
{ 4A-f?r*b

rnd doelry tahooar: (Acfiulr)
Itr

CldrS
hhm:r

(5{)

Erpcrdl
llrt

htuad
(.pI)llrr

d
ErF)

Ta.r| .

ArrllrUc
hildt

(t+L3+f)
Grrrt r*tirtd durhj tit ytm

UrrrGil
Hmetr

of
Grmtr
lwlrtil
lirlrl
IfrttrC
rr rtS
Ifo. t
afiIll

IrErtE
Elrtcd
tt:rm

+
IEhrrd
n Gd[ls

Irrur
dcpGlt
ul bd,
to ttc

Govcrl
!ffi

6 75t 4I 2

h(ii) i|ttEltrt
I[ilSrnstiaNo{i}

ef,$hrdl4t
l5t.m
30.00
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Annexurc - 5

{Gd ut0.sta q0har{-?oou Eon Oleu {eea0ar qGr xtGdl r,t[[sr{tu],, mBr r+G.0

r,tftsrflr,il qi, uErt rlrllet r,t[Qsr{t"0 ildl

sl{ ilEe {tGc0 r,tQst{
(Pro)

[d,atruur zQorcyuRnr
qee"0rt rn& ,+G.0

r,tfQsr{t (Apro)

1 {qlqrs
uetLq BuuJ ul+riril.qt {ga,
clgt?tct [i.atr{lo, ?rl.l.8t}t e'Is, rrtxetqte

fQc{tc(lq r,tQstfl

? flazfi.eucftq r{taa QIetB [Q.atquutzEletqt ld.enct,

clit?tct Qat.{0, utEtlt e'Is, rtr+etqte
O.ettcftq r,tOst{

3 fl"t
crrmtr,tl rli utGer [iateuut,
c$t?tct O.atr{lo, qtEt{ als, quetqte 5L?got

4. fl"t
urr+rRs li,qtta Ratuut,

{qt?Lct [iatr{lo, ul,Et{ a'Is, rru+etqte
51,?got

5 St"t
c(tlle sta r{(}euirt{ lQ.atluut,

clqt?tct [Q.atr{lo, r{r,Et{ e-ts, rtuetqte
5t?$ot

6 fl"t
cau,crurfa.s u(rrrtuS { [Q.areuut,

c[9r?td [Qat',{lo, uttEut t-Is, rrttetqte
51,?got

7 [icruc[tq uttaQr
?{r!lqq Etaqt r,ti [Qtrttgt [d,cuct,

clqt?tct O.atr{lo, utEt{ a'Is, rrt{etqte
81.?gst

8 r[qflrs
G"dt crtqa, c$r?r,ct Gtat{lo,
Q{r.Et{ t'Is, uuetqte

5L?got

9 +EULGt
rrtaur ciEtctq, cler?tct [Q,atr{lo,

?ril.rtlt t'IS, rrt{etqtg
8t?got

to.
[d.ettc[Ie{ rrttaQr

([6utq @.euct)

rjr*r stalct?t, cF ?r.ct Glatr{lo,

?r{,ttl{ t-IS, rtr+etqte
fO.rucftq r,t[tstfl

il
att?{q getURe

(qdtcra [O.aucty

_5xr stulcta1 clir?lct [Q.at{Is,

t{.Ett a'IS, rrtqgtqte

ue e'[let'gctuQq
(qdtqa Qcttct)

12

qflat G.qtrrs

(qflat CI.euct)

rlwr stulaal cF ?Lct [d.at{Io,

?ril,Et{ e'lS, rrtUgtqte
O.oucft?r r,tf0stfl

13. r*t?rtd
gute [iaa r[[te, {qt?rct [Q.atr{lo,

r{tEt{ its, rrtqetqte
8t?gat

14
uee'[let Rtdat

dqrie

rltla [d,eu.cr., clir?tct [d,at{Io, ut8tq

t-Is, r*r+etqte
51,?gct

t.3-5:



5{ uBr uGd[ r,t[0st{
(Pro)

[Q,areuw zfi.oucyuRne
qee"ftu mBr ruGdl

rrtftsr{ (Apro)

t5 G.qtrrs
utlafFts atcftu ]t (.,ut .dt.uut!),

sndtqtcL qrretqte 8t?got

[Q.c{tcft?r uttaqr
slrrte? [d.Quct, cF ?l,ct [dat{Io,
r{tEt{ a-Is, uuetqtg

51,?gat

17 @.ertc[q rrttaet
g.t{I.s. [d.eu.ct, cF ?r.ct [Q.atr{lo,

r4tEt{ a'Is, rtqetqte
8t?5ot

18. tiqfqrs
tetbq t,uttl Utltilctt tlgc,t, elQqfl,

au R.c[t{l"tctr
81,?Sat

t9. fl"tz0.attc0?r qtaa
cetqteltuct tti {tafndt GlEtt't

[d,ateuut, qt rcalq.Nlttt"t ]oq, elQqrt,

at. R.c[tll'tcta
51,?got

?o.
RRqr ilerR€ s

Es
gR fisua ]oq, etQm, at. (t.c(tll"tcta 3L?5ct

21 +iqfvs
rt€tLq t,ttttl Ut}til.ctl tigct,ute at

at.B.c[tll'tcre
5t?gst

?2. St"t
Glstt't r,ti utqltsa ld.qua fd.ateuut,

ile?[ at.0.c(tll"tctr
5t?got

?3 $t"tz0.ettc(lq r,ttaa

ettflRs Etaqt r{i, a{a-crrrcr

fQ.areuut, {erbq tuul su{Rs Etagt
r{i e{a-rt{d QqtcL ute?r

at.R.cItllacre

8l'?got

?4 rrttqtd
q?ttqc[l rtqr ara[l{ }"s, ureer

ctt.0.ctttll'tcte
5t?gct

?5. rnutd s"art lQ.arctq, Qtttet, at.q]eue

[?.urgle
8L?got

?6. rrttr{td
Gtqq r[[t,a, otlurngt, ctt.otf?ue

R.urgle
81,?gol.

27. dqlrs Gt"tq rllte, Gtcttsr., cu,.u.ct?, ts.Qst 8r,?5ot

28. rrtt?ttd [d't?t rl[te, E,ac{I, cu..{tct?, R.Qst 8L?$ot

29.
ElRqa il4fe€ a

Es
gN. [i*ta ]"s,, E,Ec{I, dt.r+l.ct?, B.f,st 8L?$at

2t3e



5{
qnBt ,rtGdl r,tf0stfl

(Pro)
fi,areuut z [iarctzqQ ur

{ee"[u u&c utGdl
r,t[0sr{ (APro)

30.
EtRqr utqfDte a

&s

I[[AAaldr ?,iAA, dr.su?r.sr.,

B.qauts
8t?gct

31. rlturd @r.5u?Lsl.,
R.qauts

5t?got

UA{ rrtr{et r,t[0st{tt

gcr c{

{qt?tct fiatr{lo, ?rtl.El,r+ ?'Is,

ul{etqte - 3 cootu.
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