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INTRODUCTION

The Right to Information Act (RTI Act) intends to set out the practical regime of Right
to Information for citizens to enable them to access the information under the control of
public authority in order to promote transparency and accountability in the working of
such authority.

Section 2(h) of the Act defines “public authority” as any authority or body or institution
of self- governance established or constituted by or under the constitution or by law
made by the Parliament or any state legislature or by notification issued by the
appropriate government. It includes body owned, controlled or substantially financed by
the government.

In accordance with the provisions contained in section 2(j) of the Act, Right to
Information means right to information accessible under this Act which is held by or
under control of a publicauthority.

This Information Handbook will enable the citizens to obtain information as to the
provisions contained in various rules and regulations governing Gujarat Vidyapith and
related information. '

This Information Handbook is divided into 17 manuals as per requirement of Section (4)
of the RTI Act, 2005.
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MANUAL-1
Section 4(1)(b)(i)

Particulars of organization, functions and duties

PREAMBLE:-

Gujarat Vidyapith was founded by Mahatma Gandhi on 18th October, 1920 and is a deemed
university since 1963. It was started as a Rashtriya Vidyapith (Nationalist University) in the
wake of the Non-cooperation Movement and as an alternative to British Education System.
The foundation of the university was one of the important events in the initiative of

Satyagraha launched by Gandhi as a means to nonviolently end British rule in India.

It has been noted by one of the Expert Committees that was set up by the MHRD to review
deemed private universities that while universities are not entirely free from utility-driven
higher education and learning, their core aim — if one may be allowed to say so - is very
different. Universities are meant to be places — which facilitate and promote critical
intellectual engagements with: (a) different traditions of thoughts and its great variety of
expression, (b) modes of understanding the human condition and predicament, (c) the
incredibly diverse inanimate and non-human living world. Such engagement obviously has
many utilitarian and extrinsic values; but it is its intrinsic value that marks it off as a very
special sort of human practice. It requires the development of a form of attention that focuses-
beyond the interests of the self and its preoccupations with itself —on the other whether the
other is a tradition of thoughts, or a particular human collectivity and its specif_'lc way of being
human, or the physical world and its amazing intricacies, or the magical variety of non-human
life.

Gujarat Vidyapith is not a conventional university. It was founded to provide Rashtriya
Shiksha. While founding the Vidyapith, Gandhiji’s idea was to educate youth for social
reconstruction by character building, skill building and intellectual development. Gujarat
Vidyapith even today continues to aim at a holistic higher education of youth for social
reconstruction with bias for rural areas. The principal objective of the Vidyapith is indeed to

‘enhance the human person as a person’.
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The idea of Gujarat Vidyapith Deemed to be University is to educate and turn out youth with
character, ability, skill, culture and conscientiousness desirable for the human conduct and to
make them if possible self-dependent and useful in the regeneration of the country in
accordance with the ideas and ideals given by Mahatma Gandhi. Thus, the idea is not limited

to faci}itate and promote only °‘critical intellectual engagement’. The idea of Gujarat
Vidyapith is to have critical engagement with different traditions of thoughts and its great
variety of expression’, ‘modes of understanding human condition and predicament’, and ‘the
incredibly diverse inanimate and non-human living world’ by value-based living and

practicing in order to help building holistic perspectives.

A UGC Review Committee had to say the following for the Gujarat Vidyapith, deemed to be
university after their evaluation where finally they gave “A” grade after compliance in 4th
March 2014, by Government of India, Higher Education Department vide F.No.9-26/2009-
U3(A) (Vol.5). “The students admitted to the Vidyapith receive holistic education that
integrates knowledge and skill development along with moral and dignity of physical labor.
The value-based education prepares graduates with core competencies to work on sustainable
development of rural people. The Vidyapith is doing an excellent work in demonstrating
Gandhian Vision of sustainable development through education and training, demonstration

of appropriate technology and production systems.”

Gujarat Vidyapith presently runs Ashram Shala, Primary School, Secondary school, Higher
Secondary School, Diploma, Certificate course, Undergraduate and Postgraduate courses at
Ahmedabad campus and two UGC recognized rural campuses at Sadra and Randheja ;
M.Phil. and Ph.D. programmes, Krushi Vigyan Kendra, Life-long Education, Hindi Bhavan,
Bharatiya Bhasha Sanskruti Bhavan etc. Some of these activities receive central and state
government grants from different departments..They are managed (pay-scale, qualification
and promotion) as per the norms and standards prescribed by the funding agency. Above all,
Vidyapith has set of rules that are deeply embedded in Gandhian thought and praxis. The
higher education section of the Gujarat Vidyapith was recognized as deemed to be university
in 1963 and has been regular recipient of Grant covering fully salaries, allowances, pension,
research and extension grant, non-salary and recurring grant, capital grants under Plan and
one-time support and other funds as when sanctioned. Very recently the pattern of posts,
salary scales, service rules and other matters relating to the management and administration

are at par with pattern of UGC & Central Government.



The University Grants Commission (UGC) New Delhi has been sanctioning the Grants for the
Higher Education Department of the Gujarat Vidyapith which is a deemed to be University
since 1963.
The Higher Education Department has following sub sections:
1) Office of the Vice-Chancellor which includes following sections :-
@) Admiriistration / Establishment
(ii)  Accounts and Audit Department
(iii) Examination Department
(iv)  Academic Department
(v)  Monitoring and Development Cell
(vi)  Student Counselor
(vii) S.C./S.T.Cell
(viii) OBC Cell
(ix)  Publication Section
(x)  Estate and Maintenance Section
(xi) IQAC
2) Central Library
Center’s Libraries
3) Health Centers
4) Faculties and Departments
0] Faculty of Languages and Literature
a)  Department of Gujarati
b) Department of Hindi
(i)  Faculty of Social Science
a) Department of Rural Economics
b) Department of Social Anthropology / Sociology
c) Department of History and Culture
(iii)  Faculty of Education
a) Department of Education
b) Department of Hindi Education
(iv)  Faculty of Gandhian Studies
a) Gandhian Studies and Peace Research Centre
(v)  Faculty of Professional Studies
b) Department of Social Work



5)
6)

Now in view of the decision of the Gujarat Vidyapith Mandal, the MoA and Rules of the
deemed to be university on the basis of Report of Expert Committee, UGC Regulation, 2019

and its amendments and other provisions made in the Guidelines with alteration are framed

(vi)

(vii)

(viii)

¢) Department of Life Long Education

d)  Department of Journalism and Mass Communication
e) Department of Library and Information Science
Faculty of Physical Education and Sports

a) Department of Physical Education and Sports
Faculty of Science and Applied Science

b)  Department of Bio-gas Research & Microbiology

c) Department of Home Science

Faculty of Management and Technology

a) Department of Computer Science

b)  Center of Rural Management

University Science Instrumentation Centre (USIC), Ahmedabad

All other centers/ activities currently operative at Gujarat Vidyapith under Gujarat

Vidyapith Mandal but not covered in above list.

mutatis mutandis by the Gujarat Vidyapith Mandal is as follows:



1.0

2.0

3.0

4.0

4.01

4.02

4.03

4.04

4.05

4.06

NAME, ADDRESS AND REGISTRATION DETAILS OF THE TRUST

REGISTERED FOR THE DEEMED TO BE UNIVERSITY:

Name :  The name of the Trust is Gujarat Vidyapith Mandal, Ahmedabad.

Address : Gujarat Vidyapith, Nr. Income Tax Cross Road, P.O. Navjivan.
Ashram Road, Ahmedabad-380 014.

Registered under the Bombay Public Trust Act-1950. Registration No.: E591-
Ahmedabad on 19th June, 1953.

NAME OF THE INSTITUTION DEEMED TO BE UNIVERSITY ALONG
WITH ITS CONSTITUENT UNITS:

The Gujarat Vidyapith-Deemed to be University, Main campus at Ahmedabad.
Accredited Grade ‘A’ by NAAC on 25/5/2016 till 24/5/2021 and it is extended by
email of B.S.Ponmudiraj (Advisor, NAAC) dated 11.05.2021 to Vice-Chancellor of
Gujarat Vidyapith deemed to be University up to reassessment in reference to
NAAC’s Office Order dated 09.07.2020.

University established under Section 3 of the UGC Act, 1956; vide Notification No.
F.10-20/62-U2 of the Govt. of India.

APPROVED CONSTITUENT UNITS/OFF-CAMPUSES/OFF-SHORE
CAMPUSES WITH UGC LETTER:

Other two campuses are situated at Sadra and Randheja, District - Gandhinagar.
(Enclosed letter No.  F.8-1/94 (CPP-I) 28th October, 1994)

DEFINITIONS:
In these MoA and Rules, unless the context otherwise requires:
“Act” means the University Grants Commission Act, 1956 [Act 3 of 1956].

“Campus” means campus of the Institution Deemed to be University at its
headquarters, wherein its major facilities, faculty, staff, students and its Academic
Departments are located in a city /town / village in India; and includes all the
campuses situated in the same territorial jurisdiction.

“Commission” means the University Grants Commission (UGC) constituted under
the Act.

“Category” means the category of Institution Deemed to be University under the
University Grants Commission (Categorization of Universities (only)for the Grant of
Graded Autonomy) Regulations, 2018; and “Category I” and” Category II”” shall be
construed accordingly.

“Constituent Institution” means an institution operating under the administrative,
academic and financial control of the sponsoring body and declared as such under the
Notification.

“Constituent Unit” means unit(s) of the Institution existing on the date of submission



4.07

4.08

4.09

4.10

4.11

4.12

4.13

4.14

4.15

4.16

4.17

4.18

4.19

of proposal to be declared as an Institution Deemed to be University.

“De-novo Institution” means an institution with the focus on teaching and research in
unique and ‘emerging areas of knowledge’ so determined by the Commission after a
due process,

“Emerging area of knowledge” in the context of De-Novo Institutions means such
specialized/niche areas of knowledge which are considered desirable and useful and
not usually imparted in the country.

“Expert Committee” means a Committee consisting of academics or other experts in
the relevant fields of knowledge or practice to be nominated by Chairman of the
Commission and include representatives of the Statutory bodies; and there may be as
many Expert Committees as the Commission may determine for different purposes.

“Government”, unless the context so specifies, means the Central Government in the
Ministry of Human Resource Development allocated with business pertaining to
higher education.

“Institution” means Gujarat Vidyapith deemed to be University an institution of
higher education engaged in teaching and research at the undergraduate, post-graduate
or higher levels.

“Institution Deemed to be University” means Gujarat Vidyapith deemed to be
University an institution of higher education so declared, on the advice of the
Commission, by the Government under Section 3 of the Act.

“Necessary Infrastructure” means infrastructure as required under the norms of
concerned Statutory Body/Commission.

“Off-Campus centre” means a centre of the Institution Deemed to be University,
approved by the Government and situated beyond its Campus within India.

“Off-Shore Campus” means a centre of the Institution Deemed to be University
approved by the Government and situated beyond its campus outside India.

“Processing Fee” means the charges that have to be paid by the applicant institution
to the Commission along with the application for processing such application.

“Notification” means a notification issued by the Government in the Official Gazette
declaring an institution of higher education, as an Institution Deemed to be University
under Section 3 of the Act.

“Sponsoring body” means Gujarat Vidyapith Trust (Mandal) registered under the
Bombay Public Trust Act, 1950 for Gujarat Vidyapith under its administrative,
academic and financial control as a Deemed to be University.

“Statutory Body” means a body constituted under any law for the time being in force
for determining or maintaining standards of quality in the relevant areas of higher
education such as the All India Council for Technical Education (AICTE), Medical
Council of India (MCI), Dental Council of India (DCI), National Council for Teacher
Education (NCTE), Bar Council of India (BCI), Indian Nursing Council (INC), or any
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5.0

5.01

other such regulatory body established under an Act of Parliament.

"Teacher” means a member of the regular faculty at the levels of Professor, or
Associate Professor or Assistant Professor, and includes adjunct faculty and faculty on
a long-term contract of not less than three years.

“University” means a University defined in the University Grants Commission Act,
1956.

“NAAC” means National Assessment and Accreditation Council.
“NBA” means National Board of Accreditation.
“NIRF” means National Institutional Ranking Framework.

“Chancellor” means the Chancellor appointed by the Gujarat Vidyapith Trust
(Mandal).

“The Vice-Chancellor’ means the Vice-Chancellor of the Gujarat Vidyapith deemed
to be university and President of Gujarat Vidyapith Trust.

‘Registrar’ means the Registrar of the Institution appointed as per the Cadre
Recruitment Rules of the Institution. He would be Secretary for the Sponsoring Body.

“Employee” means any person appointed by the Institution deemed to be university.

“Hostel” means a unit of residence for the students of the Institution deemed to be
university maintained or recognized by the institute.

“Library” means the library maintained by Gujarat Vidyapith deemed to be
University.

‘Rules’, ‘Bye-laws’ and ‘regulation’ means rules, bye-laws and regulations of the
Institution deemed to be university framed by Board of Management and approved by
the Mandal i.e. sponsoring body.

‘State Government’ means Government of Gujarat.

“Planning and Monitoring Board” means Institution deemed to be university
provided under the Rules to be framed by the Board of Management.

“Prescribed” means prescribed by the Rules, bye-laws or regulations.

OBJECTIVES OF AN INSTITUTION DEEMED TO BE UNIVERSITY:

The objectives for which an institution is declared by the Government as an Institution
Deemed to be University shall be:

To provide higher education to achieve excellence and promote innovation in such
branches of knowledge as may be deemed fit and consistent with Gandhiji’s
worldview and social reconstruction following the spirit articulated in Dr.

10



5.02

5.03

Note :

w

S.Radhakrishanan’s Report (1947), University Education Report (1948) and in the
New Education Policy 2020.

To engage in areas of specialization with proven ability to make distinctive
contributions to the objectives of the higher education system in diverse disciplines.

To provide for high quality teaching and research recognized nationally and globally.

At the time of foundation of Gujarat Vidyapith as a university for higher education and other
educational activities following objectives were laid down by Mahatma Gandhi and his
associates. Even after its recognition as deemed to be university in 1963, Gujarat Vidyapith

has continued to work with these objectives.

The Princibal objective of the Vidyapith shall be to prepare through education, workers with
character, ability, culture and conscientiousness necessary for the conduct of the movements
connected with the regeneration of the country in accordance with the ideals given by
Mahatma Gandhi.

The teachers and trustees of the Vidyapith shall restrict themselves to those means only which

are not inconsistent with truth and non-violence and shall consciously strive to carry them out.

The teachers and trustees of the Vidyapith, as also all the institutions connected with it, shall
regard untouchability as a blot on Hinduism, and shall strive to the best of their ability for its
removal, and shall not exclude a boy or a girl for reason of his or her untouchability nor shall

give him or her discriminatory treatment having once accorded admission to him or her.

The teachers and trustees of all the institutions connected with the Vidyapith shall regard
hand-spinning as an essential part of the national regeneration movement and shall therefore

spin regularly, except for unavoidable reasons and shall habitually wear khadi.

The mother tongue shall have principal place in the Vidyapith and shall be medium of
instruction for all education.

Explanation: Language other than Gujarati may be taught by the direct method.

Note:

The teaéhing of Hindi-Hindustani shall be compulsory in the curricula of the Vidyapith.

The Hindi-Hindustani means the language commonly spoken by the masses of the North,

both, Hindu and Musalman, written in the Devnagari or the Persian script.

Vocational Training (Audyogic Shikshan) shall receive the same importance as intellectual

education and only such occupations as are conducive to the nation shall be taught.

11
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6.01

6.02

6.03

6.04

6.05

6.06

6.07
6.08

6.09

As the growth of the nation depends not on its cities but its villages, the bulk of the funds of
the Vidyapith and large number of teachers shall be primarily employed in the propagation of

national education (Rasthraposhak) in villages.

In laying down the priorities of education, the needs of the village-dwellers shall have

principal consideration.

There shall be complete tolerance of all established in all institutions connected with the
Vidyapith. For the spiritual development of the pupils, knowledge of religion shall be

imparted in consonance with truth and non-violence.

For the development of a healthy nation, physical exercise and training in manual work shall

be made compulsory in all the institutions connected with the Vidyapith.

POWERS AND FUNCTIONS:

To, carry out the above objectives and for the management and properties of the
Institution, the Institution shall have the following powers/Functions:

To make rules, bye-laws and regulations for the conduct of the affairs of the Institute
and to add, amend, vary or rescind them from time to time.

To establish courses of study and to provide instructions in such branches of study as
the Institution deems appropriate for the advancement of learning and dissemination
of knowledge in such branches.

To create Cells/Centers /Departments/ Schools / Faculties in all branches of sciences,
Agriculture, technology, social sciences, languages, medicine, para medicine, health
and sanitation, management, education and other Departments / branches in emerging
areas relevant to rural development with prior approval of Competent Authority.

To include other institutions working in the overall areas of rural development and
create off-campuses and off-shore centers with prior approval of competent authority.

To institute and award fellowships, travelling fellowships, scholarships, stipends,
bursaries, exhibitions, medals and prizes.

To publish books, monographs, periodicals and papers in furtherance of the above said
objectives.

To establish, maintain and manage hostels.

To exercise such control over the students of the institute as will secure their health
and wellbeing and discipline.

To hold and manage endowments and other properties and funds of the institute and to

12
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6.10

6.11

6.12

6.13

6.14

6.15

6.16

6.17

6.18

6.19

6.20

raise loans required for the purpose of this institute.

To provide for instruction and training in such branches of learning as it may
determine to promote a classless and learning society and mtegrated and sustainable
rural development on Gandhian lines.

To make arrangements of teaching of the courses leading to the Post-Doctoral,
Doctoral, Master of Philosophy, Post Graduate and Graduate degree programmes, as
well as diploma and certificate programmes and other relevant programmes.

To organize the admission process of students for various courses of studies and to
supervise and regulate the same as per the rules of the Institute or Deemed to be
University and/or of the concerned Statutory Councils.

To hold examinations of students of various courses and declare the results as per the
schedule per determined by the Institute or Deemed to be University.

To institute degrees and award diplomas and certificates to those persons who
have satisfactorily completed their courses which they have opted for and who have
passed the concerned examinations successfully.

To confer honorary degrees and other similar academic distinctions on distinguished
persons from various fields by following the procedure laid down for the purpose.

To introduce innovative academic programmes in the constituent units.

To determine, demand and receive or recover such fees and other charges from the
students as may be prescribed from time to time.

To supervise and regulate the conduct of students, teachers and other employees of the
constituent units and the University and to maintain discipline in them.

To make arrangements for the training and quality improvement programmes for
teachers and non-teaching employees.

To institute and provide funds for the maintenance of
a.  National Service Scheme

b.  Students Activities Club

c.  Publication Division

d.  Gramshilpi

e. Employment Bureau

f.  Training cum work experience units, and

g.  Other approved Centers / Constituent units

h.  Other current activities and future programmes run under deemed to be
university.

13



6.21

6.22

Note :

7.0

8.0

9.0

9.01

To open the systems of Education to persons of either sex of whatever race, creed,
caste or class, religion, nationality, state, citizenship. And no condition shall be
imposed on the above while admitting students or appointing staff members and
examiners. '

To avoid totally any benefaction, which involves conditions or obligations opposed to
or inconsistent with the aims and objectives of the Institute i.e. Gujarat Vidyapith
Mandal.

The above clauses will be applicable to the programmes run at Gujarat Vidyapith main
campus and its constituent units.

The power and functions provided in the Constitution of Gujarat Vidyapith Mandal
shall remain in force in so far as Mandal will monitor the direction of the deemed
university which should follow its core path.

CORPUS FUND:

Since the Institution is maintained and funded by UGC/MHRD/Gol, this clause is not
applicable. (This has been mentioned in the UGC Regulations 2019, Clause 4.02 of
the Rules.)

OFF-CAMPUS CENTRES AND OFF-SHORE CAMPUSES:
Off-Campus Centers

The Gujarat Vidyapith deemed to be university shall operate within its own main
Campus as is approved by the Government of India, Notification No. F.10-20/62-U2
dated 16-7-1963 and conduct approved programmes of study falling within the area of
its specialization. Gujarat Vidyapith deemed to be university has been operating UGC
recognized two off-campus centers at Sadra and Randheja, Dist. Gandhinagar,
Gujarat.

Off-Shore Campus

Presently Gujarat Vidyapith deemed to be university has no off-shore campus. In
future if the Vidyapith decide to operate such a campus, it will be in compliance with
the provisions made in the UGC Regulations 2019.

NEW COURSE(S)/PROGRAMME(S)/DEPARTMENT (S)/
SCHOOL(S)/CENTRES:

New Course(S) / Programme(S) / Department(S) / School(S)/ Centers shall be started
by the Deemed to be University only in accordance with the UGC Resolutions.

Institutions Deemed to be universities in Category-1, Category-II or institutions from
1-50 in “university” category of NIRF ranking may start new Course(s)

14
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9.02.

10.0
10.01

/Programme(s) /Department(s) / School(s) /Faculty(ies) in any field in their existing
campus and approved off-Campus centre(s), with the prior approval of its Board of
Management and, also where applicable, the relevant Statutory bodies. Such
Institutions shall inform the Commission about starting of a new course/ programme/
department/ school/ centre in its existing main campus and approved off-campus
within one month of the grant of approval by the Board of Management of the
Deemed to be University and concerned Statutory bodies. Provided that where the
Institutions Deemed to be Universities in receipt of grants in aid or other funds for
maintenance from the Central Government or the State Government or its Agencies,
prior approval of the appropriate Government shall also be required.

Institutions Deemed to be universities, other than those referred to in clause 9.01
herein above, shall start new Course(s)/Programme(s) /Department(s)
/School(s)/Faculty(ies) in allied field only in their existing Campus and approved off-
Campus center(s) only after obtaining permission from its Board of Management and,
also where applicable, the relevant Statutory bodies. In case of starting of new
Course(s)/ Programme(s)/ Department(s) / School(s) / Faculty(ies) in other than allied
fields, prior approval of the Commission shall be required in addition to approval from
the relevant statutory bodies. The Commission shall convey its decision either for
approval or rejection as the case may be, within sixty days of receipt of the application
from the institution.

MONITORING THE PERFORMANCE OF DEEMED TO BE UNIVERSITIES:

It shall be the responsibility of the Commission to monitor, annually, the performance
and academic outcomes of all institutions Deemed to be universities, based on public
disclosures on performance parameters, namely:

a) The graduate outcomes shall be such that a minimum of 50% of the graduating
students secure access to employment/self-employment or engage themselves in
pursuit of higher education;

b) Promote linkage of the students with the society/industry such that at least two-
third of the students engage in socially productive activities during their period
of study in the institutions;

¢) Train the students in essential professional skills such as team-work,
communication skills, leadership skills, time-management skills, soft skills, etc.
and inculcate a spirit of innovation/entrepreneurship and critical thinking among
the students and promote avenues for display of these talents;

d) The teacher student ratio shall not be less than 1:20 with a faculty strength of not
less than 100 (Hundred) teachers and a minimum of 2,000 students on its rolls
under the regular class-room mode, and ensure that not more than 10% of the
sanctioned posts of teachers is vacant at any point of time;

e) Conduct induction programmes for students;

f)  Adopt Learning-outcome based curriculum framework (LOCF) and revise
curriculum at regular intervals;

15
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11.0
11.01

g)

h)

)

k)
)

q)

1)

s)

Use Information Communication Technology (ICT) based learning tools for
effective teaching earning processes;

Choice Based Credit System (CBCS), Academic flexibility for interdisciplinary
learning

Examination Reforms to ensure that the student assessment is based on
understanding of the concepts, and application thereof;

Ensure that at least half of the students passing out appear for examinations such
as GATE/JAM/UGC-NET, and at least half of those appearing qualify;

Tracking of the student progress after completion of course;

Ensure that all new teachers, immediately after recruitment, are put through an
induction course imparting pedagogical aspects;

Compulsory participation in the NIRF ranking;
National level merit-based admission process.

Effective implementation of measures for quality improvement as per the quality
mandate of UGC.

To ensure not to start or run any professional courses governed by specific Acts
of parliament, except with the prior and specific approval of the authority
constituted there under as well as in conformity with the Clause 8 of these
Regulations.

To submit the type of courses those are being offered latest by 30th April every
year. The details to be provided are — year, department, courses offered, whether
the course is professional or general, approval of the statutory council, approval
of the UGC, student intake, actual number of students enrolled, etc.

To adhere to these regulations and other rules / regulations/ directions issued by
the UGC and relevant statutory bodies from time to time.

Every year on completion of the admissions, the Deemed to be Universify shall
upload all the data on its website.

The Commission shall decide on the physical verification of an Institution Deemed to
be University, or constitute teams for such verification only on receipt of complaints
against the accuracy and veracity of the information placed on the website of the
institution in respect of the parameters referred to in clause 10.01.

SYSTEM OF INSTITUTIONAL GOVERNANCE

Gujarat Vidyapith Trust (Mandal) is registered as a Trust under Bombay Public Trust
Act, 1950. It was established exclusively for running educational activities and no
other activities are being carried out or shall be carried out in future under it.

16
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11.02

11.03

11.04

12.0

13.0
13.01

13.02

All moveable and immoveable assets of the institutions are the asset of the sponsoring
body, however such assets shall be used only for the purpose of conducting academic
activities, promotion of research and related administrative requirements of the
Institution Deemed to be University.

The highest governing body of the Institution Deemed to be University shall be a
Board of Management to be headed by the Vice Chancellor, and consisting of not less
than 10 and not more than 15 members.

The Board of Management of the institution shall be independent of the sponsoring
body with full autonomy to discharge its academic and administrative responsibilities
in consistent with Gujarat Vidyapith Trust (Mandal) objectives.

COMPOSITION OF BOARD OF MANAGEMENT:
The composition of Board of Management shall be as under:
i)  Vice-Chancellor (Chairperson).

ii)  Pro Vice-Chancellor — Not applicable,

iii) Two Deans of Faculties of the Institution Deemed to be University, to be
appointed by rotation based on inter-se seniority;

iv) Three eminent academics, who shall have functioned at the rank of Professor, to
be appointed by the Chancellor from among ‘persons unconnected with the
Institution Deemed to be University as well as the Sponsoring body;

v)  One representative of the Central Government who shall be an eminent academic
not below the range of professor;

vi) Two teachers of the Institution Deemed to be University, one each from among
the cadres of Professors and Associate Professors, to be appointed by rotation
based on inter-se seniority;

vii) Nominees of the Sponsoring body, not exceeding Four in number;

viii) The Registrar, who shall be ex officio Secretary of the Board of Management.

TENURE OF THE MEMBERS OF THE BOARD OF MANAGEMENT:

All the members of the Board of Management, other than the ex-officio members and
teachers, shall hold office for a term of three years from the date of first appointment
and shall be eligible for reappointment.

Members of the Board of Management appointed from among teachers shall hold
office for a period of two years or till such time as they cease to be teachers of the
Institution Deemed to be University, whichever is earlier.
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14.02

14.03
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15.01

15.02

15.03

15.04

15.05

15.06

16.0

POWERS AND LIMITATIONS OF THE BOARD OF MANAGEMENT:

The Board of Management shall be the principal organ of management and the apex
executive body of the Institution Deemed to be University, with powers to make rules
of the Institution Deemed to be University.

The Board of Management shall be the final decision-making body of the Institute in
respect of every matter of the Institution Deemed to be University, including in the
academic, administrative, personnel, financial, developmental matters without any
contradiction to the objectives of the institution.

The Board of Management shall not infringe upon the powers of the respective
authorities provided under these Regulations; and where any authority has been given
advisory /recommendatory powers, the Board of Management shall obtain advice
/recommendations from such authority, before deciding on any matter before it.

MEETINGS OF THE BOARD OF MANAGEMENT:

The Board of Management shall meet at least four times a year, with not less than 15
days’ notice being given before every meeting of the Board of Management.

Attendance by more than one-half of the total number of members of Board of
Management shall form the quorum for a meeting.

In the absence of the Vice-Chancellor, a member chosen by the other members
present, shall preside over the meeting.

Every member of the Board of Management, including its Chairperson, shall have one
vote and decisions at the meetings of the Board shall be taken by simple majority; and
in case of a tie, the Chairperson shall have a casting vote.

Any business, which it may be necessary for the Board of Management to perform,
may be carried out by circulation amongst its members.

A copy of the proceedings of each meeting shall be furnished to the Chancellor of the
Institution Deemed to be University as soon as maybe possible after the meeting.

TERMINATION OF MEMBERSHIP:

If a member other than the Vice- Chancellor, and those representing the teachers,
accepts a fulltime appointment in the Institution Deemed to be University or does not
attend three consecutive meetings of the Board of Management, without proper leave
of absence, such member shall cease to be a member of the Board of Management.
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17.0

18.0

DELEGATION OF POWERS OF THE BOARD OF MANAGEMENT:

The Board of Management may, by a resolution, delegate to the Vice Chancellor or
any other officer/faculty or to a Committee of officers/faculties of the Institution
Deemed to be University, such powers as it may deem fit, subject to the condition that
the action taken by the Vice Chancellor or the officer/faculty, or the Committee in the
exercise of the powers so delegated, shall be reported at the next meeting of the Board
of Management.

COMPOSITION OF THE ACADEMIC COUNCIL:

The Academic Council shall be the principal academic body of the Institution Deemed
to be University and shall, subject to the provision of the Rules, have the control over,
and be responsible for, the maintenance of standards of teaching, research and
training, approval of syllabus, coordination of research activities, examinations and
tests conducted by the Institution Deemed to be University; and shall exercise such
powers and perform such other duties and functions as may be prescribed or conferred
upon it by the Rules of the institution.

The composition of the Academic Council shall be as under:
i.  Vice Chancellbr — Chairperson;

ii.  Pro Vice-Chancellor — Not Applicable;

iii. Dean'(s) of Faculties;

iv. Heads of the Departments;

v.  Ten Professors, other than the Heads of the Departments, by rotation based on
inter-se seniority;

vi. Two Associate Professors from the Departments, other than the Heads of the
Departments, by rotation based on inter-se seniority;

vii. Two Assistant Professors from the Departments by rotation based on inter-se
seniority;

viii. Three persons from amongst educationists of repute or persons from any other
field related to the activities of the Institution Deemed to be University who are
not in the service of the Institution Deemed to be University, nominated by the
Vice-Chancellor;

ix. Three persons who are not teachers, co-opted by the Academic Council for their
specialized knowledge

X.  The Registrar, who shall be ex officio the Secretary of the Academic Council
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Note: The representation of different categories shall be only through rotation and not
through election. The term of members, other than the ex-officio members, shall be
two years. The Controller of Examination shall be the permanent invitee to the
meetings of the Academic Council.

19.0

POWERS AND FUNCTIONS OF THE ACADEMIC COUNCIL:

The Academic Council shall have the following powers and duties, namely:

i.

ii.

iii.

iv.

Vi.

vii.

viii.

To consider matters of academic interest either on its own initiative or at the
instance of the Board of Management or those proposed by the departments/
faculties and to take appropriate action thereon;

To exercise general supervision over all academic work of the institution
Deemed to be University and to give direction regarding methods of instruction,
evaluation, and improvements in academic standards;

To promote research within the Institution Deemed to be University, and to
acquire reports on such researches from time to time;

To prescribe courses /programmes of study leading to degree and diploma of the
Institution Deemed to be University;

‘To make arrangements for the conduct of examinations in conformity with the

Bye-Laws;

To appoint examiners, moderators, tabulators and such other personnel for
different examinations;

To maintain proper standards of the examinations;

To recognize diplomas and degrees of universities and other Institutions and to
determine equivalence with the diplomas and degrees of the institutions Deemed
to be University;

To suggest measures for departmental co-ordination;
To make recommendations to the Board of Management on:
a) measures for improvement of standards of teaching research and training;

b) institution of Fellowships, Travel Fellowships, Scholarships, Medals,
Prizes etc.;

¢) torecommend to the Board of Management, the establishment or abolition
of departments/centers; and

d) To frame rules covering the academic functioning of the institution
Deemed to be University, admissions, examinations, award of fellowships

20

w



L))

20.0

21.0

Xi.

Xii.

Xiit.

Xiv.

XV.

and studentships, free-ships, concessions, attendance, discipline, residence
etc.

To appoint sub-committees to advice on such specific matters as may be referred
to it by the Board of Management;

To consider the recommendations of the sub-committees and to take such action
as the circumstances of each case may require;

To take periodical review of the activities of the departments/centers and to take
appropriate action with a view to maintaining and improving standards of
instruction;

To recommend institution of teaching posts (Professors, Associate Professors
and Assistant Professors) to the Board of Management; and

To exercise such other powers, and to perform such other duties, as may be
conferred or imposed upon it by the Rules.

MEETING OF THE ACADEMIC COUNCIL:

i

ii.

iii.

iv.

The Academic Council shall meet as often as may be necessary but not less than
three times during an academic year with not less than 15 days’ notice being
given before every meeting of the Academic Council.

One third of the total number of members of the Academic Council shall
constitute the quorum for the meeting of the Academic Council.

Each member, including its Chairman, shall have one vote and decisions at the
meetings of the Academic Council shall be taken by simple majority; and in case
of a tie, the Chairman shall have a casting vote.

Any business, which it may be necessary for the Academic Council to perform,
except such as may be placed before its meeting, may be carried out by
circulation of the resolution.

PLANNING & MONITORING BOARD:

i.

ii.

iii.

The Planning & Monitoring Board shall be the principal Planning Body of the
institution Deemed to be University and shall be responsible for the monitoring
of the development programmes of the Institution Deemed to be University.

The Vice-Chancellor and the Registrar shall be the Chairman and the Secretary,
respectively, of the Planning & Monitoring Board, which may include seven
members, internal to the Institution Deemed to be University, and three experts
of eminence from outside the institution.

The constitution, powers and functions of the Planning & Monitoring Board
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shall be prescribed by the Rules to be framed by Board of Management.

The Planning & Monitoring Board shall have the right to advise the Board of
Management and the Academic Council on any matter which it considers
necessary for the fulfillment of the objectives of the Institution Deemed to be
University.

The recommendations of the Planning & Monitoring Board shall be placed
before the Board of Management for consideration and approval.

COMPOSITION OF THE FINANCE COMMITTEE:

The composition of Finance Committee shall be as under;

i.
il
iil.

iv.

vi.

vii.

Vice Chancellor — Chairperson;
Pro Vice-Chancellor — Not Applicable;
One person nominated by the Sponsoring body;

Two nominees of the Board of Management, one of whom shall be a member of
the Board;

One representative of Central Government not below the rank of Joint Secretary
or his representative to the Government of India;

One representative of the State Government, in case the Institution Deemed to be
University is receiving grants from the State Government;

Finance Officer shall be the ex-officio member of the Finance Committee.

TENURE OF MEMBERS OF THE FINANCE COMMITTEE:

All members of the Finance Committee other than ex-officio members shall hold

. office for a term of three years from the date of first appointment.

POWERS AND FUNCTIONS OF THE FINANCE COMMITTEE:

i.

ii.

iii.

To consider the annual accounts and financial estimates of the Institution
Deemed to be University and to submit them to the Board of the Management
for its approval;

To consider and recommend the annual budget and revised estimates to the
Board of Management; ’ ’

To fix limits on the total recurring expenditure and the total non-recurring
expenditure of each year based on the income and resources of the Institution
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Note:

25.0

26.0

Note:

27.0

Deemed to be University.

No expenditure other than that provided in the budget shall be incurred by the
Institution Deemed to be University without the approval of the Finance Committee.

MEETINGS OF THE FINANCE COMMITTEE:

The Finance Committee shall meet at least twice a year to examine the accounts and to
scrutinize proposals for expenditure. Four members shall constitute the quorum for the
meeting.

BOARD OF STUDIES:

There shall be one Board of Studies for each Department of the Institution Deemed to
be University. The composition of Board of Studies of each faculty/ Department shall
be as under:

i.  Dean of faculty/ Head of the Department — Chairperson;
ii.  All Professors of the faculty/ Department;

iii. Two Associate Professors of the faculty/ Department by rotation based on inter-
se seniority; - :

iv. Two Assistant Professors of the faculty/Department by rotation based on inter-se
seniority;

v.  Not more than 2 persons to be co-opted for their expert knowledge including
those belonging to the profession or industry concerned.

The powers and functions of the Board of Studies shall be prescribed by the Rules of
the Institution Deemed to be University to be framed by the Board of Management.

SELECTION COMMITTEE:

i.  There shall be one or more Selection Committees constituted, for making
recommendations to the Board of Management for appointment to the post of
Professors, Associate Professors, Assistant Professors and such other posts as
may be prescribed, in accordance with the UGC Regulations (on Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education), 2018, as amended from time to time.

ii. The meetings of the Selection Committees shall be convened, as and when
necessary, by the Chairperson of each Selection Committee.

iii. Four members of the Selection Committee, of which at least two shall be
experts, shall form the quorum.



28.0 MISCELLANEOUS MATTERS PERTAINING TO DIFFERENT
AUTHORITIES OF THE GUJARAT VIDYAPITH DEEMED TO BE
UNIVERSITY:

i

ii.

iii.

iv.

If any question arises, as to whether any person has been duly nominated or
appointed as, or is, entitled to be a member of any authority or any committee of
the Institution Deemed to be University, the matter shall be referred to the
Chancellor, whose decision thereon shall be final and binding.

Any member, other than an ex-officio member of any authority, may resign by a
letter addressed to the Registrar and the resignation shall take effect as soon as it
is accepted by the Chancellor or the Chairperson of the Board of Management,
as the case may be.

Sudden vacancies among the members of any authority or any Committee of the
Institution Deemed to be University shall be filled by the respective authority, as
soon as may be, and within a period of six months.

A person shall be disqualified for being chosen as, and for being, a member of
any of the authorities of the Institution Deemed to be University:

a) if he/she is of unsound mind
b) if he/she is an un-discharged insolvent

c) if he/she has been convicted by a court of law for an offence involving
moral turpitude.

d) if he/she has not been appointed as per the provisions of these Regulations.

Note: If any question arises as to whether a person is or has been subjected to any
disqualifications mentioned above, the question shall be referred for decision to the
Chancellor, whose decision shall be final and binding.
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CONTACT DETAILS:
Address of the University.

Gujarat Vidyapith

Nr. Income Tax Office,
Ashram Road,Ahmedabad —
380014 (Gujarat)

E-mail : info@gujaratvidyapith.org,
registrar@gujaratvidyaith.org

Phone: 079-27541148, 079-27540746, 079-40016200

Fax No. 079-27542547
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MANUAL-2
Section 4(1)(b)(ii)

The powers and duties of officers and employees

OFFICERS OF THE DEEMED TO BE UNIVERSITY

The following shall be the officers of the Institution Deemed to be University;

a) Chancellor

b) Vice-Chancellor

c) Registrar

d) Finance Officer

e) Controller of Examination

f) Deans of Schools

g) Heads of Department and

h) Such other officers, as may be prescribed in the Rules of the Institution Deemed to be
University.

29.0 CHANCELLOR:

i.  The Institution Deemed to be University shall have a Chancellor who shall,
when present, preside over the convocations of the Institution Deemed to be
University but shall not be the Chief Executive Officer.

ii. The Chancellor, who shall be appointed by the sponsoring body, shall hold
office for a period of 5 years from the date of first assuming office, and shall be
eligible for reappointment for one more term.

ili. Where power is conferred upon the Chancellor to nominate persons to
authorities, he/she shall, to the extent necessary, nominate persons to represent
the various interests for the furtherance of the objectives of the Institutions
Deemed to be University.

30.0 PRO-CHANCELLOR:

Gujarat Vidyapith deemed to be university will not have a Pro-Chancellor.

31.0 VICE-CHANCELLOR:
A. The Vice-Chancellor shall be a whole time salaried officer of Institution Deemed to be

University, and shall be appointed by the Chancellor from a panel of three names
suggested by a Search-cum Selection Committee.

26



B. The qualifications of the Vice-Chancellor shall be in accordance with the UGC
Regulations (on Minimum Qualifications for Appointment of Teachers and Other
Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education), 2018, as amended from time to time.

C. The procedure/composition of Search-cum-Selection-Committee (SCSC) for selection
of Vice-chancellor shall be as under:

i.  Gujarat Vidyapith deemed to be university receives financial assistance more
than 50% of its expenditure (based on average of previous three year accounts)
from the Commission and the Central Government by way of grants in aid or
otherwise. The composition of Search-cum-Selection-Committee shall be as
under:

a) A nominee of Chancellor, who shall be a reputed academician as the
Chairperson of the Committee;

b) A nominee of the Central Government, who shall be an academic of
eminence;

¢) An academician, with not less than 10 years of service as Professor,
nominated by the Board of Management; and

d) A Trustee nominated by the Sponsoring body.

D. TENURE OF VICE-CHANCELLOR:

i.  The Vice-Chancellor shall hold office for a term of 5 years from the date of
assuming office, and shall be eligible for reappointment for a second term;

Provided that in no case shall the person appointed as Vice Chancellor hold
office beyond the age of 70years;

Provided further that notwithstanding the expiry of the period of 5 years, the
Vice Chancellor may continue in office for not more than six months or till the
successor is appointed and the latter assumes office, whichever, is earlier.

ii.  Where the office of the Vice-Chancellor falls vacant due to death, resignation or
otherwise and in case of his/her absence due to illness or any other cause, the Pro
Vice-Chancellor, and in his/her absence, the Senior most Professor shall perform
the duties of the Vice-Chancellor until a new Vice-Chancellor is appointed, or
the existing Vice-Chancellor resumes duties, as the case may be.

E. POWERS OF THE VICE-CHANCELLOR:
i.  The Vice-Chancellor shall be the Principal Executive Officer of the Institution

Deemed to be University and shall exercise general supervision and control over
its affairs, and shall be mainly responsible for implementation of the decisions of
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ii.

iii.

iv.

vi.

vil.

viii.

ix.

all its authorities.

The Vice-Chancellor shall be the Ex-officio Chairperson of the Board of
Management, the Academic Council, the Finance Committee, the Planning &
Monitoring Board and Selection Committees.

The Vice-Chancellor shall have the power to convene, or cause to be convened,
meeting of the various authorities of the Institution Deemed to be University.

The Vice-Chancellor may, if he/ she is of the opinion that immediate action is
called for on any matter, exercise any power conferred upon any authority of the
Institution Deemed to be University under these Regulations and Rules of the
Institution Deemed to be University, and take such action, or proceed to take
such action, and shall report to the authority concerned on the action taken by
him/her on such matters.

Provided that if the relevant authority mentioned in Clause (ii) herein above is of
the opinion that such action ought not to have been taken, it may refer the matter
to the Chancellor whose decision thereon shall be final.

Provided further that if any person in the service of the Institution Deemed to be
University is aggrieved by the action taken by the Vice-Chancellor under the
said Clause, he/she shall have the right to appeal against such decision to the
Board of Management within 30 days from the date on which such action is
communicated to him/her and thereupon the Board of Management shall call the
matter in a subsequent meeting and may confirm, modify or reverse the action
taken by the Vice-Chancellor.

It shall be the duty of the Vice-Chancellor to ensure that these Regulations and
Rules of the Institution Deemed to be University are duly observed and
implemented; and, he/she shall have all the necessary powers in this regard.

All powers relating to the proper maintenance and discipline of the Institution
Deemed to be University shall be vested in the Vice-Chancellor.

The Vice-Chancellor shall exercise all other powers as may be delegated to
him/her by the Board of Management.

The Vice-Chancellor shall have the power to re-delegate some of his’her powers
to any of his/her subordinate officers with the concurrence and approval of the
Board of Management.

The Vice-Chancellor shall exercise such other powers and perform such other
functions as may be prescribed by these Regulations, Rules and Bye-Laws of the
Institution Deemed to be University.

REMOVAL OF VICE-CHANCELLOR:

i.

Where the there are reasons to believe that the Vice-Chancellor of an Institution
Deemed to be University does not possess the qualification as required under
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33.0

these Regulations and also under the UGC Reguilations on Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education, 2018, as amended from time to time or is not appointed as per
the procedure stipulated in these Regulations or has committed any
financial/administrative impropriety, the Chairman of Commission shall
constitute a committee consisting of academic, administrative or financial
experts to enquire into the matter.

ii. Where the report of the Enquiry Committee confirms the ineligibility, or
procedural violations, or impropriety, as the case may be, the Commission shall
direct the Chancellor to remove the Vice Chancellor after following the due
process;

PRO VICE-CHANCELLOR:

Gujarat Vidyapith deemed to be university will not have a Pro Vice-Chancellor.

REGISTRAR

i.  The Registrar shall be a whole time salaried officer of the Institution Deemed to
be University and shall be appointed by the Board of Management on the
recommendations of the Selection Committee consisting of the following:

a)  Vice Chancellor — Chairperson;
b) One nominee of the Chancellor;
¢) One nominee of the Board of Management; and,

d) One expert, not being an employee of the Institution Deemed to be
University, to be appointed by the Board of Management.

ii. The emoluments and other terms and conditions of service of the Registrar shall
be as prescribed by Rules of the Institution Deemed to be University. He/she
shall also act as a Secretary to Sponsoring body.

iii. When the office of the Registrar is vacant or when the Registrar is on leave or
absent due to any other reasons, the duties and functions of the Registrar shall be
performed by such other person as the Vice Chancellor may appoint for the

purpose.

iv. The Registrar shall be ex-officio Secretary of the Board of Management, the
Academic Council and the Planning and Monitoring Board, but shall not be
deemed to be a member of any of these authorities.

v.  The Registrar shall be directly responsible to the Vice-Chancellor and shall work
under his direction.
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vi. The following shall be the duties of the Registrar: -

a)

b)

c)

d)

g)

h)

To be the custodian of the records and the funds and such other property of
the Institution Deemed to be University as the Board of Management may
commit to his/her charge; and act as a Secretary to Sponsoring body.

To conduct the official correspondence on behalf of the authorities of the
institution Deemed to be university;

To issue notices convening meetings of the authorities of the Institution
Deemed to be University and all Committees and sub-Committees
appointed by any of these authorities;

To maintain the minutes of the meetings of all the authorities of the
Institution Deemed to be University and of all the Committees and sub-
Committees appointed by any of these authorities;

To make arrangements for the examinations conducted by the Institution
Deemed to be University;

To represent the Institution Deemed to be University in suits or
proceedings by or against the Institution Deemed to be University, sign
powers of attorney and perform pleadings or depute his/her representatives
for this purpose;

To enter into agreement, sign documents and authenticate records on
behalf of the Institution Deemed to be University;

To make arrangements to safeguard and maintain the buildings, gardens,
office, canteen, cars and other vehicles, laboratories, libraries, reading
rooms, equipment and other properties of the Institution Deemed to be
University;

To perform such other duties as may be specified in the Rules of the
Institution Deemed to be University, or as may be assigned by the Board of
management or the Vice-Chancellor from time to time.

FINANCE OFFICER:

i.  The Finance Officer shall be a whole time salaried officer of the Institution
Deemed to be University and shall be appointed by the Board of Management.

ii. The emoluments and other terms and conditions of service of the Finance
Officer shall be as may be prescribed by Rules of the Institution Deemed to be
University.

iii. The Finance Officer shall work under the direction of the Vice-Chancellor and
shall be responsible to the Board of Management through the Vice-Chancellor.

iv.  He/she shall be responsible for the preparation of annual budget estimates and



35.0

36.0

37.0

vi.

statements of account for submission to the Finance Committee and the Board of
Management.

He/she shall be responsible for the management of funds and investments of
Institution Deemed to be University, subject to the control of Board of
Management.

He/she shall act as a Secretary to Finance Committee.

CONTROLLER OF EXAMINATIONS:

i.

il.

iii.

The Controller of Examinations shall be appointed by the Board of Management.

The emoluments and other terms and conditions of service of the Controller of
Examination shall be as may be prescribed by Rules of the Institution Deemed to
be University.

The Controller of Examinations shall ensure that all the specific directions of the
Board of Management, Academic Council and Vice-Chancellor in respect of
examination and evaluation are complied with.

iv. The Controller of Examinations shall be a permanent invitee to the Academic
Council.
DEAN:

The Departments dealing with allied subjects shall be grouped into faculties/Schools
and every Faculty/School may be headed by a Dean whose term shall be three years
and he/she shall be eligible for reappointment for one more term.

HEAD OF THE DEPARTMENT:

i

ii.

iii.

There shall be a Head of the Department for each of the Departments in the
Institution Deemed to be University who shall be appointed by the Vice-
Chancellor who is a senior most professor of the Department. Provided that if
there is no Professor in the Department, the Vice-Chancellor may appoint an
Associate Professor as Head of the Department.

The term of the Head of Department shall be up to his’her tenure as a Professor
in the Department.

The powers and functions of the Head of the Department shall be prescribed by
Rules of the Institution Deemed to be University.
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38.01

38.02
38.03
38.04
38.05

38.06

ADMISSIONS AND FEES STRUCTURE:

The institute shall not accept payment towards admission fee and other fees and
charges for admission in respect of any courses or programme of study conducted in
the Institute:

(a) which is a capitation fee or donation in whatever nomenclature or form, either
directly or indirectly

(b) other than such fee or charges for such admission, which has been declared by it
in the prospectus for admission against any such seat, and on the website of the
institution,

(c¢) more than the fee prescribed by the fee committee constituted as per fee
regulations issued by the Commission.

(d) without a proper receipt in writing issued for such payment to the student
admitted in such institution.

Institution Deemed to be University shall not charge any fee for an admission test
other than an amount representing the reasonable cost incurred by it in conducting
such test.

Institution Deemed to be University shall be abided by UGC notification regarding
refund of fees and non-retention of original certificate as amended time to time.

Admission of students to an Institution Deemed to be University, public or private,
shall be strictly based on merit in the entrance exam prescribed by the appropriate
statutory authority and in the manner specified in the prospectus, in case no entrance
exam has been prescribed.

The Institution Deemed to be University shall maintain the records of the entire
process of selection of candidates, exhibit such records on its website, and preserve
such records for a minimum period of five years.

Before the expiry of sixty days prior to the commencement of admission to any of its
courses or programmes of study, every Institution Deemed to be University shall
publish and upload on its website (in the form of an affidavit) its prospectus
containing inter alia, the following:

i.  Each component of the fee, deposits and other charges payable by the students

admitted to such institution for pursuing a course or a programme of study, and
the other terms and conditions of such payment;

ii.  The percentage of tuition fee and other charges refundable to a student admitted
in such institution in case such student withdraws from such institution before or
after completion of course or programme of study and the time within, and the
manner in, which such refund shall be made to the student;

iii. The number of seats approved in respect of each course or programme of study
for the academic year for which admission is proposed to be made;
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39.0
39.01
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40.0

41.0

42.0

iv.  The educational qualifications specified by the relevant statutory authority/body,
or by the institution, where no such qualifying standards have been specified by
any statutory authority;

v.  The process of admission and selection of eligible candidates applying for such
admission, including all relevant information in regard to the details of test or
examination for selecting such candidates for admission to each course or
programme of study and the amount of fee to be paid for the admission test;

vi. All relevant instructions in regard to maintaining the discipline by students
within or outside the campus of the institution, and, in particular, such discipline
relating to prohibition of ragging of any student or students and the
consequences thereof and for violating the provisions of any regulation in this
behalf made under the University Grants Commission Act, 1956 or any other
law for the time being in force.

Institution Deemed to be University shall not retain from the candidates seeking
admission any original certificates of school leaving examinations, or degree or any
other award; and shall, after due verification with the original certificates, retain only
copies of such certificates self-attested by the candidates for its records.

INSTITUTION DEEMED TO BE UNIVERSITY OPEN TO ALL:

Admission and employment in an Institution Deemed to be University shall be open to
all citizens of India regardless of religion, race, caste, sex, place of birth or residence.

All policies and procedures, in matters of admission and employment as applicable to
the university level public and privately funded institutions respectively, shall apply to
(the appropriate category of institutions Deemed to be universities) this institute.

INSTITUTION DEEMED TO BE UNIVERSITY TO BE UNITARY:

Gujarat Vidyapith deemed to be university is unitary in nature, and does not affiliate
any other institution.

RESERVATION POLICY:

Institution Deemed to be University shall implement the policy on reservations in
admissions and recruitment, in accordance with provisions of the Constitution of India
and any Act of Parliament for the time being in force and disclose all such information
on its website. '

DISTANCE EDUCATION:

Institution Deemed to be Universities may offer courses in the Open, Distance
Learning / On Line mode in accordance with the UGC (Open and Distance Learning)
Regulations, 2017, and UGC (Online Courses or Programs) Regulations 2018 as
amended from time to time.
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43.01

43.02

43.03

43.04

Provided that Institution Deemed to be University, which are already offering
programmes of study, with the approval of the Commission, through the Open and
Distance Learning mode, shall be permitted to continue such programmes subject to
further approval by the Commission.

POWER TO CONDUCT ENQUIRY AND CONSEQUENCES OFVIOLATION
OF REGULATIONS:

Where the Government or the Commission, as the case may be, receives information
by way of a complaint or otherwise, that an Institution Deemed to be University has
violated any of the provisions of these Regulations, it shall cause to conduct an
enquiry into the facts of such information after issuing a notice to the said effect to the
Institution Deemed to be University.

The Commission may also cause an inspection, to be made by persons of eminence
and integrity; being experts in matters of academics, administration and finance;
regarding academic outcomes or any matter connected with the administration or
finances of the Institution Deemed to be University for the purpose of the enquiry.

Based on the enquiry or through regular inspections mentioned in these Regulations, if
the Government or the Commission, as the case may be, is satisfied that these
Regulations have been violated, the Institution Deemed to be University shall be
subjected to such action as provided in these Regulations, after a reasonable
opportunity has been given to the institution to present its case.

Where an Institution Deemed to be University is found to have violated the
provision(s) of these Regulations, it may be subjected to one or more of the following
action(s) :

A. Violations leading to issuance of unapproved degrees:
i.  Punishment under Section 24 of the University Grants Commission, 1956.

ii. Barring from any expansion in terms of diversification to new Courses /
Programmes of study / Department(s) and Off-Campus(es) / Constituent
Institution(s) / Off-Shore Campuses, for a limited period.

iii. Reducing the intake capacity in student enrolment in a specific course(s) or
in all courses, for a limited period or in perpetuity.

iv. Barring from admission of students for a limited period or in perpetuity in
a specific course(s) or all courses.

v.  Closure of the Courses / Programmes of study / Department(s) and Off-
Campus(es) / Constituent Institution(s) / Off-Shore Campuses.

vi. Withdrawal of the notification of declaration as Institution Deemed to be
University.
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B.

Violations leading to non-adherence of the Regulations:

i. - Where any deficiencies in complying with the provisions of these
Regulations come to the notice of the Commission, it shall issue a warning
in that regard to the Institution Deemed to be University requiring
rectification within a reasonable time; and, failure to take remedial action
within the said period shall attract punishments provided under these
Regulations.

Provided that any punishment awarded to the institution Deemed to be
university shall be without detriment to the interests of the students.

ii.  Vice-Chancellor of the Institution Deemed to be University may be
removed as per the procedure laid down in relevant Clause of these
Regulations.

iii. Repeated violations of the provisions of these regulations shall attract
action(s) mentioned in Clause 40.03 A, herein above.

FUNDS, ACCOUNTS, AUDITS AND ANNUAL REPORT:

i

ii.

iii.

iv.

The books of accounts of the Institution Deemed to be University shall be
maintained, managed and operated in the name of the Institution Deemed to be
University and not in the name of the sponsoring body or any other; and, shall be
kept in such form as may be laid down by the Board of Management and
conform to the rules, if any, prescribed in this regard by the Commission.

Funds shall not be diverted at any time from the accounts of the Institution
Deemed to be University to any other accounts, including to the accounts of the
Sponsoring body.

The Institution Deemed to be University shall get its books of accounts audited,
annually and at such other frequency as shall be prescribed by the Commission,
separately published and uploaded on the website of the Institution; and if such
institution is funded by Central or State Government or through its agencies fully
or partially, then the accounts of such Institution Deemed to be University shall
be open for examination by the Controller and Auditor General of India;
accounts of Institution Deemed to be University shall also, where required, be
open for inspection by the Commission.

The annual financial statements and accounts shall be audited by a qualified
professional, being a Member or Fellow of the Institute of Chartered
Accountants of India, to be appointed by the Institution Deemed to be
University.

Provided that, the Commission may, on receipt of information in regard to
financial impropriety or embezzlement or illegal diversion of funds from the
accounts of the Institution Deemed to be University; or of fees being collected
against the provision of the regulations, issue a notice directing the Institution
Deemed to be University to show cause as to why an inspection, including a
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forensic audit, not be ordered in respect of the complaint, and after providing a
reasonable opportunity to the respondent institution, the Commission may on
being satisfied that there were sufficient grounds to proceed further, cause an
inspection by a team of the Commission and also direct a forensic audit to be
undertaken by a qualified Member or Fellow of the Institute of Chartered
Accountants of India; the report of and the inspection team and the forensic audit
report taken together shall form the basis for the Commission to take further
action, as it may be Deemed fit, under these Regulations.

Annual Reports and the Audit Reports shall be submitted by the Institution
Deemed to be University to the Commission within nine months of the closure
of the accounting year. '

MISCELLANEOUS:

i.

il.

iii.

iv.

vi.

The Institution Deemed to be University shall mention the name with location of
campus/off campus /off-shore campus/ constituent unit/Constituent institution on
the degree, diploma, certificate, or any other qualification awarded to students on
its rolls.

The Institution Deemed to be University shall, as soon as may be, after the
completion of the academic programme, and in no case later than 180 days from
the date of such completion, ensure that the degree, diploma, certificate, or any
other qualification in respect of the programme of studies, is awarded and made
available to students.

This Institution Deemed to be University shall not at any time enter into any
franchise agreement or arrangement, either overtly or covertly, with any
individual or organization for establishing, maintaining or operating the off-
Campus/off-shore campus/constituent unit(s) / constituent institution/ course/
programme of study/ department/ school/ faculty of the Institution Deemed to be
University.

While every effort shall be made by the Government or the Commission, as the
case may be, in respect of disposal of applications received from Sponsoring
bodies or Institution Deemed to be University within the prescribed time limit, if
any, such applications shall not be Deemed to have been disposed off owing
merely to the fact that such time limit has been exceeded; the applicant shall,
however, be at liberty to remind the Government or the Commission, as the case
may be.

The income and property of the Institution Deemed to be University shall be
utilized solely for promoting the objectives of the Institution Deemed to be
University.

The Commission shall have the powers to issue directions to an Institution
Deemed to be University for implementation of any public policy of the
Government or inspect of any law in force, including appropriate directions in



vil.

ix.

xi.

Xii.

case of any violation of any law or licy by the Institution Deemed to be

_ University.

No portion of the income and property of the Institution Deemed to be
University shall be paid or transferred directly or indirectly, by way of dividend,
bonus or otherwise howsoever by way of profit to the persons who were at any
time or are members of the Institution Deemed to be University or to any of
them or any persons claiming through them, provided that nothing herein
contained shall prevent the payment in good faith of remuneration to any
member thereof or other person as consideration for any service rendered to the
Institution Deemed to be University or for travelling or other allowances and
such other charges.

The Government, in consultation with the Commission, shall have powers to
impose such other condition(s), not inconsistent with these Regulations, in the
Letter of Intent or Notification, and the same shall be binding on the Institution
Deemed to be University.

Every Institution Deemed to be University shall, in order to comply with the
relevant UGC norms, provide for the following, namely:

a) Anti Ragging Cell

b)  Anti-discrimination Cell

¢)  Gender Sensitization Cell

d) Grievance Redressal Cell

¢) Internal Complaints Committee for prevention of Sexual Harassment -

f)  Barrier Free access to persons with disabilities to all its facilities

Where, an Institution Deemed to be University wishes to surrender its status of
‘Institution Deemed to be University’, it may do so with the prior permission of
the Government; and similarly, withdrawal of any Constituent Unit(s) of the
Institution Deemed to be University from the purview of an Institution Deemed
to be University, shall require the Sponsoring body to take the prior permission
of the Government.

Provided that such surrender or withdrawal, as the case may be, shall take effect
only after the last batch of students on the rolls of the Institution Deemed to be
University or its Constituent Unit(s), as the case may be, have been accorded
opportunity to qualify for the completion of the programme of study and award
of degree.

In the event of conflict of opinion with regard to interpretation of these
Regulations, the opinion of the Commission shall be final.
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LEGAL PROCEEDINGS:

(1) For the purpose of Bombay Public Trust Act, 1950, the person in whose name
the Institution Deemed to be University may sue or be sued shall be the
Registrar, who shall have the power to enter into agreements, sign documents
and authenticate records on behalf of the Institution Deemed to be University,
and shall exercise such powers and perform such duties, as may be prescribed by
these Regulations.

(2) No suit or legal proceedings shall lie against the Government, or the
Commission, or the Institution Deemed to be University, or an Officer of the
Institution Deemed to be University, or a member of the authority of the
Institution Deemed to be University, in respect of anything done or purported or
intended to be done in pursuance of any of these Regulations.

REMOVAL OF DIFFICULTY:

UGC reserves the right to remove difficulty/ies in the course of implementation of
these regulations in consultation with the Government of India, Ministry of Human
Resource Development.



MANUAL-3
Section 4(1)(b)(iii)

The procedure followed in the decision making process, including channels of

supervisionand accountability

All decisions are taken by the Vice Chancellor and the Registrar in accordance with the
provisions of the Constitution of Gujarat Vidyapith, UGC Regulation & Gujarat
Vidyapith Rules.

The policy decisions are taken by the Executive Committee of Gujarat Vidyapith
Mandal and Board of Management of the Institute.
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MANUAL-4
Section 4(1)(b)(iv)
Norms set for the discharge of its functions

All the functions are discharged promptly in accordance with the provisions of the
Constitution of Gujarat Vidyapith, UGC Regulation & Gujarat Vidyapith Rules.
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MANUAL-5
Section 4(1)(b)(v)

The rules, regulations, instructions, manuals and records used by employees for
discharging their functions

Presently, all the functions are discharged by employees as per the provisions of the
Constitution of Gujarat Vidyapith, UGC Regulation & Gujarat Vidyapith Rules.
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MANUAL- 6
Section 4(1)(b)(vi)

A statement of categories of the documents held by Gujarat Vidyapith or under its
o control

Following documents are held:
1. - The Constitution of Vidyapith
2. Recruitment Rules
3. Service Rules .
4. Medical Rules
5. Provident Fund Rules
6. Travelling Rules
7. Account Rules
8. Annual Accounts
9. Agenda and minutes of meetings
10. Cash Book
11. Cheque Book
12. Receipt Book
13. Annual Report

14. List of Holidays
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MANUAL -7
Section 4(1)(b)(vii)

The particulars of any arrangement that exists for consultation with
representation by themembers of the public, in relation to formulation of policy or

implementation thereof

Before taking important decisions, all stakeholders are consulted in accordance with
the provisions of the Constitution of Gujarat Vidyapith, UGC Regulation & Gujarat
Vidyapith Rules. '

43



MANUAL - 8
Section 4(1)(b)(viii)

A statement of the boards, councils, committees and other bodies consisting of two
or morepersons constituted by it and additional information as to whether the
meeting of these areopen to the public or the minutes of such meetings are

~

accessible to public

The authorities of Gujarat Vidyapith include the Gujarat Vidyapith Mandal, Executive
Committee, Board of Management, the Academic Council, Board of Studies and the
Finance Committee at present, the minutes of meetings are accessible to public on

demand as per the provisions of Right to Information Act, 2005.
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MANUAL-9
Section 4(1)(b)(ix)

A directory of officers and employees

A directory of its officers and employees is enclosed herewith as Annexure-1
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MANUAL - 10
Section 4(1)(b)(x)

Monthly remuneration received by each of officers/employees including the system
ofcompensation as provided on its regulation

The remuneration received by each of its officers/employees is as per the UGC and
Gujarat Vidyapith norms. The monthly remuneration of officers/employees is enclosed

herewith as Annexure-2
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MANUAL- 11
Section 4(1)(b)(xi)

The budget allocated to each of its agency indicating the particulars of all plans,
proposedexpenditures and reports on disbursements made

The budget and the financial estimates are as approved by the Executive

Council/Board ofManagement and presented before the Gujarat Vidyapith Mandal.

The Financial Estimates (Budget) for the year 2020-21 of higher education department
ofGujarat Vidyapith is enclosed herewith as Annexue-3

The Annual Accounts of higher education department of the year ending on 31-03-2021

of Gujarat Vidyapith is enclosed herewith as Annexue-4
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MANUAL - 12
Section 4(1)(b)(xii)

The manner of executing of subsidiary programmes including amounts allocated
and thedetails and beneficiaries of the programmes

The University does not have any subsidy Programme.
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MANUAL- 13
Section 4(1)(b)(xiii)

Particulars of recipients of concessions, permits or authorization granted by it

This manual is not applicable as Gujarat Vidyapith does not issue any

concessions/permits/authorization.
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MANUAL - 14
Section 4(1)(b)(xiv)

Details of information available or held by Gujarat Vidyapith reduced in electronic
form

All the important forms, circulars, notifications, academic and administrative
information are available on University’s website www.gujaratvidyapith.org,
www.gujaratvidyapith.ac.in & www.gujaratvidyapith.edu.in ; All these information are
freely downloadable.
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MANUAL- 15
Section 4(1)(b)(xv)

The particulars of facilities available to citizens for obtaining information
includingworking hours of a library or reading room maintained for public use

The University is open for 6btainif1g information on excl}udi'ng' Sundays and Public holidays.
Thetiming of the Central Office of Gujarat Vidyapith is as follows:

Monday to Friday from 11:00 am to 6.00 pm (11:00 am-11:30 am Prayer & Spinning
Work)Saturday from 8:00am to 1:00 pm (8:00 am-8:30 am Prayer & Spinning Work)

Working Hours of Central Library:
The library remains open 364 days a year, remaining closed only on the first day of the

Vikram Samvat. Library remains open for students, academicians and local community.
Reading Room Timing:

Monday to Friday: 8.00 am to 7.00 pm

On public holidays: 8.00 am to 11.00 am & 3.00 pm to 6.00 pm

Magazine Reading/Book Issue Section:

Monday to Friday: 8.00 am to 6.30 pm

Saturday: 8.00 am to 4.30 pm

Sunday: 11.00 am to 5.30 pm

Reference & Copy Right Section:
Monday to Friday: 12.00 pm to 6.00 pm
Saturday: 8.30 am to 12.45 pm

Sunday: Holiday

Membership Registration/Renewal Section:
Monday to Friday: 12.00 pm to 5.30 pm
Saturday: 8.30 am to 12.30 pm

Sunday: Holiday

Children Reading Room:

Monday to Friday: 12.00 pm to 5.30 pm
Saturday: 8.30 am to 12.30 pm

Sunday: Holiday
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MANUAL - 16
Section 4(1)(b)(xvi)

- The names, designations and other particulars of the public information officers

The list of Assistant Public Information Officers, Public Information Officers and First

Appellate Authority is enclosed herewith as Annexure-S
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MANUAL- 17
Section 4(1)(b)(xvii)

Other Information

The person seeking information may apply on a plain paper giving particulars of

information being sought with his/her contact details.

RTI Application Fee:

A request for obtaining information under sub-section (1) of Section 6 shall be
accompanied with a prescribed fee of Rs. 10/- for Deemed to be University and with Rs.
20 /- for other than Deemed to be University to the concerned Public information

officer.

The payment made through Cash/Demand Draft/Money Order/Indian Postal
Order shall be in favor of Registrar, Gujarat Vidyapith payable at Ahmedabad.

The applicant may also make online payment by visiting the website of Gujarat
Vidyapith www.gujaratvidyapith.org, www.gujaratvidyapith.ac.in or
www.gujaratvidyapith.edu.in under Online Fee Payment Tab (Through Gujarat
Vidyapith i-COLLECT Facility). Select Payment Category: Other; Under Provide detail
of payment, Purpose: Write as RTI Application Fee.

Fees for the documents:

Fees for providing information under sub section (4) of Section 4 and sub sections (1)
and (5) of Section-7 of the Act shall be charged at the following rates, namely:-

() rupees two for each page in A-3 or smaller size paper; -
(b) actual cost or price of a photocopy in large size paper;
(c) actual cost or price for samples or models;

(d) rupees fifty per diskette or floppy;
(e) price fixed for a publication or rupees two per page of photocopy for extracts from
the publication;

(f) no fee for inspection of records for the first hour of inspection and a fee of rupees 5
for each subsequent hour or fraction thereof; and

(g) so much of postal charge involved in supply of information that exceeds fifty rupees.

Fee shall be charged by Cash/Demand Draft/Money Order/Indian Postal Order shall be in favor of
Registrar, Gujarat Vidyapith payable at Ahmedabad or through online payment mode (Through
Gujarat Vidyapith i-COLLECT Facility). Select Payment Category: Other, Under Provide detail of

payment, Purpose: Write as RTI Documents Fee.
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Information which shall not be provided under the RTI Act, 2005

‘ Department: Examination

Sr. No.

Information/Details

Description

RTI Act Clause

1. The information

with the
activities of exam

etc.

employees/ staff connected
confidential

such as names of paper
setters, names of examiners,

If such information is disclosed, it
may adversely affect whole
examination process and the
interest of the university. It may
be misused by any third person. It
may endanger the life or
physical safety of the person.

8 (D@

staff connected

confidential activities

2. |The information regarding

rechecking/re-assessment,
marks entry and exam related

If such information is disclosed, it
may adversely affect the
confidential activities of exam
and the interest of the university.
It may endanger the life or
physical safety of the person.

8(D(®

the opinion taken

after the exam.

3. |The information regarding

teachers/ experts in unfair
means (UFM) cases during or

If such information is disclosed, it
may adversely affect the
confidential activities of exam
and the interest 'of the university.
It may endanger the life or
physical safety of the person.

8 (@

4, Information

address,
photo etc.

mobile

regarding
education or personal details
of the students such as name,
number,

Such detail related to personal
information the disclosure of
which has no relationship to any
public activity or interest, or
which would cause unwarranted
invasion of the privacy of the
individual’s life. -

8(1) G

not be provided.

5. |The personal details of the
complainer and the details of|information the disclosure of
the person against whom
complain is registered shall

Such detail related to personal

which has no relationship to any
public activity or interest, or
which would cause unwarranted
invasion of the privacy of the
individual’s life.

8(1) Q)

6. The information

particular student regarding
photocopy of answer sheet/
marks/report, etc. shall not be
provided to other student

If such information is disclosed, it
may be misused and adversely
affect the confidential activities of’
exam.

8(1) Q)
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Annexure-1

GUJARAT VIDYAPITH : AHMEDABAD - 380014

DIRECTORY OF EMPLOYEES AS ON 01-07-2021

SR. NO. NAME DESIGNATION DEPARTMENT
1 |SHRIRAJENDRABHAIA.KHIMANI |VICE-CHANCELLOR CENTRAL OFFICE
2 |SHRINIKHIL SUMANTRAY BHATT |I/C REGISTRAR CENTRAL OFFICE
SHRIRAJUBHAI DALPATBHALI
3 |PURBIYA ASSISTANT EXAMINATION DEPARTMENT
4 |SHRIVIMALBHAIA.RAVAL UPPER DIVISION CLERK  {EXAMINATION DEPARTMENT
5 |SHRIKALYANSINHD.PARMAR  |WIREMAN ESTATE DEPARTMENT
6 |SHRIRAMESHBHAIS. VAGHELA |LOWER DIVISION CLERK |[ACCOUNTS DEPARTMENT
7  ISHRIGITABEN S. VYAS PROFESSOR SOCIAL WORK DEPARTMENT
8 |SHRIBINDUVASINI R. JOSHI ASSOCIATE PROFESSOR  |[HISTORY AND CULTURE DEPARTMENT
9 |SHRISEVANTIBHAID.PANCHAL [PRIVATE SECRETARY CENTRAL OFFICE
10 SEMI PROFESSIONAL
SHRIPARIMAL NITIN SUTARIYA  |ASSISTANT CENTRAL LIBRARY
I EDUCATION (IASE) AND HINDI
SHRI JAYPRAKASH G. PANDYA |PROFESSOR EDUCATIONDEPARTMENT
1o |SHRIAJAYKUMAR
DINESHCHANDRA PARIKH PROFESSOR COMPUTER SCIENCE DEPARTMENT
SHRI SHAILESHKUMAR : -
13 |} BRAHMBHATT UPPER DIVISION CLERK ~ [MAHADEV DESAI SAMAJSEVA SANKUL
14 |SHRIKIRITBHAIR. UPADHYAY DRIVER CENTRAL OFFICE
EDUCATION (IASE) AND HINDI
15 |SHRIKISHORE BHERUMAL DHOBI [UPPER DIVISION CLERK EDUCATIONDEPARTMENT
LIFE LONG EDUCATION & EXTENSION
16 SHRI‘ARUNBHAI M. GANDHI ASSOCIATE PROFESSOR [ Zro, oo e
LIFE LONG EDUCATION & EXTENSION
17 |SHRIRAMILABEN B. PATEL ASSOCIATEPROFESSOR  [rp, oo
18 |SHRIUSHABEN M. PATEL ASSOCIATE PROFESSOR  [HOME SCIENCE DEPARTMENT
19 |SHRIURVASHIBEN B. PANDYA TECHNICAL ASSISTANT  |[HOME SCIENCE DEPARTMENT
20 [SHRIRASHMIKABEN R. SOLANKI |LIBRARY ASSISTANT CENTRAL LIBRARY
SHRI RAMESHBHAI MAFATBHALI '
21 SHRIR \SSOCIATE PROFESSOR réA:DH&DEV DESAI GRAMSEVA SANKUL,
SHRI RANCHHODBHAI DIPUBHAI 1
22 |CHAUHAN ASSOCIATE PROFESSOR  [EXAMINATION DEPARTMENT
,3 |SHRIPRABHULAL MOHANBHAI PHYSICAL EDUCATION AND
KASUNDARA SENIOR PROFESSOR SPORTSDEPARTMENT
SHRIJAGDISHCHANDRA K. PHYSICAL EDUCATION AND
24 |SAVALIYA SENIOR PROFESSOR SPORTSDEPARTMENT
SHRI JASAVANTBHAI DHULABHAI
25  pANDYA SENIOR PROFESSOR HINDI DEPARTMENT
26 |SHRIDHIREN BABABHAIPATEL |PROFESSOR COMPUTER SCIENCE DEPARTMENT
« EDUCATION (IASE) AND HINDI
27 |SHRILALJIBHAIP. PATEL PROFESSOR EDUCATIONDEPARTMENT
g |SHRIPIYUSHBHAIR. SHAH DEPUTY REGISTRAR EXAMINATION DEPARTMENT
SHRI NIMISHA DURGESHBHAT
29 |SUKLA PROFESSOR RURAL ECONOMICS DEPARTMENT
30 |SHRIRAMESHBHAIHEMTABHAI PHYSICAL EDUCATION AND
PATEL UPPER DIVISION CLERK  |SPORTSDEPARTMENT
SHRI DALSANGBHAIF. PHYSICAL EDUCATION AND
31 |CHAUDHARI ASSOCIATE PROFESSOR  |SPORTSDEPARTMENT
SHRI MOHANBHAI VAGJIBHAI
32 [oaRi¥ ASSISTANT WARDEN Igll:gl&DEV DESAI GRAMSEVA SANKUL,

3




SR. NO. NAME DESIGNATION DEPARTMENT
SHRI KASMIRABEN PROFESSIONAL
33 [KAMALNAYAN VYAS ASSISTANT CENTRAL LIBRARY
SHRI JAYESHKUMAR BALDEVBHAI
34 \CHAUHAN . e . |CASHIER ACCOUNTS DEPARTMENT

“'SHRI BALDEVBHAI BHALABHAI

LOWER DIVISION CLERK

MAHADEV DESAI GRAMSEVA SANKUL,

35 RATHOD SADRA
SHRI VIRAMBHAI RAMABHAI PHYSICAL EDUCATION AND
36 \RABARI o : LOWER DIVISION CLERK SPORTSDEPARTMENT
SHRI HEMANTKUMAR P;
37 BHAVSAR , SECTION OFFICER ACADEMIC SECTION
R EDUCATION (IASE) AND HINDI
38 |SHRIDIPOOBA HALAJIDEVDA PROFESSOR EDUCATIONDEPARTMENT
39 |SHRIRAM GOPAL SINGH SENIOR PROFESSOR HINDI DEPARTMENT
SHRI HARIBHAI MADHAVLAL
40 |pATEL ASSISTANT PROFESSOR  |GANDHIAN STUDIES DEPARTMENT
‘ B PHYSICAL EDUCATION AND
41  |SHRIGITABEN MOHANBHAIPATEL |PROFESSOR SPORTSDEPARTMENT
SHRI JAGDISHCHANDRA PHYSICAL EDUCATION AND
42 |LALJIBHAI GOTHI PROFESSOR SPORTSDEPARTMENT
SHRI KAMLESHKUMAR PHYSICAL EDUCATION AND
43 |PRAHLADBHAIPATEL PROFESSOR SPORTSDEPARTMENT
44 |SHRIPRITI MANILAL SHAH PERSONAL ASSISTANT ~ |ACCOUNTS DEPARTMENT
SHRI PRAMODINI CHIRAGBHALI PROFESSIONAL ‘
45 SHAH - ASSISTANT CENTRAL LIBRARY
SHRI JAGDISHKUMAR MOHANLAL [PROFESSIONAL MAHADEV DESAI GRAMSEVA SANKUL,
46 |PARIKH - ' ASSISTANT SADRA -
SHRI PRASHNNAKUMAR B. SENIOR TECHNICAL
47 GANDHI ASSISTANT VIGYAN VISTARAN KENDRA
SHRI DUGGIRALA SRINIVAS BIOGAS RESEARCH &
48  MURTY PROFESSOR MICROBIOLOGYDEPARTMENT
» N JOURNALISM AND MASS
49 SHRI PUNITA ARUNBHAI HARNE PROFESSOR COMMUNICATIONDEPARTMENT
SHRI GAYATRIDATT VASUDEV ‘
50 |MEHTA ASSOCIATE PROFESSOR  [HINDI DEPARTMENT
SHRI KAMLESHBHAI MANILAL PROFESSIONAL ,
51 |KAPADIYA ASSISTANT |CENTRAL LIBRARY
SHRI HIRABHAI KARASANBHALI PHYSICAL EDUCATION AND
52 |RAYKA MULTI TASK STAFF SPORTSDEPARTMENT
SHRI PARESHKUMAR NAGINBHAI PHYSICAL EDUCATION AND
53 |SADHU MULTI TASK STAFF SPORTSDEPARTMENT
54 |SHRIANANDIBEN S. PATEL PROFESSOR SOCIAL WORK DEPARTMENT
SHRI CHHANABHAI NARANBHALI EDUCATION (IASE) AND HINDI
55 |BHISARA PROFESSOR EDUCATIONDEPARTMENT
SHRI MUNJAL MEGHABHAI
56  |BHIMDADKAR PROFESSOR HISTORY AND CULTURE DEPARTMENT
RURAL MANAGEMENT, MAHADEV
57 |SHRIRAJIVPREMIJIBHAIPATEL  |[PROFESSOR DESAIGRAMSEVA SANKUL,
RANDHEJA
SHRI BHARATKUMAR MAFATLAL
58  |MISTRY ASSOCIATE PROFESSOR  [USIC
SHRI DHARMENDRA BABULAL
59  |KADIYA ASSOCIATE PROFESSOR  [USIC
‘ RURAL MANAGEMENT, MAHADEV
60 - |SHRI FARMER MAYURI JONATHAN PROFESSOR DESAIGRAMSEVA SANKUL,
RANDHEJA
SHRI JIGNESHBHAI GIRDHARLAL EDUCATION (IASE) AND HINDI
61 pPATEL PROFESSOR EDUCATIONDEPARTMENT
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SR. NO.

NAME DESIGNATION DEPARTMENT
SHRI DAHYABHAI MOTIRAM EDUCATION (IASE) AND HINDI
62 |PATEL PROFESSOR EDUCATIONDEPARTMENT
SHRI KETANKUMAR SANDIPBHAI -
63  |KALLAIYA TECHNICIAN GRADEIV  |USIC
SHRI JITENDRAKUMAR
64 |DAHYABHAIMEVADA TECHNICIAN GRADE IV USIC
SHRI SAVITABEN HARSHADBHAI |SENIOR TECHNICAL
65 |BORISA ASSISTANT COMPUTER SCIENCE DEPARTMENT
SHRI MAHESHKUMAR
66 |MANGALDAS JADAV ASSOCIATE PROFESSOR  |GUJARATI DEPARTMENT
¢7 |SHRIKEYUR KANUBHAIBHATT  |[TECHNICIAN GRADEII USIC
68 ISHRIVINOD DANABHAI VANKAR [TECHNICIAN GRADE II USIC
60 |SHRIRAJENDRA R. JOSHI PROFESSOR HISTORY AND CULTURE DEPARTMENT
SHRI KANAIYALAL RAMANLAL
70 INAYAK PROFESSOR HISTORY AND CULTURE DEPARTMENT
JOURNALISM AND MASS
71 SHRI ASHWINKUMAR D. CHAUHAN |PROFESSOR COMMUNICATIONDEPARTMENT
 |SHRI PRITI KALPESHKUMAR BIOGAS RESEARCH &
72 |SHUKLA - ASSOCIATE PROFESSOR  |MICROBIOLOGYDEPARTMENT
~ |SHRI KAMLESHBHAI , ' T T
73 |DHARMABHAI PATEL ASSISTANT ENGINEER ESTATE DEPARTMENT
SHRI RANJANBEN SHANKARLAL
74 |[MAKWANA ASSISTANT LIBRARIAN ~ |CENTRAL LIBRARY
SHRI BANKIMCHADRA ,
75  |SURTANBHAI VASAIYA ASSISTANT PROFESSOR  |SOCIAL WORK DEPARTMENT
SHRI MANOJKUMAR KISHANBHAI
76 |GAMIT . TECHNICIAN GRADE I USIC - L .
SHRI BHARATKUMAR SHAMALDAS|PROFESSIONAL MAHADEV DESAI GRAMSEVA
77 |PARMAR : ASSISTANT SANKUL,RANDHEJA
SHRI NAYANKUMAR CHIMANBHAI ~
78 JosHl TECHNICIAN GRADE I USIC
SHRI MAHESHKUMAR SOCIAL ANTHROPOLOGY AND
79 |CHHEBABHAI GAMIT PROFESSOR SOCIOLOGYDEPARTMENT
SHRI BHARATBHAI SADABHAI PHYSICAL EDUCATION AND
80 |PATEL WARDEN SPORTSDEPARTMENT
, _ . |RURAL MANAGEMENT, MAHADEV
81 |SHRISATISHKUMAR P. PATEL ASSISTANT PROFESSOR ~ |PESAIGRAMSEVA SANKUL,
_ _ RANDHEJA
~ |SHRI RITABEN KETANKUMAR MAHADEV DESAI SAMAJSEVA
82  |PATEL : - WARDEN KANYACHHATALAY
" |SHRI DINESHBHAI CHHAGANBHAI [ASSISTANT (ISOLATED  |[BIOGAS RESEARCH &
83 |RANA POST) MICROBIOLOGYDEPARTMENT
SHRI SITARAM PANAJIBHAI EDUCATION (IASE) AND HINDI
84 |DESHMUKH PROFESSOR EDUCATIONDEPARTMENT
PHYSICAL EDUCATION AND
85 |SHRIBIMAN BIHARI PAUL ASSOCIATE PROFESSOR  |SPORTSDEPARTMENT
PHYSICAL EDUCATION AND*
86 |SHRIVIJAYKUMAR R. MAKWANA PROFESSOR SPORTSDEPARTMENT
g7 |SHRI RAMESHBHAIC. PARMAR  IMULTI TASK STAFF ESTATE DEPARTMENT
gg ISHRINITINKUMAR K. RATHOD UPPER DIVISION CLERK  |ACCOUNTS DEPARTMENT
g9 |SHRIARVINDKUMAR B.LEUVA  [UPPER DIVISION CLERK  |ACCOUNTS DEPARTMENT
90 |SHRIKAMINIJ. YADAV UPPER DIVISION CLERK  [CENTRAL OFFICE
9] |SHRINEEPAK.SHAH ASSOCIATE PROFESSOR

COMPUTER SCIENCE DEPARTMENT

¥+




SR. NO.

NAME DESIGNATION DEPARTMENT
92 [SHRIJYOTIBEN D. LAMBA ASSOCIATE PROFESSOR  |HINDI DEPARTMENT
BIOGAS RESEARCH &
93 SHRI MAYURKUMAR C. SHAH PROFESSOR MICROBIOLOGYDEPARTMENT
. BIOGAS RESEARCH &
94 |SHRINIRAJ TUSHARBHAISHETH [PROFESSOR MICROBIOLOGYDEPARTMENT
SHRI RAKESHKUMAR KANTILAL  [SENIOR TECHNICAL BIOGAS RESEARCH &
95 |soNI ASSISTANT MICROBIOLOGYDEPARTMENT
SHRI ALAP VINODBHAI SENIOR TECHNICAL
96 |BRAHMBHATT ASSISTANT AUDIO VISUALS DEPARTMENT
SHRI MANISH LAXMANBHAI ‘ _
97 |BHAVSAR UPPER DIVISION CLERK EXAMINATION DEPARTMENT
98 |SHRIATUL KAMLESH AKBARI INFORMATION SCIENTIST |[CENTRAL LIBRARY
SHRI KAMALESHKUMAR YV,
99  |SALUNKE . ASSISTANT PROFESSOR COMPUTER SCIENCE DEPARTMENT
100 |SMT.RUCHITA DIPAK SHAH ASSISTANT PROFESSOR COMPUTER SCIENCE DEPARTMENT
. PHYSICAL EDUCATION AND
101 |SHRINEERAJN. SILAWAT PROFESSOR SPORTSDEPARTMENT
‘ SENIOR TECHNICAL BIOGAS RESEARCH &
102 |SHRIMANOJKUMAR P.PRAJAPATI |ASSISTANT MICROBIOLOGYDEPARTMENT
BIOGAS RESEARCH &
103 [SHRIRAJESHKUMAR K. PARMAR |UPPER DIVISION CLERK MICROBIOLOGYDEPARTMENT
LABORATORY BIOGAS RESEARCH &
104 |SHRIJAYESHKUMAR R. PATEL ATTENDENT MICROBIOLOGYDEPARTMENT
105 |SHRIRATILAL S. AMIN ASSISTANT PROFESSOR GANDHIAN STUDIES DEPARTMENT
BIOGAS RESEARCH &
106 SHRIPRATEEK GANESH SHILPKAR |ASSOCIATE PROFESSOR MICROBIOLOGYDEPARTMENT
107 (SHRIJAYSHRIBEN S. MEHTA ASSOCIATE PROFESSOR  [HOME SCIENCE DEPARTMENT
' JOURNALISM AND MASS ,
108 [SHRI VINODKUMAR PANDEY PROFESSOR COMMUNICATIONDEPARTMENT
109 |SHRI VCH‘INTANKUMAR D.GOHEL |ASSISTANT PROFESSOR COMPUTER SCIENCE DEPARTMENT
110 [SHRISANJAY B. MAKWANA PROFESSOR GUJARATI DEPARTMENT
111 |SHRIHASMUKHBHAI G. DESAI PROFESSOR RURAL ECONOMICS DEPARTMENT
112 |[SHRIMANJULABEN L. DABHI ASSOCIATE PROFESSOR  [RURAL ECONOMICS DEPARTMENT
EDUCATION (IASE) AND HINDI
113 |SHRIMAHESH NARAYAN DIXIT ASSOCIATE PROFESSOR EDUCATIONDEPARTMENT
LIBRARY AND INFORMATION
114 |SHRIPRAYTKAR K. KANADIYA ASSOCIATE PROFESSOR SCIENCEDEPARTMENT
RURAL MANAGEMENT, MAHADEV
115 |SHRILOKESHKUMAR JAIN PROFESSOR DESAIGRAMSEVA SANKUL '
EDUCATION (IASE) AND HINDI
116 |SHRINILESH M. KAPADIA ASSISTANT PROFESSOR EDUCATIONDEPARTMENT
LIFE LONG EDUCATION &
117 |SHRI SHETAL RAHUL BARODIA ASSOCIATE PROFESSOR'  [EXTENSIONDEPARTMENT
EDUCATION (IASE) AND HINDI
118 |SHRI SONALBEN PATEL ASSISTANT PROFESSOR EDUCATIONDEPARTMENT
119 |SHRISURBHI H. LEUVA CHIEF MEDICAL OFFICER |[MORARJI DESAI AAROGYA KENDRA
SRISUBHASHCHANDRA K. ) SOCIAL ANTHROPOLOGY AND
120 |pPANDAR ASSOCIATE PROFESSOR  |SOCIOLOGYDEPARTMENT
121 |SHRIRAMESHBHAI B.PATEL MULTI TASK STAFF MAHADEV DESAI GRAMSEVA SANKUL,

SADRA
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NAME

DESIGNATION

" DEPARTMENT

122

‘SHRI ASHVINKUMAR A .RATHOD

MULTI TASK STAFF

CENTRAL OFFICE

123

i
|
|
i

SHRI MATHURBHAI M.NISARTA

LIBRARY ASSISTANT

MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

MAHADEV DESAI GRAMSEVA

124 SHRIDINESHBHAIB.DAMOR LIBRARY ASSISTANT SANKUL.SADRA

125 |SHRIKALPESH K.VASAVA ASSISTANT MAHADEV DESAI SAMAJSEVA SANKUL,
AHMEDABAD

126 ISHRILALITKUMAR S.GAMETI DRIVER CENTRAL OFFICE
MAHADEV DESAI GRAMSEVA

127 |SHRIDHARMESH B. PATEL CHIEF MEDICAL OFFICER  |[SANKUL,RANDHEJA

128 |SHRIANILKUMARMRATHOD  UPPERDIVISION CLERK  [RURAL MANAGEMENT DEPARTMENT
EDUCATION (IASE) AND HINDI

129 |SHRIASHOKKUMAR M.PARMAR  |ASSISTANT PROFESSOR  |[EDUCATIONDEPARTMENT

SHRI NIMESHKUMAR PHYSICAL EDUCATION AND

130 |p.CHAUDHARI ASSISTANT PROFESSOR | SPORTSDEPARTMENT

131 |SHRINARESH M. CHAUHAN ASSISTANT PROFESSOR  |RURAL ECONOMICS DEPARTMENT

132 |SHRIDAMININ.SHAH ASSOCIATE PROFESSOR = [SOCIAL WORK DEPARTMENT

133 |SHRI KAPIL L.DESHVAL ASSISTANT PROFESSOR  |GANDHIAN STUDIES DEPARTMENT

134 |SHRIGELJILAKHMAN BHATIYA  |ASSISTANT PROFESSOR  [HINDI DEPARTMENT

135 |SHRIPREM ANAND MISHRA PROFESSOR " |GANDHIAN STUDIES DEPARTMENT
MAHADEV DESAI GRAMSEVA

136 |SHRIATULKUMAR M.PARMAR ASSISTANT PROFESSOR  [SANKUL, RANDHEJA

137 |SHRIPARULBEN R. SHRIMALI ASSISTANT PROFESSOR  |HOME SCIENCE DEPARTMENT

138 |SHRIMANOJKUMAR D.PARMAR  |ASSOCIATE PROFESSOR  [SOCIAL WORK DEPARTMENT
EDUCATION (IASE) AND HINDI

139 |[SHRISHEETAL N.RAWAT ASSISTANT PROFESSOR  |[EDUCATIONDEPARTMENT

140 |SHRIKANUBHAIB.VASAVA ASSISTANT PROFESSOR  |GUJARATI DEPARTMENT

141 |SHRISHASHIBALA F.PUNJABI ASSISTANT PROFESSOR  [HINDI DEPARTMENT

142 |SHRIBALDEVBHAIB. MORI ASSISTANT PROFESSOR  |GUJARATI DEPARTMENT

143 |SHRIDHVANIL R. PAREKH ASSOCIATE PROFESSOR  |GUJARATI DEPARTMENT
EDUCATION (IASE) AND HINDI

144 SHRIBHARATKUMAR H. JOSHI SENIOR PROFESSOR EDUCATIONDEPARTMENT

145 |SHRI VIKRAM SINGH AMARAWAT |ASSISTANT PROFESSOR  [HISTORY AND CULTURE DEPARTMENT

SHRI ARVINDKUMAR B BIOGAS RESEARCH &

146 | DUNGARECHIYA ASSISTANT PROFESSOR  INMICROBIOLOGYDEPARTMENT

147 |SHRIASHAV M. SHAH LOWER DIVISION CLERK |MAHADEV DESAI GRAMSEVA SANKUL

148 |SHRIMAHESHKUMAR G.PARMAR [LIBRARY ASSISTANT CENTRAL LIBRARY

149 |[SHRIHEMUBHAIR.JAMBUKIYA  [DEPUTY REGISTRAR ADMINISTRATION DEPARTMENT

150 |SHRIJIGNA MAHESHBHAIPATEL |LOWER DIVISION CLERK |ACCOUNTS DEPARTMENT
BIOGAS RESEARCH &

151 |SHRIJITENDRAKUMAR B SOLANKI [LOWER DIVISION CLERK |y

MICROBIOLOGYDEPARTMENT
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DEPARTMENT

152

SHRI JWALIN RASENDU VOHRA

LOWER DIVISION CLERK

ADMINISTRATION DEPARTMENT

153

SHRI MANHARBHAI M. MAKWANA

LOWER DIVISION CLERK

MAHADEV DESAI GRAMSEVA SANKUL

154 |SHRIZENAMABIBIA. KADARI ASSISTANT PROFESSOR  [HISTORY AND CULTURE DEPARTMENT
' PHYSICAL EDUCATION AND
155 |SHRI ARVINDKUMAR C. RAMI ASSISTANT PROFESSOR SPORTSDEPARTMENT
156 |SHRIRAVINDRA R. PANCHOLI ASSISTANT PROFESSOR  [SOCIAL SCIENCE SUBJECT
SOCIAL ANTHROPOLOGY AND
157 |SHRIJITENDRAKUAR K. DHEBARIA |ASSISTANT PROFESSOR SOCIOLOGYDEPARTMENT
BIOGAS RESEARCH &
158 |SHRIKAUSHIKBHAIR.PATEL  |ASSISTANT PROFESSOR  |MICROBIOLOGYDEPARTMENT
SHRINITINKUMAR K. EDUCATION (IASE) AND HINDI
159  \DHADHODARA ASSISTANT PROFESSOR  ([EDUCATIONDEPARTMENT
. MAHADEV DESAI GRAMSEVA
160 |SHRIHANSABEN D. CHAUDHARY |WARDEN SANKUL, RANDHEJA

161

SHRIJIGAR S. VYAS

LOWER DIVISION CLERK

MAHADEV DESAI SAMAJSEVA SANKUL

162

SHRI AMARENDRA PANDEY

ASSISTANT PROFESSOR

MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

163

SHRIREENABEN V. BRAHMBHATT

LOWER DIVISION CLERK

MAHADEV DESAI GRAMSEVA
SANKUL,RANDHEJA

164 |SHRIMANISHKUMAR D. BHOI TECHNICAL ASSISTANT  |AUDIO VISUALS DEPARTMENT

165 |SHRIMILAN S. BHATT PROGRAMMER MAHADEV DESAI GRAMSEVA SANKUL,
SADRA

166 |SHRINITIN N. PATEL STATISTICAL ASSISTANT |SCT CELL

SENIOR TECHNICAL MAHADEV DESAI GRAMSEVA

167 |SHRIBHAVINKUMAR A.PATEL. ASSISTANT SANKUL,RANDHEJA _
MAHADEV DESAI GRAMSEVA

168 |SHRIGITAKUMARID. VYASKAR  [NURSING OFFICER SANKUL RANDHEJA
BIOGAS RESEARCH &

SENIOR TECHNICAL

169 |SHRI AMISHKUMAR N. DARJI ASSISTANT MICROBIOLOGYDEPARTMENT,
SADRA

170 |SHRINAINESHKUMAR J. VASAVA |[SENIOR MEDICAL OFFICER IS” ADN RAI‘ \DEV DESAI GRAMSEVA SANKUL,
RURAL MANAGEMENT, MAHADEV

171  |SHRI AMISHABEN N. SHAH ASSISTANT PROFESSOR ~ [DESAIGRAMSEVA SANKUL,

- RANDHEJA
SHRI DHARA

172 DEEPAKBHAIVAGHADIA ASSISTANT PROFESSOR  |RURAL ECONOMICS DEPARTMENT

173 |SHRIMOTIBHAI HIRAJI DEVU ASSISTANT PROFESSOR  [SOCIAL SCIENCE SUBJECT

174 |SHRIBADARBHAIY.KURESHI  |ASSISTANTPROFESSOR  |SOCIAL WORK DEPARTMENT

175 |SHRIDIVYESHKUMAR D BHATT  |ASSISTANT PROFESSOR Is‘df];{}{? EV DESAI GRAMSEVA SANKUL,

SHRI LAVANYA AMARISHBHAI LIFE LONG EDUCATION &
176  |TRIVEDI | LOWER DIVISION CLERK

EXTENSIONDEPARTMENT

177

SHRI RAKESHKUMAR R. RATHOD

LIBRARY ASSISTANT

CENTRAL LIBRARY

178 |SHRIKAILASHBHAI BHOYE ASSISTANT PROFESSOR  [RURAL ECONOMICS DEPARTMENT
SHRI HASHMUKHBHAI R. SOCIAL ANTHROPOLOGY AND
179 'PANCHAL ASSISTANT PROFESSOR  |SOCIOLOGYDEPARTMENT
RURAL MANAGEMENT, MAHADEV
180 |SHRIHITESHBHAI JAGANI ASSISTANT PROFESSOR ~ |DESAIGRAMSEVA SANKUL,
RANDHEJA

60
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NAME DESIGNATION DEPARTMENT
MAHADEV DESAI GRAMSEVA
181 |SHRI ANANDBHAI BHARWAD MULTI TASK STAFF SANKUL,RANDHEJA
182 g RAKKUMAR SATISHBHAL ASSISTANT REGISTRAR  |ADMINISTRATION DEPARTMENT
183 |SHRI YOGESHBHAI PRAJAPATI GRAPHIC ARTIST PUBLICATION DEPARTMENT
184 |SHRIVINOD L. DESAI ASSISTANT PROFESSOR  |COMPUTER SCIENCE DEPARTMENT
SHRI NASHEMAN AFTAB
185 |BANDUKWALA ASSISTANT PROFESSOR  |RURAL ECONOMICS DEPARTMENT
SHRI SHIVANI BHARATSINH '
186 |GOHIL LOWER DIVISION CLERK |[EXAMINATION DEPARTMENT
SHRI SHREYANSH SANATBHAI
187 |SHAH STENOGRAPHER VICE CHANCELLOR’s OFFICE
SHRI TEJASKUMAR INTERNAL QUALITY ASSURANCE CELL
188 |JAYANTIBHAI BHARWAD STENOGRAPHER (IQAC)
' BIOGAS RESEARCH &
SHRI YUVRAJSINH KANAKSINH
189 |RAHEVAR TECHNICAL ASSISTANT g/gCD%gBIOLOGYDEPARTMENT,
SHRI NILESHKUMAR LALJIBHAI - MAHADEV DESAI SAMAJSEVA
190 - |BHAGORA ~ MULTI TASK STAFF SANKUL, AHMEDABAD .
SHRI RAKESH KANJIBHAI i MAHADEV DESAI SAMAJSEVA
191 GOHEL LOWER DIVISION CLERK S ANKUL AHIVIED ABAD
SHRI SANJAY ASHOKBHAI ' . -
192 |PRAJAPATI LOWER DIVISION CLERK ACCOUNTS DEPARTMENT |
'~ |SHRI AKSHAYKUMAR MAHADEV DESAI GRAMSEVA _
193 |CHAMANLAL PADHIYAR TECHNICAL ASSISTANT _ |SANKUL,RANDHEJA
SHRI SHAHBAZKHAN ,
194 |AKBARKHAN PATHAN MULTI TASK STAFF . PUBLICATION DEPARTMENT
195 |SHRIYASHJATIN KHAKHAR LOWER DIVISION CLERK  [ADMINISTRATION DEPARTMENT
SHRI KISHOR VITHTHALBHAI ' ' T
196 |YADAV MULTI TASK STAFF ADMINISTRATION DEPARTMENT
‘ SHRI SANJAY PRATAPSINH ’ ' i '
197 |NALVAYA TECHNICAL ASSISTANT  |[COMPUTER SCIENCE DEPARTMENT
SHRI ABRAR MUNAF ‘ .
198 MATCHESWALA LOWER DIVISION CLERK |[PURCHASE DEPARTMENT
SHRI SURESHKUMAR ‘ ' MAHADEV DESAI GRAMSEVA
199 \GOVINDBHAI RAVAL MULTI TASK STAFF SANKUL,SADRA
 |SHRI MONTUBHALI BIOGAS RESEARCH & ‘
200 |BHARATBHAI RAVAL MULTI TASK STAFF g’ggl;iBIOLOGYDEPARTMENT,
— " o BIOGAS RESEARCH &
201 o ARSHAY GOVINDBHAI SENIOR TECHNICAL MICROBIOLOGYDEPARTMENT,
ASSISTANT SADRA
202 |{SHRIPARTH JITENDRA JOSHI LOWER DIVISION CLERK |[EXAMINATION DEPARTMENT
203 SHRI ASHISH ANILKUMAR SENIOR TECHNICAL EDUCATION (IASE) AND HINDI
VERMA ASSISTANT EDUCATIONDEPARTMENT
SHRI GAYATRIBEN SUKHABHAI MULTI TASK STAFF C
204 PRAJAPATI (LIBRARY ATTENDANT) CENTRAL LIBRARY
SHRI VIDHIBEN MAHADEV DESAI SAMAJSEVA
205 |BHADRESHBHAI MEHTA TECHNICAL ASSISTANT  |SANKUL, AHMEDABAD
SHRI NIRAV RAJESHKUMAR
206 |TIKADIYA TECHNICAL ASSISTANT  |[SALARY DEPARTMENT
, MAHADEV DESAI GRAMSEVA
SHRI DISHA KETANBHAI DAVE MULTI TASK STAFF
207 (LIBRARY ATTENDANT) |SANKUL,SADRA
SHRI VISHAL RATILAL * [MAHADEV DESAI GRAMSEVA
208 MANGROLIYA TECHNICAL ASSISTANT SANKUL,SADRA
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NAME DESIGNATION DEPARTMENT
, BIOGAS RESEARCH &
SHRI MANSI ASHVINBHAI
209 |PATEL TECHNICAL ASSISTANT |MICROBIOLOGYDEPARTMENT,
SADRA
210 SHRI CHIRAGKUMAR MULTI TASK STAFF MAHADEV DESAI GRAMSEVA
GOVINDBHAI PARMAR (LIBRARY ATTENDANT) SANKUL,RANDHEJA
SHRI RAJDEEPSINH EDUCATION (IASE) AND HINDI
211 |TRIBHOVANBHAI DHAMAL LOWER DIVISION CLERK  [EDUCATIONDEPARTMENT
SHRI PRADIP GULABCHAND
212 |pATEL ASSISTANT LIBRARIAN  (CENTRAL LIBRARY
SHRI NIKHIL BATUKBHAI
213 |GOHEL ASSISTANT LIBRARIAN ~ [CENTRAL LIBRARY
214 SHRI SUNNY THOMAS PROGRAMMER REGISTRAR’s OFFICE
SHRI VIRAL JAYANTILAL
215 ASSISTANT LIBRARIAN  [CENTRAL LIBRARY
ASJOLA
16 SHRI TWINKAL ANILKUMAR MULTI TASK STAFF CENTRAL LIBRARY
RANA (LIBRARY ATTENDANT)
SHRI DEEP KAMLESHKUMAR
217 PATEL ASSISTANT ACCOUNTS DEPARTMENT
MAHADEYV DESAI GRAMSEVA
SHRI KISHAN DILIP PANCHAL MULTI TASK STAFF
218 (LIBRARY ATTENDANT) |SANKUL,SADRA
SHRI BINALBEN KANUBHAI MULTI TASK STAFF MAHADEV DESAI GRAMSEVA
219 |SHRIMALI SANKUL,RANDHEJA

(LIBRARY ATTENDANT)

(£ .




GUJARAT VIDYAPITH

Monthly Remuneration of Employees as on 01-07-2021

Annexure-2

Sr. | Emp . .
No. No NAME Pay Level in 7th Pay Basic Pay
SHRI RAJUBHAI DALPATBHAI
I citinind PAY LEVEL 6 (35,400 - 1,12,400) 55,200
2 | 38 |SHRIVIMALBHAIA.RAVAL PAY LEVEL 4 (25,500 - 81,100) 39,800
3 | 39 | SHRIKALYANSINH D.PARMAR PAY LEVEL 4 (25,500 - 81,100) 39,800
4 | 45 | SHRIRAMESHBHAIS. VAGHELA PAY LEVEL 2 (19,900 - 63,200) 36,100
5 | 70 | SHRIGITABENS. VYAS ACADEMIC LEVEL 14 (1,44,200 2,11,800
- 2,18,200)
ACADEMIC LEVEL 13A
6 | 73 | SHRIBINDUVASINIR. JOSHI (131400 - 2.17.100) 1,76,500
7 | 102 | SHRISEVANTIBHAI D. PANCHAL PAY LEVEL 7 (44,900 - 1,42,400) 64,100
8 | 104 | SHRIPARIMAL NITIN SUTARIYA PAY LEVEL 7 (44,900 - 1,42,400) 62,200
9 | 128 | SHRIJAYPRAKASH G.PANDYA i“‘ch‘é)z%l(‘)’?c LEVEL 14 (1,44,200 2,18.200
10 | 167 | SHRIAJAYKUMAR DINESHCHANDRA | ACADEMIC LEVEL 14 (1,44,200 88200
PARIKH - 2,18,200) 88,
SHRI SHAILESHKUMAR
1| 169 | Shn A PAY LEVEL 5 (29,200 - 92,300) 48,200
12 | 216 | SHRIKIRITBHAIR. UPADHYAY PAY LEVEL 6 (35,400 - 1,12,400) 56,900
13 | 217 | SHRIKISHORE BHERUMAL DHOBI PAY LEVEL 4 (25,500 - 81,100) 39,800
ACADEMIC LEVEL 13A
14 | 222 | SHRIARUNBHAI M. GANDHI (131,400 - 2.17.100) 2,17,100
- ACADEMIC LEVEL 13A
15 | 223 | SHRIRAMILABEN B. PATEL (131,400 - 2.17.100 2,17,100
ACADEMIC LEVEL 13A ‘
16. | 234 | SHRIUSHABEN M. PATEL (131400 - 2.17.100 2,04,700
17 | 238 | SHRIURVASHIBEN B. PANDYA PAY LEVEL 6 (35,400 - 1,12,400) 55,200
18 | 240 | SHRIRASHMIKABEN R. SOLANKI PAY LEVEL 7 (44,900 - 1,42,400) 62,200
SHRI RAMESHBHAI MAFATBHALI ACADEMIC LEVEL 13A
191269 | pATEL (1,31,400 - 2,17,100) 2,10,800
SHRI RANCHHODBHAI DIPUBHAI ACADEMIC LEVEL 13A
20 | 270 | cHAUHAN (1,31,400 - 2,17,100) 2,10,800
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;:;" EI:;:) P NAME Pay Level in 7th Pay Basic Pay
21 | 374 | SHRIPRABHULAL MOHANBHAI ACADEMIC LEVEL 15 (RS. 224100
KASUNDARA 182,200 - RS. 2,24,100) 24,
ACADEMIC LEVEL 15 (RS.
22 | 275 | SHRIJAGDISHCHANDRA K. SAVALIYA | 1ot eME om P o 2.24,100
23 | 280 | DR JASAVANTBHAI DHULABHAI ACADEMIC LEVEL 15 (RS. 224100
PANDYA 182,200 — RS. 2,24,100) 24,
24 | 281 | SHRIDHIREN BABABHAI PATEL A romny EVEL (144200 2,05,600
25 | 286 | SHRILALJIBHAIP.PATEL ACADEMIC LEVEL 14 (1,44,200 2,11,800
- 2,18,200)
ACADEMIC PAY LEVEL 12
26 | 294 | SHRIPIYUSHBHAI R. SHAH 25,800 - 2.09.200) 1,30,400
27 | 301 | SHRINIMISHA DURGESHBHAI SUKLA | ATAPRHICLEVEL 18 (144,200 2,11,800
28 | 310 | SHRIRAMESHBHATHEMTABHAI PAY LEVEL 4 (25,500 - 81,100) 39,800
PATEL \
S ACADEMIC LEVEL 13A
29 | 311 | SHRIDALSANGBHAIF. CHAUDHARI | 43y do"i 2% o0 1,92,900
30 | 312 | SHRIMOHANBHAI VAGJIBHAI PATEL | PAY LEVEL 7 (44,900 - 1,42,400) 74,300
31 | 314 ls)lngKASMIRABEN KESHAVLAL PAY LEVEL 8 (47,600 - 1,51,100) 78,800
SHRI JAYESHKUMAR BALDEVBHAI
32 | 315 | oAYs PAY LEVEL 5 (29,200 - 92,300) 49,600
‘ SHRI BALDEVBHAI BHALABHAI
33 | 316 | oo oA PAY LEVEL 2 (19,900 - 63,200) 36,100
34 | 317 | SHRI VIRAMBHAI RAMABHAI RABARI | PAY LEVEL 2 (19,900 - 63,200) 36,100
35 | 319 | SHRI HEMANTKUMAR P.BHAVSAR | PAY LEVEL 8 (47,600 - 1,51,100) 72,100
36 | 326 | DR.DIPOOBA HALAJI DEVDA f\zc;x;)z%rgl)lc LEVEL 14 (1,44,200 1,99,600
ACADEMIC LEVEL 15 (RS.
37 | 329 | DR.RAM GOPAL SINGH 52200 RS, 2,24 100, 2,17,600
38 | 336 | DR.HARIBHAI MADHAVLAL PATEL szggx?o%;mc LEVEL 11 (68,900 - 92,600
39 | 338 | SHRIGITABEN MOHANBHAI PATEL f*chgDonr(‘sIC LEVEL 14 (1,44,200 1,88,200
SHRI JAGDISHCHANDRA LALJIBHAI | ACADEMIC LEVEL 14 (1,44,200
a0 | 339 | XY A 18.200) 1,93,800
41 | 320 | SHRIKAMLESHKUMAR ACADEMIC LEVEL 14 (1,44,200 93,800
PRAHLADBHAI PATEL -2,18,200) 235
42 | 341 | PRITI MANILAL SHAH PAY LEVEL 7 (44,900 - 1,42,400) 60,400
43 | 345 | SHRI PRAMODINI CHIRAGBHAI SHAH ggg{%%;/u 11(67,700 - 91,100
SHRI JAGDISHKUMAR MOHANLAL PAY LEVEL 11 (67,700 -
44| 346 | pARIKH 2,08,700) 91,100
45 | 348 | SHRINIKHIL SUMANTRAY BHATT ACADEMIC LEVEL 14 (144,200 1,82,700

-2,18,200)
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Sr. | Emp NAME Pay LeVél in 7th Pay - - Basic Pay
No. No : ‘ . -
46 | 351 | SHRIPRASHNNAKUMAR B. GANDHI | PAY LEVEL 7 (44900 - 1,42,400) 70,000
— 4 (144,
47 | 353 | SHRIDUGGIRALA SRINIVAS MURTY - | AZADEMICLEVEL 1 (L44200 1 4 g7 909
2
48 | 356 | SHRIPUNITA ARUNBHATHARNE | A7FORIICTEVEL 14144200 1,88,200
SHRI GAYATRIDATT VASUDEV ACADEMIC LEVEL 13A A
49 | 358 MEHTA ~ (1,31,400 - 2,17,100) - 181,800
50 | 359 | SHRIKAMLESHBHAIMANILAL PATEL | PAY LEVEL 8 (47,600 - 1,51,100) 78,800
51 | 360 | SHRIHIRABHAIKARASANBHAI PAY LEVEL 2 (19,900 - 63,200) 35,000
RAYKA .
52 | 361 ging}l)} \RESHKUMAR NAGINBHAI PAY LEVEL 2 (19,900 - 63,200) 35,000
53 | 362 | SHRIANANDIBEN S. PATEL f‘zcﬁ)z%%’;lc LEVEL 14 (1.44,200 1,93,800
<4 | 33 | SHRICHHANABHAI NARANBHAI ACADEMIC LEVEL 14 (142,200 99600
BHISARA -2,18,200) 99,
DR MUNJAL MEGHABHAI ACADEMIC LEVEL 14 (1,44.200
35 | 365 | BHIMDADKAR - -2,18200) - 188,200
56 | 366 | SHRIRAJIV PREMJIBHAI PATEL PTY T (1,44,200 1,93,800
57 | 367 | SHRIBHARATKUMAR MAFATLAL 37400-67000 + AGP 9000 59,22049,000
MISTRY
s§ | 370 | SHRIDHARMENDRA BABULAL 37400-67000 + AGP 9000 57,230+9,000
KADIYA
59 | 371 | SHRIFARMER MAYURI JONATHAN f‘fﬁ%%lglc LEVEL 14 (1,44,200 1,82,700
SHRI JIGNESHBHAI GIRDHARLAL ACADEMIC LEVEL 14 (1,44,200 -
60 | 374 [pnl] ETYra 1,82,700
61 | 376 | SHRIDAHYABHAI MOTIRAM PATEL f’fffz%%’;lc LEVEL 14 #4300 1,88,200
SHRI KETANKUMAR SANDIPBHAI
62 | 371 |pANAEIA ‘ PAY LEVEL 7 (44,900 - 1,42,400) 68,000
SHRI JITENDRAKUMAR DAHYABHAI ] . '
63 | 378 | piu T PAY LEVEL 6 (35,400 - 1,12,400) 58,600
64 | 379 | SHRISAVITABEN HARSHADBHAI PAY LEVEL 7 (44,900 - 1,42,400) 66,000
BORISA ,
6s | 351 | SHRIMAHESHKUMAR MANGALDAS | ACADEMIC LEVEL 13A 1 66.400
JADAV (1,31,400 - 2,17,100) 66,
66 | 384 | SHRIKEYUR KANUBHAIBHATT PAY LEVEL 5 (29,200 - 92,300) 42,800
67 | 385 | SHRIVINOD DANABHAI VANKAR PAY LEVEL 6 (35,400 - 1,12,400) 55,200
68 | 387 | SHRIRAJENDRA R.JOSHI Aoy TVl 14144200 1,82,700
SHRI KANAIYALAL RAMANLAL ACADEMIC LEVEL 14 (1,44,200
69 | 388 |Navak - 2,18,200) 182,700
70 | 389 | SHRIASHWINKUMAR D. CHAUHAN | APADEIICLEVEL 14(1,44:200 1,77,400
ACADEMIC LEVEL 13A
71 | 390 | SHRIPRITIKALPESHKUMAR SHUKLA | (,GADEMIZLEVEL 1,71,400
72 | 308 | SHRIKAMLESHBHAIDHARMABHAL | b\ £vEr (53,100 - 1,67,800) 90,300

PATEL
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Sr. | Em
No. Nop , NAME Pay Level in 7th Pay Basic Pay

73 | 404 | SHRIRANJANBEN SHANKARLAL ACADEMIC LEVEL 12 (79,800 - 01100

MAKWANA 2,11,500) 2
7+ | 405 | SHRI BANKIMCHADRA SURTANBHAI | ACADEMIC LEVEL 10 (57,700 - 072
VASAIYA 1,82,400) ,07,200
75 | 407 Z%I?NOJKUMAR KISHANBHAI PAY LEVEL 4 (25,500 - 81,100) 39,800
SHRI BHARATKUMAR SHAMALDAS |

76 | 412 |pan O PAY LEVEL 8 (47,600 - 1,51,100) 78,800

77 | 416 JSgSﬁJ{INAYANKUMAR CHIMANBHAL | ;v | EVEL 4 (25,500 - 81,100) 39,800

7 | 417 | SHRIMAHESHKUMAR CHHEBABHAI | ACADEMIC LEVEL 14 (144,200 > 05.600

GAMIT -2,18,200) 05,
79 | 418 | SHRI BHARATBHAI SADABHAI PATEL 72,100
PAY LEVEL 8 (47,600 - 1,51,100)

80 | 419 | SHRISATISHKUMAR P. PATEL ‘;ff‘g)%l)"ﬂc LEVEL 12 (79,800 - 1,01,100

81 | 421 |DR RITABENKETANKUMAR PATEL | PAY LEVEL 8 (47.600 - 1,51,100) 72,100

82 | 42 15{1&1 ADmESHBHAI CHHAGANBHAI PAY LEVEL 6 (35,400 - 1,12,400) 70,000

5 | 43 | SHRISITARAM PANAJIBHAI ACADEMIC LEVEL 14 (1,44,200 72200

DESHMUKH -2,18,200) 72,
' ACADEMIC LEVEL 13A'

8 | 428 | SHRIBIMAN BIHARI PAUL 314D 217.100) 1,61,600
85 | 429 | SHRI VIJAYKUMAR R. MAKWANA ixzc,?;);)rad)lc LEVEL 14 (1,44,200 1,67,200
86 | 431 | SHRIRAMESHBHAIC.PARMAR PAY LEVEL 2 (19,900 - 63,200) 34,000

87 | 437 | SHRINITINKUMAR K. RATHOD PAY LEVEL 5 (29,200 - 92,300) 40,400 |

88 | 438 | SHRIARVINDKUMAR B.LEUVA PAY LEVEL 5 (29,200 - 92,300) 40,400

89 | 439 | SHRIKAMINIJ. YADAV PAY LEVEL 5 (29,200 - 92,300) 40,400

' Lo ACADEMIC LEVEL 13A

90 | 442 | SHRINEEPA K.SHAH (131,460 - 2.17.100) 1,56,900

ACADEMIC LEVEL 13A

91 | 444 | SHRIJYOTIBEN D.LAMBA (131400 2,17.100) 1,92,900

92 | 445 | SHRIMAYURKUMAR C.SHAH f‘zcﬁsD;)I(‘)’f)Ic LEVEL 14 (1,44,200 1,62,300

93 | 446 | SHRINIRAJ TUSHARBHAI SHETH :“ff;){z’zi)lc LEVEL 14 (1,44,200 1,67,200

94 | 449 | SHRIRAKESHKUMAR KANTILAL SONI | PAY LEVEL 7 (44,900 - 1,42,400) 70,000

95 | 450 | SHRI ALAP VINODBHAI BRAHMBHATT | PAY LEVEL 7 (44,900 - 1,42,400) 62,200

SHRI MANISH LAXMANBHAI
96 | 453 | Do ey PAY LEVEL 5 (29,200 - 92,300) 40,400
97 | 456 | SHRIATUL KAMLESH AKBARI PAY LEVEL 11 (67,700 - 1,05,600
2.08,700)
08 | 460 | SHRIKAMALESHKUMAR V. SALUNKE | 15600 - 39100 + AGP 6000 31,700+6,000
99 | 461 | SMT.RUCHITA DIPAK SHAH 15600 - 39100 + AGP 6000 31,700+6,000

{3

%}



L)

Sr. | Em . SRR , .
No. | Ndp t -+ -NAME Pay Level in-7th Pay ‘Basic Pay
100 | 463 - | SHRINEERAJ N. SILAWAT ACADEMIC LEVEL 14 (1,44,200 1,62,300
- 2,18,200)
101 | 466 | SHRIMANOJKUMAR P.PRAJAPATI | PAY LEVEL 6 (35,400 - 1,12,400) 56,900
102 | 467 | SHRIRAJESHKUMAR K. PARMAR PAY LEVEL 4 (25,500 - 81,100) 37,500
103 | 468 | SHRIJAYESHKUMAR R. PATEL PAY LEVEL 2 (19,900 - 63,200) 32,000
104 | 474 | SHRIRATILAL S. AMIN ACADEMIC EEVEL 11 (68,900 - 1,07,300
4 i 2,05,500)
v 2 S ACADEMIC LEVEL 13A :
105 | 475 | SHRIPRATEEK GANESH SHILPKAR | 31601000 1,52,300
ACADEMIC LEVEL 13A
106 | 476 | SHRIJAYSHRIBEN S. MEHTA (131460 -2.17.100) 1,52,300
107 | 478 | SHRIVINODKUMAR PANDEY Aoy CVEL 14144200 1,62,300
108 | 479 | SHRI CHINTANKUMAR D. GOHEL 15600 - 39100 + AGP 6000 30,890+6,000
109 | 480 | SHRISANJAY B.MAKWANA A0 LEVEL 14 (144,200 1,53,000
110 | 481 | SHRIHASMUKHBHAI G. DESAI A taaony VL 14144200 1,72,200
e ACADEMIC LEVEL 13A -
111| 489 | SHRIMANJULABEN L. DABHI aLa00 - 217.100). 1,47,900
. ACADEMIC LEVEL 13A
112 | 490 | SHRI MAHESH NARAYAN DIXIT (31,400 - 2.17.100) 143,600
S ACADEMIC LEVEL 13A
113 | 491 | SHRIPRAYTKAR K. KANADIYA (131400 - 2.17.100) 143,600
114 | 492 | SHRILOKESHKUMAR JAIN ooy (144200 1,72,200
115 | 493 | SHRINILESH M. KAPADIA sy EVELIZ (79,800 - 1,01,100
ACADEMIC LEVEL 13A
116 | 494 | SHRISHETAL RAHUL BARODIA (131,400 - 2.17.100) 1,39,400
117 | 495 | SHRISONALBEN PATEL Ponso LEVEL 11 (68,500 - 1,01,200
118 | 496 | DR.SURBHIH.LEUVA PAY LEVEL 12 (78,800 - 1,19,300
2,09,200)
ACADEMIC LEVEL 13A
119 | 497 | SRISUBHASHCHANDRAK.PANDAR | (15130 ™ -5 1,43,600
120 | 498 | SHRIRAMESHBHAI B.PATEL PAY LEVEL 2 (19,900 - 63,200) 31,100
121 | 499 | SHRI ASHVINKUMAR ARATHOD PAY LEVEL 1 (18,000 - 56,900) 25,600
122 | 500 | SHRIMATHURBHAI M. NISARTA PAY LEVEL 4 (25,500 - 81,100) 36,400
123 | 501 | SHRIDINESHBHAI B.DAMOR PAY LEVEL 4 (25,500 - 81,100) 36,400
124 | 502 | SHRIKALPESH K.VASAVA PAY LEVEL 6 (35,400 - 1,12,400) 44,900

cF .




f]:. EI;‘:)" NAME Pay Level in 7th Pay Basic Pay
125 | 503 | SHRILALITKUMAR S.GAMETI PAY LEVEL 4 (25,500 - 81,100) 36,400
126 | 506 | DR. DHARMESH B. PATEL 1;3;216%;[& 12 (78,800 - 1,19,300
127 | 507 | SHRI ANILKUMAR M.RATHOD PAY LEVEL 4 (25,500 - 81,100) 36,400
128 | 508 | SHRI ASHOKKUMAR M.PARMAR gffg)%l)‘dlc LEVEL 12 (79,800 - 1,10,400
129 | 509 | SHRINIMESHKUMAR D.CHAUDHARI Qfﬁg%)mc LEVEL 12 (79,800 - 1,10,400
130 | 511 | SHRINARESH M. CHAUHAN ‘szg)%;"ﬂc LEVEL 12 (79,800 - 1,07,200
131 | 512 | SHRIDAMINI N.SHAH acsﬁgomg 11“751‘8% 134 1,43,600
132 | 514 | SHRI KAPIL L.DESHVAL ﬁgzﬁ)%;‘“c LEVEL 10 (57,700 - 95,300
133 | 515 | SHRIGELJILAKHMAN BHATIYA zfﬁg)%g‘ﬂc LEVEL 12 (79,800 - 1,10,400
134 | 516 | SHRIPREM ANAND MISHRA Atsony VL (144200 1,62,300
| 135 | 522 | SHRI ATULKUMAR MPARMAR g"ffgf)l)\’ﬂc LEVEL 12 (79,800 - 1,07,200
136 | 523 | SHRIPARULBEN R. SHRIMALI ' 2522)%;‘“ LEVEL 11 (68,900 - 98,300
137 | 524 | DR MANOJKUMAR DPARMAR agﬁgxlg’ {“7]51‘;%1)‘ 13A 1,39,400
138 | 525 | SHRISHEETAL N. RAWAT 252;)01;:);\410 LEVEL 11 (68,900 - 1,01,200
139 | 526 | SHRIKANUBHAIB.VASAVA ifﬁg)%l)vﬂc LEVEL 12 (79,800 - 1,04,100
140 | 527 | DR. SHASHIBALA F.PUNJABI 15600 - 39100 + AGP 6000 31,760+6,000
141 | 528 | SHRIBALDEVBHAI B. MORI 252?01(3)1)\410 LEVEL 11 (68,900 - 198,300
142 | 529 | DR.DHVANIL R. PAREKH agﬁﬁomg f?El‘:)%)L 13A 1,39,400
143 | 530 | DR. BHARATKUMAR H. JOSHI ?gﬁ%“fﬁg;ggf’;olos) RS. 2,24,100
144 | 532 | DR. VIKRAM SINGH AMARAWAT iggz)%g‘ﬂc LEVEL 11 (68,900 - 95,400
1as | 533 | S &RR\]/EIIC\II];)I%II{“MAR B 2(():2?0%1)\41(: LEVEL 11 (68,900 - 79900
146 | 535 | SHRIASHAV M. SHAH PAY LEVEL 2 (19,900 - 63,200) 28,400
147 | 539 | SHRIMAHESHKUMAR G. PARMAR PAY LEVEL 4 (25,500 - 81,100) 30,500
148 | 540 | SHRIHEMUBHAI R. JAMBUKIYA @g""‘sgf_}"gocgf’z‘:‘g) LEVEL 12 86,100
149 | 541 | SHRIJIGNA MAHESHBHAI PATEL PAY LEVEL 2 (19,900 - 63,200) 27,600
150 | 542 | SHRIJITENDRAKUMAR B SOLANKI | PAY LEVEL 2 (19,900 - 63,200) 27,600
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Sr| B NAME Pay Level in 7th Pay Basic Pay -
151 | 545 | SHRIJWALIN RASENDU VOHRA PAY LEVEL 2 (19,900 - 63,200) 27,600
152 | 546 | SHRIMANHARBHAIM. MAKWANA | PAY LEVEL 2 (19,900 - 63,200) 27,600
153 | 547 | SHRIZENAMABIBI A. KADARI zgﬁ)()%l)\/llc LEVEL 11 (68,900 - 92,600
154 | 548 | SHRI ARVINDKUMAR C. RAMI gtg;g)()%r)mc LEVEL 11 (68,900 - 92,600
155 | 549 | SHRIRAVINDRA R. PANCHOLI 28:2?0%1)\410 LEVEL 11 (68,900 - 92,600
156 | 550 | SHRIJITENDRAKUAR K. DHEBARIA éf):g;)()};:)l)mc LEVEL 11 (68,900 - 82,300
157 | 551 | SHRIKAUSHIKBHAIR. PATEL zggg)%gﬂc LEVEL 11 (68,900 - 92,600
158 | 553 | SHRINITINKUMAR K. DHADHODARA zzx’g;o:;)(%vnc LEVEL 11 (68,900 - 84,800
159 | 554 | SHRIHANSABEN D. CHAUDHARY PAY LEVEL 6 (35,400 - 1,12,400) 47,600
160 | 555 | SHRIJIGARS.VYAS PAY LEVEL 2 (19,900 - 63,200) 27,600
161 | 556 | SHRI AMARENDRA PANDEY igﬁﬁ%ﬂc LEVEL 10 (57,700 - 75,200
162 | 557 | SHRIREENABEN V.BRAHMBHATT PAY LEVEL 2 (19,900 - 63,200) 27,600
163 | 558 | SHRIMANISHKUMAR D. BHOI PAY LEVEL 5 (29,200 - 92,300) 40,400
164 | 560 | SHRIMILAN S.BHATT i‘;‘;{’ SIB%YEL 10(36,100 - 73,200
165 | 561 | SHRINITIN N. PATEL PAY LEVEL 5 (29,200 - 92,300) 40,400
166 | 562 | SHRIBHAVINKUMAR A.PATEL PAY LEVEL 6 (35,400 - 1,12,400) 47,600
167 | 563 | SHRI GITAKUMARID. VYASKAR PAY LEVEL 6 (35,400 - 1,12,400) 47,600
168 | 564 | SHRI AMISHKUMAR N.DARII PAY LEVEL 6 (35,400 - 1,12,400) 47,600
169 | 565 | DR.NAINESHKUMAR J. VASAVA 12’3:71(‘)%;”3]“ 11 (67,700 - 88,400
170 | 566 | SHRIAMISHABEN N. SHAH ‘255”:2)%1)‘“ LEVEL 11 (68,900 - 82,300
171 | 567 | DR DHARA DEEPAKBHAI VAGHADIA ‘zggg)%’)mc LEVEL 11 (68,900 - 87,300
172 | 568 | SHRIMOTIBHAI HIRAJI DEVU zggz)%l;ﬂc LEVEL 11 (68,900 - 82,300
173 | 569 | SHRIBADARBHAT'Y. KURESHI zgﬁ)%l)‘ﬂc LEVEL 11 (68,900 - 84,800
174 | 570 | SHRIDIVYESHKUMAR D BHATT zzx’gg;)()%l;mc LEVEL 11 (68,900 - 82,300
175 | s71 | SARTLAVANYA AMARISHBHAL PAY LEVEL 2 (19,900 - 63,200) 26,800
176 | 573 | SHRIRAKESHKUMAR R. RATHOD PAY LEVEL 4 (25,500 - 81,100) 28,700
177 | 576 | SHRIKAILASHBHAI BHOYE 252?0%;\410 LEVEL 11 (68,900 - 79,900
178 | 578 | SHRI HASHMUKHBHAI R. PANCHAL igﬁ)%r)mc LEVEL 10(57,700 - 73,000
179 | 580 | SHRIHITESHBHAI JAGANI ACADEMIC LEVEL 11 (68,900 - 82,300

2,05,500)
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Sr. | Emp .

No. No NAME Pay Level in 7th Pay Basic Pay

180 | 583 | SHRI ANANDBHAI BHARWAD PAY LEVEL 1 (18,000 - 56,900) 20,300

181 | 584 | SHRIDHARAKKUMAR SATISHBHAL | b\ v | BvEL 7 (44,900 - 1,42,400) 57,800
PATEL

182 | 586 | SHRI YOGESHBHAI PRAJAPATI PAY LEVEL 5 (29,200 - 92,300) 32,900

183 | 587 | SHRI VINOD L. DESAI ACADEMIC LEVEL 11 (68,900 - 75,300

2,05,500)

DR NASHEMAN AFTAB ACADEMIC LEVEL 10 (57,700 -

184 1 588 | B ANDOOKWALA 1,82,400) 73,000

185 | 590 | SHIVANI BHARATSINH GOHIL PAY LEVEL 2 (19,900 - 63,200) 21,100

186 | 591 | SHRISHREYANSH SANATBHAISHAH | PAY LEVEL 4 (25,500 - 81,100) 27,100
SHRI TEJASKUMAR JAYANTIBHAI

187 | 503 | SERLTEAS PAY LEVEL 4 (25,500 - 81,100) 27,100
SHRI YUVARAJSINH KANAKSINH

188 | 594 | DS XU PAY LEVEL 5 (29,200 - 92,300) 31,000
SHRI NILESHKUMAR LALJIBHAI

189 | 595 | pIN ML PAY LEVEL 1 (18,000 - 56,900) 19,100

190 | 596 | SHRIRAKESHBHAI KANJIBHAI GOHEL | PAY LEVEL 2 (19,900 - 63,200) 21,100

191 | 597 | SHRISANJAY ASHOKBHAI PRAJAPATI | PAY LEVEL 2 (19,900 - 63,200) 21,100
SHRI AKSHAY CHAMANLAL

192 | 598 | onnASSH PAY LEVEL 5 (29,200 - 92,300) 31,000

193 |- 599 | SHRISHAHBAZKHAN AKBARKHAN | 5\ v | EyET 1 (18,000 - 56,900) 19,100
PATHAN

194 | 600 | SHRIYASH JATIN KHAKHAR PAY LEVEL 2 (19,900 - 63,200) 21,100

195 | 601 | SHRIKISHOR VITHTHALBHAI YADAV | PAY LEVEL 1 (18,000 - 56,900) 19,100
SHRI SANJAYSINH PRATAPSINH

196 | 602 | SR OAN PAY LEVEL 5 (29,200 - 92,300) 31,000

197 | 603 | SHRIABRAR MUNAF MATCHESWALA | PAY LEVEL 2 (19,900 - 63,200) 21,100

198 | 604 | SHRISURESHKUMAR GOVINDBHAIL | v} EvEy 1 (18,000 - 56,900) 19,100
RAVAL

199 | 605 | SHRIMONTU BHARATBHAIRAVAL | PAY LEVEL 1 (18,000 - 56,900) 19,100

200 | 606 | SHRIAKSHAY GOVINDBHAI AHIR PAY LEVEL 6 (35,400 - 1,12,400) 37,600

201 | 607 | SHRIPARTH JITENDRA JOSHI PAY LEVEL 2 (19,900 - 63,200) 21,100

202 | 608 | SHRI ASHISH ANILKUMAR VERMA PAY LEVEL 6 (35,400 - 1,12,400) 37,600

203 | 609 | GAYATRI SUKHABHAI PRAJAPATI PAY LEVEL 1 (18,000 - 56,900) 19,100

204 | 610 | VIDHIBEN BHADRESHBHAIMEHTA | PAY LEVEL 5 (29,200 - 92,300) 31,000
SHRI NIRAV RAJESHKUMAR

205 | 611 | K NIRA PAY LEVEL 5 (29,200 - 92,300) 31,000

206 | 612 | DISHA KETANBHAI DAVE PAY LEVEL 1 (18,000 - 56,900) 19,100

207 | 613 | SHRIVISHAL RATILAL MANGROLIYA | PAY LEVEL 5 (29,200 - 92,300) 31,000

208 | 614 | MANSI ASHVINBHAI PATEL PAY LEVEL 5 (29,200 - 92,300) 31,000
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:;'. E;;;p NAME Pay Level in 7th Pay Basic Pay
209 | 615 | SHRICHIRAG GOVINDBHAI PARMAR | PAY LEVEL 1 (18,000 - 56,900) 19,100
210 | 616 | SHRIRAJDEEPSINH T DHAMAL PAY LEVEL 2 (19,900 - 63,200) 21,100
211 | 617 | SHRIPRADIP GULABCHAND PATEL ’l"gﬁ%ﬂc LEVEL 10(57,700 - 61,200
212 | 618 | DR.NIKHIL BATUKBHAI GOHEL ‘;‘g;ﬁ)%l)"ilc LEVEL 10 (57,700 - 66,800
213 | 619 | SHRI SUNNY THOMAS PAY LEVEL 10 (56,100 - 59,500
1,77,500)
214 | 620 | DR. VIRAL JAYANTILAL ASJOLA fg;ﬁ,%l)vﬂc LEVEL 10(57,700 - 70,900
215 | 621 | TWINKAL ANILKUMAR RANA PAY LEVEL 1 (18,000 - 56,900) 18,500
216 | 622 | SHRI DEEP KAMLESHBHAI PATEL PAY LEVEL 6 (35,400 - 1,12,400) 36,500
217 | 623 | SHRIKISHAN DILIP PANCHAL PAY LEVEL 1 (18,000 - 56,900) 18,500
218 | 624 | BINALBEN KANUBHAI SHRIMALI PAY LEVEL 1 (18,000 - 56,900) 18,500
RS. 2.10,000/- (FIXED) + —
219 | 625 | SHRIRAJENDRA KHIMANI RS.11,250/- (SPECIAL 1,53,194

ALLOWANCE)
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2. VoRlol(511342.Uodlol),R WOUR  650.41 658.89 785.73

sl
3. URdSlo A wWHRS 12.14 19.95 27.80
4, dds wd 442,09 470.46 365.53
5.  D0ollads i 39.57 72.40 554.36
6. AUMleA HRAMA clat HslotHl 49.19 - 20.16 56.34
YrlRA el
el 3765.94 .4999.99 5207.21

ay 2019-2020 M2 YelllRTd Ble1% dal 2020-2021 M2 il A ollu
(1) Ads w3y
oy 2019-2020 12 Acls UIMR WL HI2 3. 4079.00 GUlW EIBA B, Ul ay
2020-2021 HI2 3. 4943.00 UV et B B, BHL AAML WauRUAU YHI
eUBIHL Ul AR ol YHLAL A B, '
(2) Uotlet
Votlol / SL2je Notlet, A2YE ol o] A5SUL JUIAR B well 834
Al OHE attd 4, Bef s10l U3 drgell dl.1-1-2006 Udctl (g adc
0 tUUBA  cll.1-1-2006l oMl B 50% olcll YURE U] Uodlel Ygelcllafl
AoLelleS U Bictell Aodlol cAglelcloll 28M Ygaldi vl cudl,
Beell i ay g12llet Votlot Woll Qo1 o(1A e B,

sH ax Uotlotofl 51 (AW Hi)
1. 2014-2015 543.11
2. 2015-2016 629.63
3. 2016-2017 650.41
4, 2017-2018 658.89.
5. 2018-2019 708.51

ay 2019-2020 £32llel Uodlol (5042 Uolol, A¥YSE daUl 1o} ABSHI

UldR UlRcl) W 3. 1467.00 cliwl B2l BElWcUHL el B, BHL GllRcl UBBIR GLRL

cl.1.1.2006 UBcll [Agtt Al Uotlotdial Yscicloll Ul cglaicdoll AL Al

B, w2 iy 2020-2021 120t Aotlotwi] 3.1176.00 ALl U, Bl OWRLATIHL AULcHL
WIIRM U AMA Ul otell.
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lelcds wal el

Becll uid oy g0 gt AR vRUR tclcds wdell Qotd da ad 049-1¢ 0 A

209¢-1¢Hl 2de [Qateteti walell Bl 1A o B.

$H

o wN -

oy

2014-2015
2015-2016
2016-2017
2017-2018
2018-2019

atetds vl gRaum)

4,14,36,855
4,04,57,767
4,06,65,190
4,09,45,205
5,17,73,480

ay 2017-18 A ay 2018-1911 4dd vuads viell Qotdaz Wl

1 @oid 2017-2018 2018-2019

e | wew wdl 13.71,255.00  15,17,255.00
2 | Rl = sl 5,65,721.00 7,77,045.00
N I 49,939.00 45,560.00
Y | aet vl s 34 Fioua 5,06,094.00 3,19,514.83
w | el wl 68,81,545.00  78,84,622.00
s | o vl 452,747.00]  10,34,023.00
o | sfar wad 12.75,293.00]  14,12,372.00
¢ | guelfin 257313400 21,18,560.00
B 3,51,606.00 4,36,181.00
o | dafs demdy ae awr 132,66400  2,90,041.00
20 | st vl ({ BFve wRa), 240071000  22,80,952.60
= | Busydld Aas wd 113,58,768.00, _ 1,45,23,894.00
R . 1,13,018.00 1,48,290.00
ay | gufis usan 41,378.00 60,739.00
| yRRve 20 20,08,500.00| _ 21,58,500.00
w5 | 3 s-dueal 6,72,205.00 5,54,027.00
o | vdoa sefleel 22,85,005.00  29,74,648.00
e | ot Reua 91,732.00 70,165.00
v | yeas il 68,952.00 84,268.00

*




0 | WS qary 3,18,355.00| 2,90,404.00
2 | Raza wdl 27,675.00 54,522.00
22 | GedoL wal 12,279.00 6,86,498.00
23 | «02 4 3,77,680.00) 4,49,580.00
2y | udan vl 17,73,759.00 17,84,300.00
| stgell vl 3,56,000.00 7,43,920.00
35 | War1f6 Frowaviad 1,90,701.00 2,48,679.00
29 | Y2 3 - -
2¢ | Wla adaz Gorasl 66,190.00 1,02,620.00
2 | uRalae vl 2,09,713.00 1,95,885.00
30 | uedlet wseL wal 10,92,571.00 7,42,618.00
39 | wed Yads wal 50,227.00 26,881.00
= | ot gracdl Rawg vl 10,050.00 20,641.00
33 | slouetal caae wl 2,47,342.00 3,90,909.00
ar | A% Bos Roitel W3l 3,46,507.00) 3,63,277.00
3 | AeouR uAnsl AsH 43,136.00 1,248.00
a5 | Asuus 2acllol AcuGort 4,19,589.00 11,21,326.00
30 | ooled e WRact Aot 20,15,945.00  56,33,573.00
3¢ | davua vl 49,960.00 28,251.00
ae | Rauell Gy v 97,360.00) 1,96,790.80
¥0 | a5 0 AxAoe Wl y -




2.09:all. g2l Not-AAA wal B MRt 0 ofelot YselelHi A B, ugigflat ad 204%-
1Y, R0TU-15, 015-18, 0UI-1¢ Al U¢-1¢ et WAL A 1R 5 WA
0 WRuR YAd wde(l [Qotd ollA Y B.

ay - yopla Qewdls wuas se WK WA dgtad
HyR 5 /U U4l elmt-AQL 2
atuReltell 254

2014-15 345.00 33.00 378.00 556.25 -178.25
2015-16 345.00 128.40 473.40 549.13 -75.74
2016-17 - 345.00 142.42 487.42 540.24 -52.82
2017-18 345.00 182.76 527.76 512.98 14.78
2018-19 258.75 214.98 473.73 691.52 -217.79

ad 2014-15411 olet-AAA Wsll cstaldoll 25M 3. 178.25 cltul S 3. 129.48 AW G
@atett AU ML R’A G QR 0 ottt ssHiell da azdoll citsl WA 3. 33.38
clul AswR sl [Qaudld 3. 15.39 ciw ellotaciiol Al .

o 2015-16H1 3. 75.73 cltul elldlalclioll U 8.

o 2016-17 M2 oUot-AAZ 3601 3.540.24 AL WA YA B, Roll WA 29N R
53¢ /M 3.345.00 GV + 142.42 AW Yot Sl AHY D o2 Bels (Internal receipts)
uefl Qeullooll vuas s 3.487.42 UM UAC B. UM, 3. 52.82 W Qe 13 elotatcuett
Ay B,

o 2017-18 M2 olot-AATL 3601 3. 512.98 AW W 4AA B, Boll WA .29 A R
53¢ 25M 3. 345.00 GVl +182.76 cllw Gt [Qawl ol vlds set 3.527.76 W &Y2lsl
4l Ax 0 oA 3Uds (Internal receipts) Hofl YA B. VUM, 3.14.77 AW KA B,

ad 2018-19 M2 oet-AAZ] 3601 3.691.52 W W A B, Boll AR Y. HLA R
53¢l 25H 3. 258.75 Cllul + 214.98 clul Hofl [Qeandllsell 2as st 3.473.73 cw °Ac

. 0 ouGell Aol 6l 3. 14.77 AW GLE 5cll 3.203.02 tw (Qaudld elotaaot at
],



(4’) GamL was w
il a 200u-15l GOl YgRlotl utes-wal ¥del Gu Raiel

Ratell srauMl WA B, declt A arioll Btas-wdsll HEA A 3ol B.

oy UL S Wl
2017-18 (WE) 50,349.00 7,50,000.00
2018-19 - 6,86,498.00

(5) YclsOdaw ARsD
o 2018-2019H1 Yacls el AHAS W 3. 27.80 cUlwt 4 &cll. &R ¥ 2019-

2020H 3. 3470 G Ucl etwauMi el ocdl, ¥R dd 2020-214L

3. 62.00 GLW VELUM] Bl B.

6) G2 Qan was (Sozreic rfle)
o 2018-19 M3 §El BUAS 3. 214.98 ML (AU URsRe{l AAMNCAILS Alo2

AR) udct ocll. v cd 2019-20 HIE AAS 3. 210.90 AW Belwelml ucll B.
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Bishan R. Shah & Co. . _ A-181, Nirman,
Chartered Aceounm Opp. Havmor restaurant,
o Navraugpurs,
Ahmedabad.

INDEPENDENT AUDITOR’S REPORT

To, theAUaerslMembersof ‘
Highu%mﬁonw Ahmedabad managed by Gujarat Vidyapith, Ahmedabad,

Opinion:-

We have andited the finamcial dtetements of Higher Education Department of Gujarat
Vidyapith, Akmedabed, which comprise the balmce sheet as st March 31, 2021, and the
Mmemdwmwfﬁmeyw'humd&udmhmmmm.
mh&ngammu?dmnﬁcﬂmmﬁngpommdoﬁwexphmmm

In ur opinion and to the best of our information and according to the explanations given to us
the aforesaid financial statements give the information required by The Bombay Public Trust
Act, 1950 in the manncr s0 required and give 8 truc and fair view in conformity with accounting
principles generally accepted in India of the state of affairs of the entity as at March 31, 2021
and its excess of Expenditure for the year ended on that dae.

f r o -

We conducted our sudit in acoordinoe with the Standerds on Auditing (SAs) issued by ICAL
wmumwmwmmwmmew:
Responsibilities for the Audit of the Financial Statements section of our report. We are
wammhmmmmwaﬁuwwlmwm
mmﬁmm“Mmomwtofmnmmmm
Public Trust Act, 1930 and we have fulfilled our other ethical responsibilities in accordance
with these requircments and the Code of Ethics. We belicve that the sudit cvidence we have
obtained is sufficient and sppropriste to provide & basis for oor opinion.




(v(*(r(v(v(v(v(r(v

r
[}

Responsibilities of Management and Those Charped with Governauce for the Financial
Statements: '

Management is responsible for the preparation of these financial statements in accordance with
The Bombay Public Trust Act, 1950 that give true and fair view of the financial position,
financial performance in accordance with the accounting principles accepted in India. This
responsibility also includes maintenance of adequate accounting records in accordance with the
provisions of the Act for safeguarding of the asscts of the entity and for preventing and
detecting frauds and other Bregularitics; selection and application of appropriate accounting
policies; making judgments and estimates that are reasonable and prudent; and design,
implementation and maintenance of adequate intemal financial controls, that were operating
effectively for ensuring the sccuracy and completeness of the accounting records, relevant to
mepmpmﬁmmdprmmﬁonofmeﬁmwidmﬂmgiveamwdfairviewmdn
. free from material misstateent, whether due to fraud or error.

hmﬁngmeﬁnmciﬂmwkmpm'bkfmmthemﬁty’s
abimywmnﬁnuesagoingmdisdosing.-uappliqble,mmhtadhgoing
concern and using the going concern basis of accounting unless management cither intends to
liquidate the entity or to cease operations, or has no realistic alternative but to do so.

Mmgmmhmonﬁbhhomsmm‘sﬁnmciﬂmﬁngm

audhm'smpmthatmcmdwomopmimkmﬂemhahighhulofmbm
mtagnuuhuthnlumdhmduuedinmmwiﬂxsmﬂﬂalwmmammiﬁ
misstatement when it exists, Misstatements can arise from fraud or error and are considered
mwmmmwahmw,mmmwuwmmﬂmm
economic decisions of users takea on the basis of these financial stalements.

For Bishan R. Shah & Ce.
Chartered Accountants
T FRN: 141508W

Place; Ahmedabad Rahul S. Shah
Date; 28-06-2021 M. No: 164191
Partner
UDIN: 21164191AAAAEU3293

» N
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GFR 12-A
[(See Rule 238 (1)}
FORM OF UTILIZATION CERTIFICATE FOR AUTONOMOUS BODIES OF THE

GRANTEE ORGANIZATION

UTILIZATION CERTIFICATE FOR THE YEAR 2020-21 IN RESPECT OF NON-PLAN MAINTENANCE

GRANTS-IN-AID/SALARIES/CREATION OF CAPITAL ASSETS

1. Name of the Scheme Gujarat Vidyapith, Higher Education Department
2. Whether recurring or non-recusving grants  © Nen—plm Maintenance grant (Rwurrmg& Non-Recurring)
3. Grants position at the beginning of the
Pinancial year (Recurring)
D Cash in Hand/ Bank X OLakhs
(i) Unadjusted advances £ 92.87 Lakhs
(i)  Totad : T 9287Lakhs
4. Details of grants received, expenditare incurred and olosing balances: (Actuals)
- . (X In Lakhs)
Unspent
Balances
of Interest | Interest | Espendis
Grants | Earned | deposit . Total . ure Cloak
";:‘.""' ""‘:"" o  Grant reccived during the year Availatle :""”"" u{n;;)
{figure | Intermsl | Govern (1+2-3+4) d
asatSL | Receipts | ment Expense)
No. 3 .
1 2 3 4 5 6 7
Sanction No.G} | Date (i) “E;f
Recurring Grant for OH-38 (Salary}
FNo.1-172020(DU) | 12052020 155.00
FNo.1-1/2020(DU) { 12.05.2020 30.00
F.No.1-1/2020(DU) | 12.05.2020 15.00
FNo.1-1/2020(DL) | 24062020 | 193.75
F.No.1-122020DU) | 24062020 | 18.75
FNo.1-1/2020(DU) | 24.06.2020 37.50
F.No.1-1/2020(DU7) | 04.08.2020 150.00
F.No.1-122020(D0) | 27.08.2020 160.00
F.No.1-1/2020(DU) | 27.08.2020 60.00
F.No.1-1/2020(DAJ) | 27.082020 ‘30.00
438.70 FNo.1-1/2020(DU) | 25.09.2020 | 214.00 | 3432.18 388959 | -457.41
F.No.1-1/2020(DU) { 25.09.2020 7.00
F.No.1-1/2020(DU) { 25.09.2020 400
F.No.1-1/2020(DU) { 6.11.2020 135.00
F.No.1-1/2020(DU) | 04.12.2020 |  200.00
FNo.1-1/2020(DU) | 04.01.2021 25000
F.No.1-12020(DU) | 09.02.2021 650.00
F.No.1-1/2020(DU) : 09.02.2021 100.00
F.No.1.12020(DU) | 09.02.2021 50.00
FNo.1-1/2020(DU) | 02.03.2021 600.00
Tetal 306000
3
¢
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Less: Balance taken 66.52
back by UGC 31.03.2021
through TSA

Total Salary Grant : 299348

Recurring Grant for OH-31 {Pension}

"FNo.1-1/2020(DU) | 37062000 | 38.75
F.No.I-1/2020(DU) | 27062020 | 750
F.No.1-12020(DU) | 27062020 | 3.7
F.No.1-172020(DU) | 25092020 |  28.68
F.No.1-1/2620(D) | 25092020 | 555
F.No.l-L72020DU) | 25092020 | 277
FNo.)-172020DU) | 06.112020 |  15.30
ENe.1-1/2020DU) | 06112020 [ 3.0
F.No.1-17202(DU) | 06.11.2020 150| 104039 | 14880 -108.41 |
-265.26 FNo.1-12020DU) | 04.122020 |  18.88
FNo.1-12020(DU) | 04122020 | 072
FNo.l-Lz020U) | 04.122020§  0.40
FNo.l-L2020(DU) | 01012021 §  20.00
FNo.1-122020DU) | 09.022021 }  673.00
F.No.I-L2020(DU) | 03.03:2028 |  746.00
F.No.1-120200U) | 03.032021 | 13000
FNo.1-120200U) | 03.03.2021 |  60.00

vw—

Total 1756.00
back by UGC 31032021 | 45035
through TSA
Total Salary Grant 1305.65
Capital Gransts Far OH-35
212.74 . - ] - | - 212.74 28901 18385
: Non-Salary Component
479.05 | 13834 - . -340.71 | 192.76 | -533.46
Component wise utilization of grants: .
. Grant-in-aid-
Grant-in-aid-Genern) | Grant-in-aid-Salary
(Non-salary) and Peasl creation of capital » Total
Details of grants position at the end of the year
(i)  Cashin Hand/Bank : ¥ O Lakhs
()  Unadjusted Advances : X -915.43 Lakhs
(iiiy Total . : X 0 Lakhs

Certified that | have satisfied myself that the conditions on which grants were sanctioned have been
dulyﬁllﬁlledfarebeingftﬂﬁlledmdMlhaveemdsedfouuwingcheckstoseemmemoneyhas
been sctually utilized fot the purpose for which it was sanctioned:

(i) The main accounts and other subsidiary accounts and registers (including assets regisiers) arc
maintained as prescribed in the relevant Act/Rules/Standing instructions (mention the Act/Rules) and have
beendulyauditedbydesigmtcdwditors.ﬁeﬁgutcsdepictedabovetaﬂywithlhcaudited figures
mentioned in financial statements/accounts.

(ii) There exist internal control for safeguarding public funds/assets, watching outcomes and achievements
of physical targets against the financial inputs, ensuring quality in assets creation ctc. & the periodic
evaluation of internal controls is exercised to ensure their effectiveness.
(iif) To the best of our knowledge and belief, no transactions have be:
relevant Act/Rules/standing instruction and scheme guidelines.

4
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(i) The responsibifities among the key functionaries for execution of the scheme have been assigned -

in clear terms ad are not general in nature. =
(v) The benefits were extended to the intended beneficiaries and only such areas/districts were
covered where the schenie was intended to operate. ' o '

‘(vi) The expenditure on various components of the scheme was in the proportions authorized a3 per

the scheme guidelines and terms and conditions of the grant-in-aid.

{vii) It has been ensured that the physical and financia) performance under Non-plan maintensnce
Grant (name of the Scheme has been according to the requirements, as prescribed in the
guidelines issued by Govt. of India and the performance/targets achieved statements for the year
to which the utilization of the fimd resnited in outcomes given at Annexure-I duly enclosed*.

(viii) The utilization of the fimd resulted in outcomes given at Annexure — 1I duly enclosed (to be
formulated by the Ministry/Department concerned as per their requirements/specifications.)

(ix) Details of various scheres executed by the agency through grants-in-aid received from the same
Ministry or from other Ministries in enclosed at Anmexure-ll (to be formulated by the
Ministry/Department concemned as per their requirement/specification).

Date:
Place: Ahmedabad

Name ... Feeenn 7 i A CNEDE e T e T - ,

Chief Finsince Officer  1/c. Registrar Head of Organisation Gvice.cm,:lce"or .

(Head of the Financc) Guiai'lt Vidyapith ujarat Vidyapith
AHMEDABAD-380014. Ahmedabad-380014.

* Asthepmﬁoismta-}ailable,Annem-lhasnothenenclosed.

5
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GUIARAT VIDYAPITIN : AHMEDADAD - 380 074

Place: Abatedgland
Drate: 28.04-2021

Details of amount to be received tawards

Year  Amount (in lacs)

2064-t3 757

2005-16 N

0i6-17 52 R2

2008-1Y 203 12
Taral

329,15 (As per Schedule - 10, Page 0.32)

84

egisirar

Righer Education Departmient
Anncxure-11 gf the Utllization Certificate
Year - 2020-21
B N ... ... \Rsin Lakkx)
Total Grani Recrived . Expeniture incarred . Egn-mlmu Amount,
(pening Gulnnce ns on 1.4.2020 1835
Recwiye Geam Fos CHA-M { Sabary | Sukirics and_allowagces,
Recnemyp, Grsl For GH-13 (Persion| . o ‘Teaching StdT 231802
Dh-3$ Capical Ciran 2124 IBA1B] . Now-teaclumg Sl 1142.72
Nea-Salary Componenics -ATY.US| 3661.74
. COihes Computis
[ WGC Grauts xncnioned and recrived dunng 2010-21 1} Lesve Logaghment 25 1Y
Recurvbug Graut Fur G1H-36 {Salaiy) Z LIC I U]
Letigs No & Date 3} Chuidren Fude Adonsamce AT v
F.Nn - AR0DU May 12.08.2020 4) Medigal Facilily 3.881
FoNo.1- 142020 DUY May 12.08.2020 5 Relient and Tenmanal 9% 1
o o Benefies
F.No. 1- 1120207 i3b May 2 05 2020 22RAS 3389591
I No 1-1°2620(DU) Jume 34.06.2020
[N 117 2020(DUs May 24.06.2020 [l 1% )
F.Na. - 1120200 1L} Jeoe 24,06, 2020 \ & ivngry Pen
F.No. |- 11202000 Aug (4 OB 2026 13 Pension
F.No.1-1/2020(D1 )y Ang 27 OR.200 31 Coniribuwon 10 PE
1° N 1-/2020(DU} Aug 27.08.2028 1 NS
F.No.1-1/2020( D1 Any 27 03.20240 . 1 148.RD
F.Na. |- 1:2020( 10U} Sei¢ 2% 09.2020 Nos-Salary Comymnents
F.No.1-102020(D1J} Sxpe 25 (9 270
- FNp 1-112020( D1 Sepr. 24.09 X020 13 Academic Expenses
b Nu 11020 DU OB 11,2020 2} Admuastealive Expenscs
F.Nu. 1- 1620200 DUy 04,12 2120 3 Trawpureation Cxpenses
F.Np.1-102020¢1414 D1 U1 2011 4) Repairs and M, Fxpenses
i* Np 1-3:202010U) 0%.02.20 1 3% Dihee Exponses
F.Nuw. 3 LHR0MUN 09,.02.201) @) emersation
F.Noul- 12420000 92.02.2021
F.No.1-102020r1000 3 N2 2021 Nooks
Fuoulure
Ralance tiken batk by UGC through TSA 299143 1957
Recurring Grnat lor OH-31 (Penshon) Q.35
Coptial Assees
t No 1-102020(DU} 27.06.2020 WIS Curnpurs Deviopment
F Nn. 1-1020200DUY 27 062020 ? 50 . 24,90
F.Ni 12 1:202000DU 27 D6.2020 2
F No.1-483620r DU} 25 092020 28 68 Clasing Bnlsnce a5 on 3(-00-2011
F No.1-1.20200098 23 09,2020 45 Recumng Grand for OH-26 (Salany)
¥ No 1.102020(D13 25 09.2020 2n Recurrmy Geant for OH-11 {Pensinn)
F No 1-12020(0U) 06 11.2020 1550 OM-33 Capitnl Grant -3181.97
F.Nu.3- 2N (DU 06.1 1 2020 i
F.No.1-1/2020(3UH | | 2020 1.50 Now-Satary «Si3a8
F.No.1-1/2020(DLI) 04 122020 1% &R
£ No 1102670 DU 04.12.2020 0.7z
F.No.1-122020(0U) Id 12.2020 0.40
F.No.1-1/2030( DA} 01 D1 2021 0400
I Nin 1463070 DU 02 02,201 LN
F.Nu. 1-3: 2030 DUV D1.202| o0
F No. 1-1/2020{ D1} 03.0).202) 1Mo a0
F Nn 142020 DU) 03 03.2021 | 60.00]
[ 1756.00)
Balance tadeeu bagk by UGC lbrowgh TSA 450.3% 130865
Nom Salary Grast 0.00
hecnal Recripts:
Acwlenic Receipls 123 15
Other luoxane 1519 38
4344.61 4344.61

je. Registrar

1
Gujarat Vidyapith

AHMEU&BAD-saom%
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GUJARAT VIDYAPITH - HIGHER EDUCATION DEPARTMENT
BALANCE SHEET AS AT 31ST MARCH, 2621

i {Rs. In Lakhs)
" Particiers - ~ Arat As =t
= h Sch | 31-03-2028 - 31.83-2020
SOQURCES OF FUNDS :
UNRESTRICTED RUNDS ;
Corpuc 1 0.00 0.00]
Gmu_lﬁlld 2 0.00 34617
Dosiguated/Banmarked fimds 3 TETT 430
n;stmcmn FUNDS 4 0.08] B.IIOJ
LOANS/BORROWINGS : § 1165.20 769.28
= ™
Unseacured
CURRENT LIASILITIES & FROVISIDONS [ 271.28]
: TOTAL _1904.02]
AEPLICATION OX FUNDS ;
FIXED ASSETS : * R :
r@ummmwm ' 0.
(Shown &t noxinat velue a3 per As- 12) ’
Tangible Assets Acquired put of Own Funds 0.2
Trtangible Assole 0.00
Capitsl Work-In-Progress . 0.00
INVESTMENTS : ! 436.20
- Longterm
Shext Tern e
CURRENT ASSETS | 9 m.or :
LOANS, ADVANCES & DEPOEITS 10 1069.15
TOTAL ’ 1904.02
[ ot & Acooustz 2
Ay por our rvport atinched
Ezsmined & Found correct

* Note: Ascts which are asquired fram VOC Develepment anl'uﬂuwcmnm.lhemhl

wvalue of T 1/ a3 por accounting standard - 12

Bishan R. Shab & Co.
Chartered Arcountamts
F.R No.141500W

M.No 164191

Piace: Akmedubad
Date: 28-06-2021
UDIN 21 164191 AAAARLI293

Far zod on belalf of the Gujsrat Vidyapith

t qunrﬁ
I/c. Registrar

Gujarat Vidyapith
AHMEDABAD-380014.
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GUIARAT VIDYAPITH - HICHER EDUCATION DEPARTMENT

STATEMENT OF INCOME AND EXPENDITURE FOR THE YEAR ENDED ON 35T

R LA G e O L O e e

M(‘

Partoer
M.Ne 164191

Place: Ahmedubad
Date: 28-06-2021
UDIN 21164191 AAAAETUI23

MARCH, 2021
_ 3 . (Rs, in Lakhe)
Particalars * | get, | FortheYear | Forthe Year
2028-21 2019-20
INCOME :
Acadomic Receipts 11 T 12228 1635
Grants & Donstions 7 430003 51561
Income from investments 13 0.00 L1 X
Other Encome - 14 15.19 3?.‘3.;1
TOTAL (A) 443748 5356.57
EXPENDITURE :
Stnil Payments & Benefits 15 5266.
Acadentic Expeases 16 134,
Admimistrative snd Goneral Expecsses 17 167.18
Tramsporiation Expetnrses 18 iy
Rapsairs & maintenance ‘ 19 3128
Fibance couts , Tl % 0.
Other Expenses 2] 294.46
Deprecistion Expenses 0.04
TOTAL (B) s991.59|
Balauce being excens of Income over wm . TT7.84 =540.93
Tranefee to/from Designated fuod . 0.00] o
Asgh.parchased frem Grast.
Buikfing . 22.96 0.
Furmituré and Equifiiocot 17.63 179
Books 4.16 15.75
Campus Development ﬂ-NI (3.
—
Balance Belng Surplos (deficit) Carrind to General Fuad (49
Netes to Acounis 2
As per sur repert attached
Exnmined & Found correct
Biskan R, Shah & Co. For and on behalf of the Gujarst Vidyspith
Chartered Acopuntants >
F.R No.141508W )
Q') FR: 141509 5 )
LT ® »1
O \GHNEDABAD] . f
Q::l-.. o/ Registar

I/c. Reg‘istrar
Gujarat Vidyapith
AHMEDABAD-380014,



GUJARAT VIDYAPITH - ED?JCA’I'!DN DEPARTMENT

SCHEDULES FORMING PART OF ACCOUNTS POR THE YEAR ENDED 3IST MARCH, 1021

SCHEDULE 1
conrus
: {Ra. m Lakha)
CORRENT | PREVIOUS
Partionlars p YEAR YEAR
Balme #s at B hegiaing of the yoar 0 ﬂ
Add: Comtribations towards Corpus Q.
Desuct: Asset written off during the yeur craxtnd put of o .00 0.00}
BALANCE AT TUE YEAR-END .00} 0.0
SCHEDULR 2
GENERAL FUND
= Ll
CURRENY mvm'
L YEAR YEAR
Balmos s t the bogimming of the yeur -

Adé: Teaasforred i0 Inoome Exptaditore Accomst (Nos-Saley)

AdRDodacty: Bulanos of not incomeRespondion) Smmbvered frum e Jscows wsd Bxpencitere :
Asomi

Less: Tosnafarred 10 Inoowe Bxpeniites Accoost g
Last: Trasfersnd 1o Balance Shoot Goust Raceivsbiosocomt .~ ' 43641

SR T B B B S S S o S St e St SO (W WV V(T (I (PP WP BB

BALANCE AT THE YEAR » ol el

¥¥+
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GUJARAT VIDYAPITH - HIGHER EDUCATION DEPARTMENT
NOTES TO FINANCIAL STATEMENTS FOR THE YEAR ENDED 31ST MARCH, 2021

O ol ol Gt Sl St S B § GOV WO SFF(I(R(F(P(W o(w(misn

SCHEDULK 3 ,
DESIGNATEIVEARMRAKED FUNDS
. (Rs. I Lakhs)
Particulars E.E. Develop. | FLE. Devalop. R::mryl Mundal Fons | _YISYOFRL oA
. Fevd  TTuRd(Ased) [\ Fumd | Fead Rabut Fuad | Current Year | Previous Year
s) Opening balance of the funds 0.00] 1.63 - 2,56 6.75 0.97 1191 3289
b) Additicns to the funds:
L Donation/Grents . 0.00 0.00/ 0.0 0. 0.00 0. 0.00
ii. Incore from investments made of the funds 0.00 0.00 000 0.00 0.00, 0.00) 0.00)
i, Accwred interest on investments of the funds 0.00 D;O 0.00 0.00 0,00 0.00 - 000
iv. Other addtions (Specify nature) 0.00 0.00 0.05 212 0.07 2.24 1471
TOTAL (a+b) 0.00 1,63 2.60] 8.870 1.04 14.14 41.59)|
Jo) Utilisstion/expenditure towaeds objeciives of finds
i. Capital Expenditure : C “l o
- Fined Asasts o.:oi a:gl 0.00} o.ooi o.ool 0.00 0.00
- Others ooof  © - 0.00f 0.05 0.00. 0.00 0.03 0.00
Total 0.00] 0.00] 0.05 o.oo! 0.00 0.03 0.00
if. Revenue Expenditure ; .
- Sularies, Wages und allowsnces eic. 0.00 0.00 0.00 0.00) 0.00 0.00 0.00
- Rent 0.00 0.90 0.00. 0.00 0.00 0.00 0.
- Depreciation 0.00 asof 000 0. 000} - . 0.00 0.00
- Transferved to Income Expenditure account 0. 000} 2.56] 0. 0.00] 2.5/ - 3.68]
Total 0.00] 0.00{ 2.56 u.oo|: .00} 2.56] 3.68
TOTAL () 0.00| 0.00} 2.60 0.00 0.00] 2,60 1.68
BALANCE AS AT THE YEAR-END (s+b4) | .  o.00] 163 0.00 5.87 104 11,54 4392




RARASRANALLA e b8 s 810 iate 1010 oLl it
NOTES TO FINANCIAL STATEMENTS FORTHEMINDIDJII’I’MARCH, a1 :

SCHEDULE 4
RESTRICTED FUNDS
in Lakhs
FUND WISE BREAK UP TOTAL
Particulars ' or : Fixed Assets ).
' ’ I! " Feed Carreat Ygu Previous Year
a) Opening balance of the funds (Annexure-1, 2) B 0.00 0.00] 0.00| 0.00| 0.00
) Additions to the funds: | | ’ |
i Donation/Granty 416 17268 - 2296 0.00 4.7 20875
i, Income frois investmants mads of the funds 0 [ 1 0 000 0.00 _ 0.00
fil. Accured interest oo lavestmants of the funds 0.00 0. 0 0.00 0.00 0.00
iv. Ontber addticns (Spucify oetuae) o 0. 0. 0.00 0.00 0.00
TOTAL (s+b) ’ 4.16 17631 2296 0.00 478 208.73
3(: 1Y o) Utilisstion/expenditure towards objectives of fimds

- Fixed Asests o R o.ooi,’ 1763 2296 000 . 4089 193.00

- Ohers __416] 0.0 _o0of 0, 4.16 _ 157
Total ‘ 416 l‘?.ﬁ:lF 22,96} 0.00 44.74 208.75

i, Revenue Expenditre | ‘ ' 1 ;
- Salaries, Wages and ellowanoss ots. 0.00 000] - 000 2.00 om0 o.oorﬁ
- Rent _ ~ 000 -~ 6o} . @oof - --eo00p o000 000
- Other sdminstrative sxpenses o 0000 000l o0l - 0.00) 0.00! 0.00]
Towl - -o.ooii 'o.ool? o.ml o.o‘ol o.‘oo[ 0.00]:

TOTAL (€) 4.16 17.63] 32.94{ 0.00¢ “.| 208.75

NET BALANCE AS AT THE YEAR-END 0.00] o.00! 000 0.0l o.00] 0.00]
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GUIARAT VIDYAPITH

SCHEDULE NO.4

Higher Education Department

BQUIPMENT

RESTRICTED FUNDS FOR FUBRNITURE &

Particalars

Ceutraf Office . .
Asscts puachased from Capits) Grant OH-3
Campus Development

Hostel, Abmedabad

M. D. Collegs, Ahmedabad

M. D. College, Sadra

M. D. Collcge, Randheje

Computer Ceotre

- OPENING CLOSING
NAME OF DEPARTMENT BALANCE | PVRINGTRE] ol nce
: YEAK

Ceatrai Litrary (Akmedabad Campus) 481.28 248 483.76
Assets purchised from Capital Greas OH-35 0.00 1,68 1.68
U.G.C. Development Scheme As per List-2 255.96 0.00 255.9§

Peace Research Centre 389 0.00 3.
Critical Input Scheme 3.34 0.00 3.34
Total 744.47 4.16 748.63
Less : Goveramest Grant T44.47 . 4.16] 748.63

Totul valne as om 31-83-3021 8.00| .00
12

g0

BT §
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9 | L List-1
- GUJARAT VIDYAPITH |
’; Higher Education Department :
X - Fllrmtnre& Equipment Fand & Assets (Devdopment Seheme) at the Elld of .
RO 7 March2021
. | | , : ,au'-mhs)
» SrNel - Purniture & Equipment -| Amount (Rs:} | Amount (Rs.) |
el [Fumitee R
;’ Education aids | 0.15]
;‘ Furpiture for Library Extension Building 029
— Fonituré for purpose of Library Books 089 )
t , and journal scheme o
B | 4 |student Amenities readding seats 0418
B | 5 [Additional fucilities of rural 0.08{.
1Ky TeacherEdumhon&mearthurmm(IVphn) 0.01
;’ 7 Peweilumhcmuwmuu-e R
- J(Vth le) 028 1.85
Pl rCraﬁqupemnt- 040]
P | 9 }Reprography & Andio-visual Equipment 1.00[
p | 10 {Basic grant for Audio-visual Equipment 020
51 1 |Libeary Microfilming 1.05
« | 12 [Tractor : 074
® | 13 [Press building Bquipment 0.49|
!, 14 |Publication programme (TV plan) ' .
P Equipment (Printing-machinery) 1.00|
D’ | 15 [Teacher Education & rescarch
g Equipment (IV Plag) 0.19r
| 16 |student Amenities to Rural Campus
b Equipment | 014
p | 17 [Contral facilities o Rural Campus Equipment L79
"-’ 18 |Additions! facilities to Rural Campus equipment 1.42
<! 19 [Peace Research Bquipment 0.25
'__, 20 |Sixth Development Plan Press machine 2.13
P | 21 |Purchase of Library Books Joumals & furniture VI plan 1.06 11.85
’_V Balanes upto : 1986-87 13.70|
p 13.79|
y
o
Lo
» 13
Y 9/



Total B/F 13.70]
d the : -
Furnjture :
22 - V1 th Plan Fumiture for Buildings 3..’;3|
23 |VIth Plan Fomiture for Hostel & laboratory 0. 431
Equinmest |
24 [V1th Plan Equipment -~ 7.50|
25 |Equipment for development of home OJ
|Science Laboratory (R.C.) 2.00} 9.5
Balance apto : 1987-88 2751
(7th Dev. Plan)
26 |Equipment purchase Scheme of Books 0.40}
|and Journals ,
27 [Bquipment purchase wader the Scheme of o .
Bquipment special Grant Equipment 27.00] 27.40]
Balance upto : 1992-93 5491
during the Year ;
(8th Dev. Pian) ,
28 |Vith Plan Bquipment 2512
29 |Engineering & Technology Master Course
in rural mansgement and Biogas research of -
Extension Programmes Equipment 28.56 53.68
Balance upto 199798 108.58§
150
31 |Development of History Museum First Phase ahd. 0.31
32 |Art object storage (Ahmedabad) 0.461
33 |Purchase of Computer(Sadra) (direct grant by UGC) 1.21
1.48| 108.58}

L L PALE Ol bl o il § ot v(v(i( O OO O(P V(I (P(I(I(T(T (PP '(1( f( o(P(:x

74
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Total B/F 348 10858]
34 |Expansion to Computer Centre (Ahmedabad) 2.50| ‘
35 |Replacement of Existing Computer centre ahmedabad 10.46
36 |UGC Anfa Perc Equipment (Ahmedabad) 383
37 [Vocational Course Computer Application S B
Equipment (Sadra) 1.67
38 | Vocation Course Archaeology & Musicology |
Equipment (Sadra) - 1.50|
39 |Vocational Course Electronic Equipment |
|(Randheja) 492
40 {Vocational Course Secretarial Management :
Equipment (Randhcj) 1.48
41 |Vocational Course Food Science Qnality _ N
| Control (Randbeja) 521
42 |D.S.A.n History I Phase |
- Constructive Equipment 0.2s] - -
- Leborstory Buipment asgl
= Photography & Video - 149
|- Paper testing Machine & E
- 2 - Stereo copying Microscope 034 4.60|
43 |- Estabiishment of Computer Centre v ‘
(Computer System) (Ahmedsbad) A
~ Side Preparation 1.10
44 |Sterengthing of the Computer Centre (Ahmedabad) . 5.00
45 |LAS.E. Leboratory Works Equipment 092
46 |LA.S.E. Audio Visual 1.16 _
47 |LAS.E Computers 6.10
48 |LA.S.E. Hostel Bquipments 2.04
49 |LA.S.E. Pumiture for Class Room 195 65.65)
Balxnce upto ; 1999-00 17423
FMM
50 |Lab Equipment & furniture (Special one time grant) 6.54
51 |Cornputers (Special one time grant) 635
52 |Computer (Development Fund) 1.78 14.68
Balance upto : 2000-01 138.91
Tetal C/F 18891

45
73




Total B/F

7%

-y
b4
o
4 | 18891
»l - Addition Daring the Year ; 2002-2003
«; 53 |Computers And other periphilers R |
- ](Specinl one time Office Automation) - 7.834 7.83}
n
=4 Balance upto : 2002-03 196.7
'
3 ddition Y
- h .
m | 54 |Partion work in Central Office Ahmedabad . -~ (.48
» | 55 |Ahuninium Partition work at USIC Abmedabad 171
i’ 56 |Aluminium Patition work at Computer centre Ahmedabad 0.43 2.62
P - Balanice mpto : 2004-05 199.35
- Addition Durtag the Year : 20052006
» (Out of Malntenance granst) o
B | 57 |Woodan Partition At Head Office . 0.38
- (Establish Department) .
P | 58 [Ragistrar Residence Capboard - 0.08]
» | 59 [Vice Chancellor Cabin & Tel. Room 0.78 1.24
»
Y 200
' .
hd
. -
pl 60 088 0.8}
1 1 201
p -
Svas]
I 1.50
ﬂ 62 {Yoga Education and Prectise In University
;1 Initial Fumishing Equipment 0.49|
ﬂ 63 jhmmerging Courses Environmental Department of rural
\1 oonomics 1.55
®| 64 |DSA Second Phase
ﬂ A.|Computer with Printer 1.14
'*1 B. Wonp proof Showcase Conservative Equipments 1.03
S_'L_ C.|Education Film and Video Casseties 0.10
- Tatal C/F 581 0148
y
’V
'
)



Total B/F ez
65 |Instrumentation Centre (USIC) N |
A.|Equipment for Mechanical Shop 3,00}
B.|Equipment for Electronic Shop L 1.94)
C.|Equipinent for Glass Blomg RO (X €
66 CochmgSC.'STNETComputu'WﬂhPrmtu'And S
AV Aidg 1.04
67 |Inflibnet Program -
A.|Computer System compressing Pentium T 8.57
B.|Site Preparation for computer Includes SER
Fumiture, Window AC, Electrical AC, Fittings - 52
C.[Modem, Telephane Connection Interface to connect 047
68 [Pevelopment of Laboratory Equipment
A.|Laboratory Equipment Directly related to - )
UG and PG Courses 9.84
B. qupmentkelmdmmhmgudswmhwwmup |
in improved the level of teaching i 1033
69 |Distance Education Equipment 027
70 |9th Plan Scheme Equipment 10.66{ -
joun Pleni Scheme Equipment | '39.301'
71 mmm&m&hchmhyﬁqnm ~_‘-36.30
72 |10th Plan Scheme Bquipment 947
10th Plan Scheme Equipment 4544
73 |10® Plan Scheme - Van for Three health Centre
Ahmedabd, Randbeja & Sadra 13.52
74 |10™ Plan Scheme - Computer with printer 8.
75 [HEPSN Scheme - Equipment 3.
76 |Remedial Courses for SC/ ST Fumiture : 0.15
77 |Upgradation of Computer Centre From 2006-2007 - 19 -
78 {Upgradation of Computer Centre From 1999-2000 48. 272.32
Balance upto : 2010-11 473.80
Total C/F 473.30

T e o el e B e G ek S Sl B ik Pk Sl Sk B Bk Bt
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: ‘ 473
A |XI Plan Scheme | oy
1 |Bquipment | 129.15
2 |Auditoium / seminar Hall (Equipment) - 18:61
3 |Library Equipment ‘ . 523
4 |ICT Requimment 50.71
5 |Solar System for Lighting - 20.11
6 Water conservation rain water 20.66}
harvasting in all campus - ‘ :
, 253.48
B JOl!(.'.' Scheme
1 | Laboratory Microbiology Dept. Equipment 99.95
2 JICT Infrastructure 60.16}
3 |Sallite Campus 49.35
. ; - 209.96
C |Minor Research Project .
1 {Lokesh Jain 035
2 {Biman Paul 0.05
3 {Manjula Debbi 030] -
4 |[ayshree Maheta 0.15
5 |Mahesh Dixit 0.27
6 [Naresh Chauhan 0.30
1.42
D {Major Research Project ‘
1 {Usheben Upadhyay 125
2 {Mayuri Farmer 0.49
.74
5.4 471.99|
345.79]

18
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Hiﬂ:arEdmmtmnDepamm
 Peide & A d‘ :

e, ll-dl’llim : vt (R, spunt (F =
o1 {Porchess of Library Books & Joummmi (5% Plen) N L R S
/] Parchesc of Library Baoks for Peaoe Research 010 [ R
03 | Additional Facilities to Rursl Campus ‘ Cooee|
04  tPeace Research Centre (5™ the plan) 'JJ'I
05 ls‘mmmﬂ-mmurmm&mmﬁ 1288 - S
©6 17" Development plan purchaso of Lirary Books 16353] - w7
'O7  |Purchage of Library Boska & Jownaly (§® Plan) - R TY '

08 {8% Plan Enginewing & Technology Master Courss - ‘

fin nural mampgepnent & Biogas resatech pch & Extension : ' :

Balanceupin: 199738 58.68

W
| 99 |istodoction of fires year Dogros Course in Phywion] - : ' :
Couns in Physicel Education & Sports(Sed)  © | :ﬂ
0 |Buddhis Studics (Ahmecdshed) -
11 |Streagthing of fhe Department of Gandhian

12 |Vocations] Course Conputer Application (Sedr) o8| -

13 lemm&mwtsﬂlﬂ) ‘ ol

14 [Vosstionsl Couse Elactronics Bosks (Randieje) - 00

L5 |Voocstional Course Secretarial Mansgemment Books , '
[ 8] ]

.77
.81
¢4

4,61 4561
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Totel F LR )
24 |Development of Gandhitin Sdihes 0541
.25 [Nehn Studics in o Centreof the Gandhian Studies o Leeb. o
2% mm&umuﬁw«umﬂsmm R X
27 - |D.S.A. Secind Phase 758
28 [Development of Book and Journal in tho Jibrary (Books) 434
29 |Simple Sanskrit Speaking 0.09
30 j9¢h Plan Scheme Books aud Joural (Books) 4.7
31 - {9¢h Plan Scheme Enginesring and tcTchnology Books and Journals 897
32 110t Plan Scherue Books 25.00| s
~ Balance wpio : 2910-11 o087}
Additien Ducier the ver ; 281£:15
- LGC Devel TR
A |XI Flan Scheme
1 |Books & Sournals Bn|
B [Minor Restarch Project K |
1 HuymFm T v 0L
-3 |Biman Pad ol
4  |Msajula Debibi 03¢
5 |fayshrec Maboia Q10
6 |Mabeal: Dixit Q.00
7 I&dm 0s
3 |Jngdish Gothi - 005
C  [Major Research Project
1 ,~|U=l-h-nw-aw 098|
2 |Mayusi Fatr - 035
D I&lﬁﬂmhﬂm
b [Booke & Journals 0.9 ‘.l
Total valua 285,96

0
7%
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. SUMMARY OF THE BUILDINGS
{Ax per Balnuce Sheet of Higher Education Departments
 Asen31-03-2021)

trliviied RN I R TR NN N

i
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i

1

Repairs
3rd floor construction 'work ,Ladies Hostel-
| Ahmedabad

(]

322
307

116
2099,
LK}

: R
601
207

"~ 165
4.63

6949

Total Ahmedabad

<. Swidra Campas

ya Hostol
ic Edw. & Science
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. SUMMARY OF THE BUILDINGS
{As per Balance Sheet of Higher Education Departments

An an 31-03-2821)

.. Anmexmre -2

En Jakhs

Sr.

Particular

22
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GUJARAT VIDYAPITH - EIGHER EDUCATION DEPARTMENT . - -

SCHEDULES FORMING PAKT OF ACCCLUNTS FOR THE YEAR ENDED 11ST MARCH, 2021 -

SCHEDULE 5
LOANS/BORROWINGS .
CURRENT YEAR | rrEviOUSYEAR |
oo - o.00] -
e
0.00 v 080
.60 ool om0 o

23
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GUJARAT VIDYAPITH - HIGHER EDUCATION DRPARTMENT -0 /il

SCHEDULES PORMING PART OF ACCOUNTS FOR THE YEAR ENDED 31ST MARCH, 2021

SCHEDULE ¢
CLURRENT LIABILITIES & PROYISIONS

Tarticalnry

- n
_FREVIUS VRAR.

1. Doposits from shilf * -
2. Deposics rom thudents -Pienie depasit & Unifim deposis

3. Sumdey Credieors :
2} For Goods & Services {Annexure-4}
b)Others

4. Advances Received

. 5. Intexest stxyond but nol dus ow:
#) Somzed Lossu/berrowings
" ) Unsetansd Lomshbomowings

& ¥ sabiitie-
(GIF, T8, WC TAXCPF GIS NPS):
2) Ovardhin

b} Others {(Annexure-4)

. 7. Other uwvest Likbilitien :
) Amount Credived under Audit objection {Anasxuse 4)

GSBTM Preject 106-2019 {Nissj Shatls)

GSETM Project 034-2019 (Shrinivas)
Other Projects
SSIP 005
QUICOST Shrinivas
CSRM Laokooth Juin
ICSSR

) Geants in advence

) Oter famds. ’

) Othar linbilities - Studont Lishility (Annexure -4}

31" | BN
23}

o
o

o000
.12

2052
.00

TOTAL (&)

ab

1oL



. ULES FORMING PART OF AQCOUNTS FOR THE YEAR ENDED 3157

GUJARAT VIDYAPITH - EIGHER EDUCATION DEPARTMENT

25

103

[ MARCH, 2021
— CORRENT TREVIDUS
YEAR YRAR
'y
o o
.00
L9 528
032
o
0 o
o -
o1 s
0
-1} . B
0.90 7
q 000
nay 5743 1167.00
L . 1.2
| ] ma| _ T 1)
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GUJARAT VIDYAPITH
Anatzure-4
Schedule No.§
CURRENT LIABILITIES & FROVESIONS n
: Farticalurs - Atssant Re. | Amcent Bs, |
&. Stammiory Usbilities :
(GPF.TDS.WC TAX,CPF,0I5 NP3):
= Other

T finmm Contrachors sad afbers 037

Profescioma] Tax ) o.ﬂH

CPR(NPS) 07

NES Liability : -1

Tuterest puynbix on NP5 900
Payable CPF 43
Premiem of LIC g,;zl us.nL

7. Other coment Liabiliies :
=} Employoss (ameunt oredited ander Andit objection)

Dx., Anctillvery Padel
Bhogilal K. Paiol
Dimeshbbal Dave
Desrini Shaak
Suyeshinanar Chvmlnn
Lolwsh Jan_-
Piywnhbi Sheb
Prakisdbial Potvane
Pritiben Shak
Rameshbbwi C. Puta}
Sovantidhel Panchal
Shashilmisben Panjebi
Yatishhind Thaluy

X

108



ATEMENTS FOR THE YEAR ENDED 315T MARCH, 3021
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SCHEDULE 7 .
fotn |Confraten] Adissions. | Dudnstions Cortl | pmnctin | | O | Totat o o] Asutate | Asatehe |
MJ begluming wm of the year Durisg the|  during '.::;" ;mlld " yoar end
Matiow | of e yoar yoar | theyesr y :
Assais acguired through Government Grast
L L :
%) Freehuld NA 0.00 0. 0.00, 0.00 000 = 000 o00f - 0.00
b) Leasehold 0.00 0 0.00/ 0:00 0.00 0.00 0.00, 000
Fn- Buldings (Annesmy - 2) :
8) On Frashold Land 0.08 0.00 0.00 0.00 000 0.00 000 0.00
) Ou Lonsehold Laad 2.00 0 900 0.00 0.00 100 0.00
¢y Ownenhip Flate/ Presites NA 0.00 295 0.00 000 0 0.0 9.00 0.00
) Supentracsums oa Lasid pot buloagiag o \
educationsl instweioms o 0 0.00 200 0.00 0.00 2.00
Furniwre & fxwyes/Bquipments (Asnezurs - 3)
m
. NA 040 17.63 0.00 0.00 0.00 0.00 0.00
33 lw. Libeary books (Azawxure - 3) NA 000 416 .00 0.00 000 000 0:00 0.00
R |A.__Total of Cusrent Yene «.-MF _ _oo0l 0.0l o.00] osof . ogol . oo} . .
Anats seqizired through Ows Fands ‘
V. Fixad assets purchased from FLE. Developmant
a) Parnitue & fxtures 1% Y 000 . 000 omi 0.00{ nmi n.oor
b} Computer’peripherals “% o0 v o.ul 0.00 0.00 o00] 000 ooef
¢}Vehiclw'Office BauipmenyBlectric S ke SRR T I
: ' aml o3| . osof o.oor 008f - omlz o3|,
B.  Totl of Curent Year ' | Y 004] . oo} 0.00, T LTS m
0.00 ﬁl" 0001 00 o D00 Q000 o .00}
) | ] | - ] :
02y » samd]  ard s3] ood e a00f o+ o4 s o)
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GUJARAT VIDYAPITH

oy S

Higher Education Department
G _ » o 3 ADDETION
NAME OF DEPARTMENT PENING DURING THE
BALANCE
Central m ‘ 9.33 T4
Asets from Capital ot OH- 3'?11’79 :‘.Z;
Campus Developmént - -13.00} ‘ 0.00H
Hostel , “8.51 1.03
M. D. College, Ahmedabad 9593 126
M. D. College, Sadra 94.01 0.69
M. D. College, Randheja . 3128 0.06
Mastcr Rural Management, Sadma 40.62 o
Computer Section 5846 L82
Vidyapeeth Library -59.27 . 1,74H
Vidyapeeth Joumnal -0.22
Hindi Teachers College 932 SRS A
Shikbthen Mabavidyalays - 25.57| 02t
Kumar Visay Mandir 1336 R R
Peace Rescarch Ceotre S0 0.01}.
Appropriate Technology Centre 295
‘M. D. Physical Education Collcge, Sadra 45.97 R
Dic-Gés Research Centye, Sadm 11326 1.81]
U SIC Ahmedabad 3431 '
Critical Input Scheme 3799 0.0
UGC Development Scheme As per List-1 945.79 0.00
* Total 193655 17.63
Less : Governaeat Grant 1986.55 17.63
Total value 53 on 31-83-2021 900 0.00}
BOOKS
{Rx. in Lakhs)
ADDITION
, OPENING CLOSING
NAME OF DEPARTMENT BALANCE DURING TEE BALANCE
Library (Ahmedabed Campaus) 481.281 248 483.76
Asseta purchased from Capital Grant on-sq 0.00 1.68 1.68
U.G.C. Development Scheme As per List-2 255.96 0.00 25596
Peace Research Centre 339 ' 0.00 3.39
Critical Input Scheme 334 0.00 3.34
ST Total 74447 4.16] 748.63
Yo\  Less: Goversment Grant T44A47 4.16 748.63
Fi - IO, ITotal value as oa 31-03-2021 0.08} 0.00 0.00
4718 ,
Deyreer 23
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GUJARAT VIDYAPITH - mcu’x’n ﬁ.‘ﬁucnxon DEPARTMENT ; -

SCHEDULES POI!MING PART Olf ACCDUNTS IORTI!E YEAR ENDEII JIST MA.RC.. 221

INVESTM!

in Conirl Govermment Becuritiea

In Stwe Governmers Securitics

Other sppoved Secusities

Shames

Debentuces and Bonds

Others (1o be speoified)
mernmmm
lnvemment with GV for FHouse Bullding & PF
Invesiment with IDFC Bank for 2495
Investont with GVP for NPS -

O A el W

I Stock:
1) Biores and Spares
) Loose Tools
ﬂm

2 Sundry Debtors:
qmmn-uﬁummm
1) Others {Annexure - 5) .
3  Cash balances in hand (including chegues’ desfta snd impmet)
¢  Bark Golances (o b father clissified s carmarked fund or
) With Scheduled Benks:
8 Curscmt A00oums
A tsrm deposit Accownts
In Savings Accomts
i Jcoliect Acoowy
o Centcad Bank of India - Savings
«In Contral Bonk of [ndla - Cucvenl
) With non-Schedvied Banlcc
-in Cixvent Acconsts
<In teem deposit Acoounts
<In Savings Accounts

$ . Pup Offfice- Ssvings Accounts
TOTAL

t:v( w(v( w(v(-( .( '( .( v(. '( v( v(v{'( -( '( Q( '(V(V(' (v(v(v'( .(-9 ('v s (" v (T(w(.,'(z(.' o

(

30 -
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GUSARAT VIDYAPTTH

.. .. Binan Pal (Yoga Dept.) . B v 003

Rfhiikaben Sevalila " .01/
~ Laxmi Security Gujarat Pve. Lid. ¢.13

Mehwil Vakharia ‘ 0.12

- KShah & Co. » 0.01|

Hari Enterprise 000

Gujarat Komar Viney Masdir - ol

d.uéf '

X}

34
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GUJARAT VIDYAP{TH - FIGHER EDUCATION DEPARTMENT

SCHEDULES FORMING PART OF ACCOUNTS FOR THE YEAR ENDED 315T MARCH, 2821 .
SCHEDULE 19 ‘ ‘

LOANS, ADVANCES & DEPOSITS

. alh.inl.alhq
s :'4 e i R

1 Advinces wnd other amounts recoverable #n cnsh ar in kind or foc

4 Prpuid Exponens :

£ Income Agtwupd

7 Cther vocoiveble :

valuo to be eeceived:
4)On Gapital Acoount

- by suppliens
<Olmrs

1) Ingurancy
b) Otler epyerees

Depaits - :

‘2) Tolephone (Answnse -5}

bjlemss Remt

<) Glectrioy {Armexure -6}
) AICTE, Kppliable

£) MCL if syplxable

1) Qthers (i be gpesified { Amsexins £)

8} On vasteuts from Envangricesi/
Eadewnant Funde

-ByOn Inveptmenty-Othery

) On Losns and Advences

) O

u) Debit dnlmors in Sponsored Projects

i) Duivit bonlunnces in Feilowahip & Scholarship

£) Omnts Recwivebils:

Salary Qrant Revsivabie Ror the pww 2020-2)
Add: Peution sl Selitry Orant snctionad v ta your 2009-20,
et nemived i April 20
Salary Grant soceivable (Mh CPC arrear)
Permion Geamt receivable (Tth CIC mmar)

) Other moiwibles .

Non-aslary expuse i b recsivable 2914-15
Non-aslery expense i be receivable 2013-16
Nog-eulmy expemse to be seccivable 2016-17
Nom-aslasy expenss (0 be recivablle 2018-49
Nor-aslary axpenss & be receivable 2815-20

Lesx: Settioment made against loen from Gujerw! Vidyepith Mandal

NS, Spacial Camp
Chikilim: Pwj

1070}
- goof

000

I.Z}H

ne|

oo

(T T T T TTEETTEETTEEEE coCe ('f o ‘(‘ c*
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GUJARAT VIDYAPITH
Higher Education Department
N Aunexere - §
Schedule No.10 | o
* Advances sad Deposits . (Rs, In Lakhs)
- Particulary Amsunt Rs.} Amovnt Rs,
Advagces ;
|} Ewlovecs fothers) :
= Other Advance . : 0328
- E- Zay pay card Advance __ 33
= Utsav Card Advanen ‘ 0.501 4.09|
nmg) :
8) Telephone depasit:
- Depp. Of Telocenumication(Sadra) . 0.6 - :
- D3S Computer Pager Deposit o2l  oasl
[o)  Elessicic Depasit:
- AEC. Deposit (Water tank) 027
- AEC Deposit 115
- G.E.B. Deposit (Randheja) : 0.12
- Torrent Power Ltd. (2012) 5
= Torrent Poweer Lid (2015) 72‘
- Totrent Power Security Deposit (Mennagar Campus) 0.
= Torrent Power Lid. Electric Deposit (2019-20) o,"J
- UGVCL sacurity deposit waler works oo 0.13
= UGVCLSeeurity Depeait, M.I).Physical Education College, Sadra 2.06
- UGVCLSecanity Depasit, M.D.Randheja 1_4'}
- Uttar Gojarst Vij Co.Lad. Deposit, BRC 049
- Uttar Gujermt Vij CoLid. Deposit, MRM 041
- Sabarmati Gas Lid, §.52 25.97|
lo) Otheps:
- AEC Construction Deposit o
+ Miahaoira Moters oot}
- Sehebe Agenoy Gas Deposit Sades 030
- Aves Agency Oas Deposit Sedra 0.1
- USIC Raj Amonis Oxy.Gas Deposis 0.09|
- Adunl Gos Ld. 123 1.88|
28.02

33
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QUJARAT VIDYAPITH - HIGHER EDUCATION DEPARTMENT =

SCHEDULES PORMING PART OFf ACCOUNTS FOR THE YEAR ENDED J1ST MARCH. 2021

SCHEDULE 11

D SR A W W o

L T RN N

An & Coaft foe

Rewding Materinl feo

Tetnl (A)

A

4300.0%

513521

SE56.00

LT ol ok o Sl el Sl Sl el Sl O Gl Sal Sl il Ot rdededadededbdoR ok aR X ON N 0G4 Oa (‘
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GUJARAT VIDYAPITH HIGHER EDUCATION DEFARTMENT
BCH!D}I;B FORMING PART OF ACCOUNTS IDII THE \’EA.I !:NDID 3]81‘ MMICH. 2021

C.  Income from balding events !
1. Grem Receipts from snmund Amction/ sparts casivel
Lanr Direes pupandiewe incussed on the annual funclien’ sposts curwival

2. Grozs Receipts Bown Beacy
oo Diress cxponditurs iooured on e fites

1. Oy Receipis for sducational lours
|Less: Direch expenditory incorved on dhe Souss

4. m—hhmﬂwﬂ-ﬂ
Staty love] Semines

e
INCOME FROM INVESTMENTS 4 -
in
1) Joaeret : ' B
») OnGow. Securities : 0
b} Other BoadwDebentures : l.q ou »E.’I o.00}
2) Income rteived : :
) Each Fund sepansiely D4 0.00]
3)kmm-eil:
a) Each Fund separately 0 0.00
#) Others (Specify) 000 0.00
Tetnl gl )]
[TRAPNGFERRED TO EARMARKELY ENDOWMENT FUNDS
SCHEDULE M
OTHER INCOME
l —
»\.Mt-l.-la_ul'_’, [
| Hostel Roms Reat {Msintinancs e }
Y L Be
3 Hire Clwrges of Aucitowives/Play pround/ Convettion Coribie, eic

13
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GUJARAT VIDYAPITH - HIGHER EDUCATION DEPARTME:

" SCHEDULE M

£
SCHEDULES FORMING PART OF ACCOUNTS FOR THE YEAR ENDED 31ST MARCE, 2021
OTHERINCOME (Cont) o

|

i
i
q

BALANCE B¢ .

| Interest om Terns Deposlin:

With Scheduled Banky
With Noa-Scheduled Banks
With asticutions

Others

= W e

7.74]
1E. Interest on Savings Acveunts:

1 Witk Sebidaled Py
2 With Noo.Sctedii I
4 Oders

- s‘”l
|- nteress O Lowm: ”

Dm— | -

037

|G Lbwwrst wm Datrvers end Other Raesivali

. JHL Otheers

Iﬂ-%’nfﬂ ) . .

4. Balc of npplication, R (pecruliment), Suticuery foou at. e

. M ooty ' . R R T
(Sale of form, waste paper, contingency, subsoription, seariowrt
pagisteation fors, Iewrest oo LTC wdvasce e4c) ’

FroBi on Seledispossl of Asaets:
Owoed asscls '
Axmeln mxginsd oot of prants, or received Bee of oot

7. Telephiona Rant ' T
[8- Book G bnoome -

9., Art & Crafl Inomac

E £

10. Trzmportstion Income

17 lﬂl

w0

36
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'GUJARAT VIDYAFITH - HIGHER EDUCATION DEPARTMENT

SCHEDULES FORMING PART OF ACCOUNTS FOR THE YEAR ENDED ST MARCH, 2021

SCHEDULE 15

srmmmméamm o L
A}  Selmies and Allowsooes .

() Facuiky 251634

(i) Mot Faculry BM25

(i} 7tk CPC amrear 167.00

L Babunce of th CBC arvews of 2018-19 366073 w5 e
¥  Other Componenta
r (7) Loave Encasirnent 6.5

Gy LTC 4159

(i) Children Educatios Aflovaane 658!

vy Modical fueitiy - - 9,33

{v) Rotiroment wnd Tonuine] Buwdit . -~ 17RA4|
c]  Piwion & Progiconry Bescfits .

(i) Pension _ 10003 1

{ii) Comtritastion to Providest Fresd 9 .- &M

(lil) Coutribation 1o Now Pecsion Schems 119, 1149.84 97 12596
d)  Suif Welfer Bxpross ‘ ool
u) Hm'lm‘ 000
f) TADA sxpeoses L -
D) Others (specity) 00|
i S84l s166.44)

3t

s
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GUIARAT VIDYAPITH - HICHER EDUCATION DEPARTMENT
SCHEPULES FORMING FPART QF ACCOUNTS FOR THE YEAR ENDED 315T MARCH, 2071

SCHEDULE 16 . ‘
ACADEMIC EXPENSES S :
o . g mike
Labomstary experacy 1747
b}  Field worlPaicipation o )
Semime/Woslabiop anal -
Payment to visiteyg fcxlty 4.5
t) Exmmingtion 228
) Swmdest Welfirs expraney 0291
Advwigsion expenses .03
Comwocation expemsca ol
' a.00
i [}
32 -
"
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GUJARAT VIDYAPITH - HIGHER EﬁﬂCA’I’lGN DEPARTMENT '
SCHEDULES FORMING PART OF ACCOUNTS FOR THE YEAR ENDED 315T MARCH, 2021

SCHEDULE 1?7
ADMINISTRATIVE AND GENERAL EXPENSES

| T Varbiesn

SCHEDULE 18

TRANSPORTATION EXFENSES ’ :
{Rs. im Lakhs)
Partienian CURRENT YEAR | PREVIOUS YEAR
1 Vehicles (owned by educational institution) ; ; . ,
1) Running expenses including opeirs & maintennme . 7 2
b) Insusmnce sxpenaes ) 0.29 3.06 1.4 J.lﬂlr
2 Yehicles taken on rot/lasse - ' )
) Renbfloxse: expenses €00 {lmI
SCHEDULE Iy
REFAIRS & MAINTENANCE
, in Lakha,
Particulars CURRENT YEAR PREVIOUS YEAR
n) Budding 19.44
b} Furninwe & Fixiure 1.
¢)  Plani & Machinery 0
d}  Office Equipments. ~ 000
%)  Cleaning material & services [
b}
.u' 028
D.00] [ 1] Q06| [+ ]
248 31.38]

R
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GUJARA' Tvmvnrrn.mmijmcamn DEPARTMENT -

FORMING PART OF ACCOUNTS FOR THE YEAR ENDED MST MARCH, 2021.. .. .

SCHEDULE 28
FINANCE COST

»)
b)

Errust on finsd oeng
Irstorest on other lnens

Othart {spwsify) :

Adhor nasivtant professoe’s salary

Askoc saff sulary .
Hons to Adeoc Sl

Contingency Expense

BxpotEnporms

Memberobly subsription of Bducatiensl Instine
Poon Dyess Expense: :

Stadf Cricket Toumament Exponss
Women cell Exptawe

Less: Excess of Non-Salery Exponditure tewnyforved 40 mosivaltic

aocoutt - .
Agproved Non Salary coraponent by UGC
Inbwrpal Ryocipt

Laxy: Nom salary compment expenditore

4o

ne
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 GUIARAT VIDYAPITH - MIGHER EDUCATION DEFARTMENT
" NOTES TO ACCOUNTS FOR THE YEAR ENDED 1157 MARCH, 2021 "~
SCHEDULE 22 ‘ . SR
SIGNIFICANT ACCOUNTING POLICIES
1 muum s
T Ay Ammsneminnhulcnmhm

b) Provision amounting to Ris.59.90 Lakh and is charped 4o profit and loss account for the: cusrent vear..
c) Fixed mesety: -

i. Pinod ussets which mmdmadﬁmmﬁndsmwumormisﬂmiamofm
T inehixding all atirhutable Sxpenses ditecily intuemtd in thomection with soquisition of assels.

i, Atsets which mmﬁmdmﬂmmﬂnnmwmﬁ I#uwh&mﬁx_

standard - 12 Amnm;ﬁ:r(immuﬁrmu uddquumpmmlulmdemm
d}wm
Mhﬂl@ulﬁhmdﬁm&nmmﬂuhmuﬂﬁmbw
reneived from UGC.
i Emdlmemﬂmphnhﬂnmdﬁahmsp‘hhmmmmm

il Mmt%nﬁdeﬂWMWmmur
any law or othecwise iz nit yecorded 28 the same is paid from UGC grant.

- mwﬁmMMMMm
2 ,mmmuu. ‘

2 mmﬁmmmmmmm mummmmlmmn

period mnd balanoe a theiand ’ 7 ‘
'b}mmummmm.smuwmw ” NA
'c)mﬁw,mﬁllﬁlﬁm#whmm o T NA
d) Restrictions, ifw,mﬂiomwwmm“w . NA

3 Educationsl institutions should disclose Pilowing information on public dozmain :

1) No. of students : - 1984 Studeit
b) Number of ieachers - 105 Tenchers
¢} Collaction on account of bullding fun and expenditure thereol : NIL
ommmﬁmﬂmw : o
Sports foes s 2.39 Lakhs
Sports expenditre -~ 1.4 Lakia
amumummmmw NIL
) Colkection 0o accoust ofldevelopment charges and expeadimre thereof NIL
£) Cotlection for medical epenses and expenditure theseal
Medical focs ; 329 Lakhg
Henlth check up axpanse, Health Center cxponas & Student Welfare expense 2.87 Lakhs
h)w_m&ammmawc , . NIL
I}Scmmof As per UGC noms

b1

"9
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* & AS in the current financial siatement 2l the amounts are shown - in lakhs the amounts whith ars below * SO0/ aee
 -mflected a5 zoee value in the financial statement.

ﬁl;uwinmy—si.c. mwwmmsquémmuacupud&ofmnm
_ mﬁm‘mwﬂwmﬁﬁﬂcmhlﬂmﬂnhumdhmm”wm;w
wmhmmmuﬁmMMGhmmofmmm-m

UOCVI#II’HIHB‘NM.&IBD[Z—UMM?‘FM,MI!MWWMAWMM
shauld be adopasd by all the educational institutions. For the same the report of the working group o formwlatz a
miform acoounting standard for edueatione? institwtions i prepared. The ICAI has submitted the repost on
umanfAmmhdndm mm-dwofwmum
ol‘lltmnkmmemvelnpmﬂn.

Aoccording to the same, Alpﬂ“lheAS- 12 'Amunﬁngfcrvcwmamr,inmnrmmiﬁw
govornment grat can be reoorded by two different methods s under :

D 'Gmamﬂhdmeﬂhmmw:hhdimmﬁhmuhmmam
mmlwmdmbndhﬁsmlbe;u&lﬁkdhmmmh‘huuk
usually ssadc over il pesiods and In the proportions in which depeocistion on rlated avaets is charged. or

i) Govarnment grats rebatod o fixed swets sheuld be proseated in the balmnce sheet by showing the grat as »
* dodustion ftm I ge0ss valis of the 30053 concormed i aniving ot their buok valus. Whare the great related

o o fhxed mmhm«muwmduneuorummmmu be shown in
the balancs sheet ot & nominal vahse.

Erom tye year 2013-04 in the case of ssxets aoquind through governmant grants i peevious yoars aod se having
opening badance Lc. a3 of OLOA/2913 esc reated according to the socond method i.e. nominal valwe of fixed
anxets. Toal value of fxed smets as on 010472013 are shown a3 nominal valwe of 1/, and in cesn of mny
sddition during the cusment yesr in snch fixed awets ie. scquived through government gt is alse shown afier
deducting govemnment grants from the total cost of the such aasets. The mme awicts are shown ol the nominal
waiue in the balmnos sheet a3 grant relpiod ip Gxed sssels are equal 16 the whole smount of the assets.

Avcoeding to the same, any e fixed asets which are nol aoquired theough governmenit granis, dopreciation on
the 3ame asscts are changed a5 per the Acosunting standard - 6 “Depreciation Accounting” . The method of
MMWMMMBmmwmdhmﬁthﬁMn
a5 per the Encome Tax Act, 1961 .

Blaksn B Shak & Co. : For and on hehalf of the Gujarst
Churtered Acconsinnts a Yidyepith

II.No 164191 ' E/c. Registrar
UDIN 21 160191AAAAEY329) Gujarsat Vidyapith
AHMEDABAD-380014,




(v{.v(v(v(w(w(-(vr-('('('('(‘('(i('(v('(v(v ' (v(v(v(v(v 'l ol 48 O &4 64 ("r! eEe,
CLJARAT VIDYAPEETH ’

HIGHER EDUCATION DEFPARTMENTS
CONSOLIMATED STATEMENT OF INOOME & EXFENDITURE FOR YEAR 2610-21

WLLX, ” BICRIIS
M. [asen| MO foppensuan] umaR | PRACE RESE ¢
| T COME & TR | ey | cotLrcE eon e mmar | TE& [T | Lonary | Vimay | mEsta. | Eou | ooy AHMEDADA] TOTAL Re
" viDYAPTH | sasen, |MANAG.| Tonp | VYA MANDIR | CENTRE| SADRA | CENTER D
st LOoLL il AL
] 2 3 4 5 6 7 i 9 10 1l ] 13 14 1§ 16
T [Muiniemaace Ot 2020:21 | 4234 38.509] 9 q o L | d o o 3 o o asta80]
T it of ol of o a4 o sae0 o | I o o___ vl
3 |Academic Receipts 19029190  ssaem8]  isssme] 1a14m]  reseod  1n7a0as]  3paerel 500 o 1900200 139,129 1 58,000 - 1,32,28.399
4 |Other Encome 1445422] sp00] a0 s o of  3am0yf 9 o | o 0 ~o| 1531908
| Graat for Nonececurring a .
$ ieure nchucing OFL35 rmml m.tuo] 10807 ul zu‘ul nI m.-uol o| mol oI |.uo.mj |.u.|ool uI a8,3,940
Total Incotns atesesesl vesensd  wnan] e o] waaae] s see] ol weoae] ssenas - Lanie]  enaee] ectisae
1 [Swff Faymeatsd Bennfits | 1695007240 7996000 13000207 3997478 9903040 52094208 22616504 8040352 6073303 3.51.61103] Lon.1SATI] 16018304 9901148 803444567
2 ~"‘“‘“‘“""‘""’5.,, sa9m  masost]  zaaint e o ol sasaw| sl sw|  neaas] weas| el 1A20] WS4
Administrative and General
F e 1 [ ‘ saess]  2naa|  rssasl | ""'l 183 u.ml 45.595] 9.17:[ "“"“I 7“"""" 6.m| luﬂol: 196,61
(4 |4 |Yeansporation Expentes 157,299 o . s of of of of o o s o] of of assam|
§ |Repeirs & maintonance nassaf  mal| el e LS o seoof o el sl eeg  ond aesm
6 |Other Experises weas|  awen|  asesn] 1ooesd  weie]  wons]  esmdl e s soas]  meed aeasd  eem| e
7 |Depmociation Espenss ' 3,360] o of 9] o | o o of ol of of of 3se
9 [Noo-recurring Expense inchutl 17400091  1asmo]  7aan| q 2190 of savs0] o 1w of 10830 1500 o] 29.5020.00
Total Expenditure gl Tasoramn| Taanas] avend]  suseasd saasesn| srasan] wasne] assan] seseaf i) Lessel o) semad
Uniptnti(-) Dedlclt sty rasaon] amasan]|-eams] sasan|-saisosd-caemn] sisam]-enm) asisamlisaos dsaisel meonl snse)
Grand Tetal aseiotos]  sensl  1emast| teses] 2end anmesl wgcas]  sas]  case  teonaee iseeas]  nea]  evem] amasie
v Exmined & found eorrect - ~
Blshan R. Sheh & Co,
Chartered Accountanty

o - : L s, i .
2, £ O,
aé 7 A : s 4 WELT

1/c. Registrar L yrmer ,
Gujarat Vidyapith TS ;ﬁz'lolumuszss

AHMEDABAD-380014,




STATEMENT OF INCOME & EXPENIITURE FOR THE YEAR 202031

[ EXPENDITURE .~ | B ™

Salecios an] Wagos o 5,04 444
TRORC mvrary of Coldvon Educasion Alwancr |- 272,95

189,502, T}

zmm9}  HAAL B

PRAC dupt. Expoms -

ﬂl,ﬂq

Sudlansey lsoames 120

L KT fotn. ) Sl:l Buiding
fracruinent)
3. Miist. swosipa: (Xl of tandar LN >

130263

Totak Ra . sernns Tol Re. ML

Tladeladed el ododbd bt tdndoded adtdtd bl odad adod ot ok od ol ol ol ol G AN OX &4 o r"';ﬂ,r‘l o

bl

y2 ¥ N



TEECEECEETEEETEECE edededadedododod o ol ¢ ("r' (“"1" ("(")r‘;"(" o of

GUWARAT VIUYAPITH
(Z) M.D. SAMAJSEVA MAHAVIDYALAY

STATEMENT OF INCOME & EXPENDITURE FOR THE YEAR 2020-21 7

Tuition foc l,l?S,ﬂS'i Salurizs and Wages
Laboratory fee 2,000,900 Lrtve Encaghment
iesdicl facility
Children Educativn Allowance 16,996,008
Toml {A) 938 . )
; . Acsdemic Expediturs
Examinetiong Seruinm/Workshop
Total () Paymeni in visiting faculty
Other fees SubscriptionPeriodicals Expenses
“Identity exnd fee Yopa Cortificats course exps
Medical fee Craft Exps
Sports fees Oibags (i)
Sakc of pospectsy including Pructical Expenses
Crat Adwiszion Expenses 895,061
Total (C)
Totul Acadenpic Recelpts (A+HC) 3.324,505#
"{Mbey Incons Admisiatcative sad Geseral Expenscs
A Income from Land & Building Electricity snd power 152,985
B Sule af Ingtinates Publication Printing snd Sisticuiary 4,521
C. Income from holding cvenis Posiage 220
O. atersst 0w Torm Depusits: Tewneting and Conveyance Expesses 1420 2l1,l“4
E. Intertst on Savings Accounis: . ] ‘
F. Lntcrest on Loan Repainy & malwicnanee -
*G. Inzargs en Dabuary wad Othay Reowivab - Puswilre & Fixture 73,441 Tas4l
K. Othor intowme :
1. Sale of application form , _ .-
{recnsltmem) stxtionery feas Qiher Expomes
2. Misc. receipts (wasie ‘
pepw.Yog Saminer feez, Cralt © Contingracy Expenses 240,753
Income. 1.TC reosvery e} | J
Hostel malnteremes: Expenscs 9493
Tota! of Other Swcome 5.700] Expert Exponse a3
Mo R tonc J
Transier to LGC grant account " Purchase of Foraiinre / Equipments 125,810} 125 810
For mcurving expenes U296 ’ :
Far sun-noaying axpensia(Fumiture / 1258 75,960,786
Total Re. 10,399,391 Tedal Ra 78,599,291
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Totad {Ap

Tatal (W)

Tramier in UGC grost asvount
For momving anpeness
Yor

by oy FEAG E

ago-remTing
wxpusm{Fursiers / Exsipmants)

05130
am
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hé
122,

" Fumitere & Fogre "o o “;

- Charen Maintenanes: 400

- 19

Other Exntuens

-~ Contiugamey Eupumary 19,400 20 101,988
Hostell maintonense spenses 15m 4134

407 B
Totol other capoery nas| |  1en
Parduns of Pursisse / Equipmens. @m 6,
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- (4) MASTER IN RURAL MANAGEMENT (RANDHEJA)
- STATEMENT OF INCOME & EXPENDITUKE FUR THE YEAR 202821

+Sullicien-and Wages- s;n;.gnl
. GhidcnBlucaton Allowsoe | 17900

R dododedededadbdodedad aded r"r_"'('(":(‘.{? > t"(‘r'f‘(" c o0

71400

2129

‘».Tmﬁﬂw&p—s 11,310 15 ‘

141,498] © - Femilwe & Fixtuee 81,181

Qavdis Msintspany Expenses 1,990} &JCIL

mm | “;Ito :
- Hostel wimtonance Expenses 3634 10954

Trnasfer to UGC prast sceousi
For secursing expensey 6,224,
For won-recanring .
m!w}

Tod s Yol Re. (T

ng

125~



cmm vmf.trm:
mam EDUCATION DEPARTMENT
" (5) HINDI TEACHERS TRAINING COLLEGE
s__ummor INCOME & EXPENDITURK FOR THE YEAR 2020-21 - -

VCPCROP O

T

" Toie fos o 75, " Selaiesund Wages 5.884.936]
L Tew(Ay B | S Wﬂhﬂlﬂr 2a108]  5913.002

Total (8)

" tdentity card focs 1,100,

 Spewe fan 5,000 * " 'Printing nd Swetionary 1,780 1.780|
Medical fees 7,500

Coupwter Lab focs £2.500 Other Exsemen

Admissioa fees 2,500, Couliegoucy Expenses 14,1 |4,|60J
Tl (C) 28,600 o .

"N"V‘I‘E .
Total Academic Retelpts (A+B+C) m;sooJ . Purchase of Fermitere / Equipmenis 21,324 21,304}

- Adncome from Land & Building 0|
B.Sale of Institutes Publication 0
C.Income from holding events 0
D.interest on Term Deposits
E.Itierest on Savings Accounts 0
F.interast on Loan 0
G. Interest on Debiors and '
Gther Receivables 0
H.Other income

1. Salc of applicstion form
{recroitment), stationery foos . L

‘Total of Othsr lnceme ) 0

Total Incowme 103.600:

Teansfer to UGC grant sccount ;
For recuming expemacs 5825382
For non-recnTing expenses
(Purniture / Equi u) 21,374, 5,846,7

U(W‘U(U('(i('('( '( '('(-'(U(" ('(U('( '('("('U (T (“' (Y (" (v('v (‘1 (?(1 ('! (1(

184£
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" CINARAT VIDYAFITH

| HIGHER EDUCATION DEPARTMENT

(6) Shikshan Makavidyalays
STATEMENT OF INCOME & EXPENDITURE FOR THE YEAR 2020-21
. IncomE T Ra R | . EXPENDITURE R, Rs.
Tuition foe " Salaries and Wages . 48240925
m »MPhill, Ph.D. 1,040,545 Retirsmsent snd Torminat Benetlts 2
BE4d Leave Encaglhunemt L
Tetal {A) 1,040,545 LTC facility 24.904 .
Medical facility 62,762] 52.004.206
Exsminationy
Totsl (B) % -
Qtbor fema Acmismic Espediture
Idensity cand fic 5 -+ Othexs tapogify)
Sporta focs 49, Celeheation of Festivals m
Mcsical fees 37 MRD Expenacs 93,752
Computer Lab foes 2l o
Sale of prospectus including  Adwipigteytive gl Gruernl Expepses
Total (C) 13) " Posmge & wlcgram k"7
J Printing and Stationary 10,663 £1,032
Total Academis Racoipls (A+B4C) 1,172,145
Rapains & mainicagpss
' Pamitee & Fiture 20372 372
AJnvows from-Land & Building 0
B.Sale of Inslitutes Publicetion 1} m .
C.Income from holding cvents 0 _ Comtingancy Expenses 67.3'
D.inserest on Torm Depasits 0 . Expent Expeaea : 49, tl?_l.‘ﬂ{
Elnlerest on Savings Acoounts 0 v
&lmwa:.m - Neg-Recurying Expense
Yher Rerséwnhd 0 . Purchase of Furnjwre f Equiproenia of
H. Other Tecome
1. Sals of application form
(recmsitment, contipgency,
sintionery fees, LTC o 0
Totsd of Other Incoms ]
Toisl jacome LL72145
Trausfar 8 UGC grast scoonat
For recurring spenses 51,164,336
Total Rs, 52,136,581
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. GUJARAT \'IDY&PIT!I
mcnn EDUCA'HDN DEPARTMENT
({7) VIDYAPITH LIBRARY
_ S'I'ATIHINTOF mm&mmnmkmvmmn
——eCORE =T T ETRORE e
. Lilwary Admission foss 198,320/ Salacies md Wages
Library Members Subscription IGB,'JSI‘ Medical facility
Total {A) ‘Raticesnnt wid Torminal Beaefis
) Leave Encashmest
Examipgtions: 8 LTC fuciley
Tatal (B) Childreny Eduration Allowance 22516584]
Qtboer focs Aewjessis Expodiiury
Total (C) 8 Subscription/Periadical Expertats
Otheny (specify)
Tetu) Academie Rosslpts (A+B+C) 302,070 Binding of Books 32837
-Adsniniotvative sud Geaaral Exneracs
Adncome from Laod & Beilding 0 Electricity snd power 68,055
B.Sak of estitutes Peblication 0 Printing and Susionary | sm| s
C.income fom bolding evenls 0 '
D.Intereat on Term Deposity 0
E-lnicrest on Savings Acoounts 0 .
P.inserest on Losn 0f OterExpemun J
'G. lmerest on Debtors and Other .
vables 0 Conliegency Expemses 95237 5.9
H.Other income
L. Stationcry foce 1,657
2 Book Feir fees :
3. Misc. reocipts (sale of waste 3.
PEper, CUIRINACY incomS 34,203 Putchage of Purninre / Equ 173,548
. 4M s89,400]
Tota! of Other iucoms 34303
Siate Gevi. Conss. Graat an 8,
Totsi Iugome 42687
Tremster fo UGC grant sceoust
For secusring Sxpwiees 2,688
Fer non-ncmring ™
expamsen{Furnitore / Equipmenis)
Fov mon-recwsring expensse(Booia) 415892 23278150
Total s, 23,205,213 Tatal Rs.

1%



'GUJARAT VIDVAPITH

H)Gﬂﬂ EDUCATION DEPARTMENT

{8 KUMAR MANDIR
STATEMENTOFINCOME&EXPINDHUREFORMYEARMZI
" Tuition fec “ Sularies wsid Wagss 8041,352} 8041,
Tetal (A) R - :
, scailemic Eapadiod
Examinstions " Subscription/Periodicals Expenses 2487
Oulier' fggp Admisistrative sed Cewern] Sxpenses
Hosiel ominicrmncs feca Electricity sad power $.045
Total (C) Printing and Statioaary R0
anlug-dww 1,950
" Vel Academsic Recriply (A +B40) sa0|
Repairs & mainteusuce
. +,.. Fotoihws & Fixture 5,000}
A lncosre from Land & Bailding
B.Sale of Inghitates Publication Qsher Expeugey
C.income from holding events . Contingency Expeases A6
D.Jtasest us Tueen Depoghts o Hoste] maiaicnence expenses 40,248}
B.Interest oo Savings Accoants o
F.[nteecst on Loan 0
G.lwamommoua
Receivables 0
H.Other Incoms: 0
‘Tatsl of Other tncome ¢
Iotal ocome 3200  Nos-Kecurrins Expense .
- musmmrsquw o}
Traushir b6 UGC grant sceomat : ’
For recarring sxpenaes
For non-tecurring
sxpenaes(Fumitare / Equipments) '*’”"”H
Totsl Rs, 5203878 Tarl Re.
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" GUIARAT VIDYAPITH

%) PEACE RESEARCH CENTER
STATEMENT OF INCOME & EXPENDITURE POR THE YEAR 2028-21 - -,
samsn|  esmsn)
Espminasions
" Qoers 1,91 1,m1
Tatsl Acscemic Receiprs
- 1,200
" Alncome Som Land & Building s o2m
B.Sule of ostinges Publication
C.Inconss frow holding cvents
D.Inderogt o0 Town Depogits
E.Interest ent Savings Accounts 7,296/ 12%
F.lntcrest on Lom .
G. Interest on Deblers and Other
Receivables
H.Otur o
- 1,90 1,904
Toml of Other Income
TeialIncomse
Teomsfar to UGC grant seconnl
Fex cetwving expenses
For non-recusting. .
repmsta(Fuminee ! Equipments)
Total R s |
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GUIARAT VIDYAPITH

© - AIGHER EDUCATION DEPARTMENT
{16) MLD. COLLEGE OF PHYSICAL EDUCATION, SADRA
STATEMENT OF INCOME & EXPENDITURE FOR THE YEAR 2020-21

Asademic Recolnts SufFavimepied Benefiy .
Tisition fees # Selatich wd Woges 31,607 524
Laborwiory fees 135, Retirement st Tosminal Bonofits
Sylisbns Feca 39, Laave Encoslument 2.1l
Total (A) Medical Gsility 14,933
Children Edhacation Allowane 2891 15,761,203)
Examinaioss _
Twtal (B) Acaiicamic Exncditaye
Oter fegs Paynseni o visiting faculty w
dentity cwd fers .
Medical fxs 36 Oshers (speciil
Spoves fees 7] Spasts pontingency m.mr +62.285
Hosel fees: 3, r
Sale of Prowpectus & Admission Gy 1 Admipisicative and General Expeascs
. 94, Electricity and power 110293
Total (C) Tolephane and Intmrast Cherges 7,606
Telal Acndumic Rocaipht {A¢+SC) 1,000,208 Printing wad Sietionsry 4
) Trawsling snd Conveyanoe Expenses o
Otfer Iacome -
A Taoomy Srom Land & Building Iraminerigtion Exponpes
B.Sale of inatibuion Publication Repairs & tuivtownon £,2004
C.Income from: holding events :
D-bnsesest o Tosm Deposits Brosins & melntcannee
E.Inwrest on Savings Acopuns Fumiture & Fishae 220501
F.Intereat ou Loan Others ispacith) :
G. Immvest on Debtors and Other . .
Receivabies . Garden Maistenanoe Expenoes t ' ZJ.IOF
H. Ofher Income.
1. Selc of application form
[recrviument) , stationery Cotingiecy Expenses 282
. Hostel maintenance Exprymes 135S
Tatnl of Other' Income Excpert Expensos Srons)
Toial Incaree !
chhn!'l-‘unihmlﬁuimnl 0 o
Trennslar o UG grant secoust
For recuing cxpaows 35,13644)
For non-tetaying
expersy{Furnicue / Equipratnis) ___QI 151365411
‘Tolal Rs. Taal Ry, 36,136,801
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INCOME

_ GUIARAT VIDYAPYIR
HIGHER EDUCATION DEPARTMENT
{17) BI1O -GAS RESEARCH & TRAINING CENTRE SADRA

STATEMENT OF INCOME & EXPENDITURE POR THE YEAR 2020-21

- L3 EXTENDITURE e L
Agplenric Revsign ‘
Tuition et Swlarios and Wages |m3.67¢|
Laboriaowy fcas Children Education Alowancs 82,193 1e915471]
B.Vec. Fees
Academis Expediters
Total (A) Pryment to Visiling Faculty 48,000
Laboratory Expenses 1,746,713
Eaamninatiens . Subscription/Periodicals Experaes S
Toal (B) Exsension Activity 180
aher foss
Others (anesifie
Mentity cand foes Celcheation of festivel expenses 7S] 501,758
Medical fess
Hastel fees Admisiciragive apd Geatnal Faptusts
Sports fovs Blactrigity snd powey b
:::‘ prospechus & Admistion Bongerl) Charges 3
Tolal (C) Telophone ssxd Intermst Chesges 32
J - Prinsting, wnd Stationary \ 20,807
Total Acxdemic Recnipts (A+B+C) 19,1 Turvaling snd Conveysnce Expenses
Othar Income Banain & maistonantt
Alncome froms Land & Building Fumitwe & Fixowe 15 [}
B Sale of lastituby Publicakion
C.income fromn bolding evenls Ohar Expemes
D.intovest on T Deposits
Elniorest on Savings Accounts Hoatel muistonance Expenses 9.7
l&ln“ on Loan and Conlingency Expenses nin
Imterest o Debtory
Other Receivables Enport Expenses "MﬂT
#.Other Incomo (3. Sele of
spplication fona {recruinent), [ |
oo . :
Tom) of Other Income New-Ricuryior Expemse
.'I Purchese of Fumiture / Equipemons{ 130:930] u-.uur
Taisl Income 19,1
Teansler tp UGC grand account
For recusring mpenes 18,358 835
For murmouring
wxpemmua(Furninms / Edeipmoes) m5,%
ot !'Eé‘__—JL A e
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GUJARAT VIDYAPITH
HIGHER EDUCATION DEPARTMENT )
{12) COMPUTER DEPARTMENT
ST&TM'I‘OF]NCM& mmmummmn
INCOME Ra [ Ra . RAPENDITURE Rs. Ra
Asademis Regsints
Sularios snd Wages 15958972
Exsminatisns [ -~ Modical Sicility L1+ J
Chikdron Edwtadion Allowance 16,010,894
Dther fead
Axadumle Expalitnre
Total Academic Recelp Subseriplion/Peniodical= Expermes J
Payment W visiing faculty 6 6949
Other Intaset .
A ncome: frove: Land & Buaildng,
B.Sale of nstituies Publication mmmm
C.Income Gom holding events Printing and Stationecy 1947
D.Jrtsest on Term Deposits ) Treveling wad Comveysncs Expames K 6,543
B lntarst on Svings Acoouant .
F.imerest on Loan Beoals & melatensnce J
q. Inu-mlDﬁmmd ) -
Othes R o) J Furnituse & Fixhue MDIﬁ LA
H.Other Income
“Totel of Other lncoms I Costingwioy Expemses am
Yotsl Iucome Mumbership subscription Expenses I 319281
Transher ko UGC prant secount mm!m GJ
For recumiag expacses 16,481,949 ‘ mﬁm:M In,lmr 182,
For non-recarsing 1 .
scpas(Furmitiers / Equipmmte) mm'
Towlls Teelle_
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GUJARAT VIDYAPITH
HIGHER EDUCATION DEPARTMENT

{13) U S [ C CENTER AHMEDABAD }
STATEMENT OF INCOME & EXPFENDITURE FOR THE YEAR 2020-21

.. .. INCOME R | Re < EXPENDITURK . Rs. R
e " Childnén Bducstion Alovasce 6,000 9301.145}
. Dher fern 0 o
Total Academic Receipts 68,000 Paymenk to visiting faculty 7,420} 74208
A Jnoosac from Land & Buihding o Elocwicity md powes 1229 ”J
B.Sale of Institutey Publication 0 Traveling and Conveysace Expenses 3,080 15
C.incoae from holding cvenls D :
D, Inszrest on Term Deposits 0!  Eeasin & melajnesce mj
‘E.Interest on Savings Accounts 1} Furnitare & Pixnse am 0
F.lotaeston Losn - 0 - :
G. Invevest on Debiors and :
Other Rectivables 0| QuarExmme
H.Oser income DH 0 . Comingeucy Bxpanses .. ZJ'SINI
‘Total of Other Income 8 . Solr Contingency Expenscs 21218 415022
Toisl Incerpe 63
Noa-Recyrrigg Expense :
Transhr to UGC grant sccewsl - Parchase of Puspivre I Equipments o d
For recring expoases 9944100
For aon-secusming
cxpenpea(Furnityee / Equigmenis) 0] %344,701
Total Ry, 1812701 Total Ra. 18,032,701
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